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ABSTRACT 


This thesis offers a method to reduce keypunch costs by 
increasing the marginal physical product of keypunch labor and 
machinery. The marginal physical product of labor is increased 
through: (1) job enrichment, meaningful employee counselling, 
and motivational techniques, (2) an incentive plan that 
rewards productive employees with higher wages or more leisure 
hours that is based on a Procedure Time Model which is 
mathematically predetermined, but adjusted based on actual 
production, and (3) workspace environmental improvements 
designed to prevent working conditions from inhibiting the 
metivational and technological changes. The marginal physical 
product of machinery is increased through matching workload 
requirements to various hardware configurations with detailed 
emphasis on keydisk hardware specifications and operational 
experiences. The thesis includes the procedures and computer 
programs necessary for implementation and the production 
E orte and attitude questionnaires necessary to measure the 


degree to which implementation has been successful. 
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I. INTRODUCTION 


If each unit of keypunch labor and machinery were more 
productive, it would then be possible to maintain the current 
level of output with fewer units of input. Fewer units of 
input, assuming wages are constant, would result in lower 
total cost. In terms of microeconomics, the additional out- 
put generated by an additional unit of input, say labor, is 
known as the marginal physical product of labor. Likewise, 
the cost of producing another unit of output is defined as 
EuBginal cost. If the„marginal physical pxroduck of labor 
increases due to increases in productivity, the marginal 


Gost is reduced since, 


| Price Per Unit of Labor 
Margınal Cost = ° 


Marginal Physical Product Ой EabDor 
Changes in marginal physical product of labor may be 
accompanied by an increase in the price per unit of labor 
as the worker makes a claim on the cost reduction he has 
made possible. If the increase in price per unit of labor 
is proportionately less than the increase in the marginal 
physical product of labor, some cost PEE will be 
realized. At this point the producer is faced with two 
alternatives. He can either increase output while main- 
taining the same total cost or he can produce the same 


output at a lower total cost. In this thesis the assumption 


will be that the data processing manager is faced with a 
fixed workload and will select to produce the same output 
пена lower total cost. 

The goal of this thesis is to demonstrate a method to 
lower total keypunch costs through increases in the marginal 
mavsical product of labor and machinery. This goal will be 
achieved through improvements in machine performance, work- 
Space environmental changes (lighting, color, etc.), 
information for employee performance counselling, and an 
incentive pay plan that financially rewards productive 
employees. A premise of this thesis is that the benefits 
resulting from these changes will more than offset the cost 
of their implementation and use. The chapters that follow 
will discuss each of the above recommended changes in re- 
lation to productivity, discuss implementation where 
applicable, and, for labor and machinery, project antic- 
ipated costs. 

Chapter II contains .a discussion of the dollar magnitude 
of keypunch in relation to the overall data processing 
operation, the range in keypunch installation size, and out- 
lines the data processing organization and job tasks upon 
which this thesis is based. 

Chapter III offers a discussion of the physical environ- 
ment of the workspace. All facets of the workspace are 
treated in general as stimulus inputs to the senses of the 
keypunch operator. This combined stimulus input is discussed 


in the context of arousal theory. Additionally, the effect 
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of the physical workspace on the worker's motivation to 

work is discussed in the context of Herzberg's motivation- 
hygiene theory. Chapter III concludes with specific findings 
D regard to color, lighting, noise, and’ music: 

Chapter IV consists of a literature review of worker 
psychology and motivation. It provides a discussion of the 
worker aS an individual and as a member of a work group. 
Using an excellent survey of available research by Opsahl 
and Dunnette (1966), the strength of money as a motivator 
1S discussed as a necessary prelude to implementation of an 
incentive plan. Granting time off from work as an alternative 
to a financial reward is also discussed. In conclusion, 
Chapter IV outlines what others have done to encourage in- 
creases in worker productivity. This discussion includes 
most recognized formal plans, a look at a keypunch incentive 
plan in use at the Navy's Ships Parts Control Center, 
Mechanicsburg, Pennsylvania, and a summary of a few recent 
private industry attempts to boost productivity through "job 
enrichment." 

Chapter V contains survey questionnaires designed to 
measure supervisor and employee "attitude" or "morale" 
before and after implementation of the recommendations of 
this thesis. The results of these questionnaires will be 
offered, in addition to actual labor and machinery reductions, 
aS an indication of the degree to which the goal of this 


thesis has been achieved. 


Кү 


Chapter VI contains the proposed incentive pay plan. The 
plan includes a definition of all terms, a discussion of the 
implementation procedures, input requirements, report formats, 
time model and employee productivity calculations, and 
information useful in employee counselling. An optional sub- 
system of the proposed incentive plan which is designed to 
provide all necessary keypunch production data input to the 
Management Utilization and Control Standards Program, or 
MUACS , is also discussed. 

Chapter VII contains a discussion of four keyboard data 
entry systems: (1) card punch and card verifier, (2) 
buffered card punch/verifier, (3) key-to-non-compatible and 
key-to-compatible computer tape, and (4) key-to-disk or 
drum. The card punch/card verifers and buffered punch/ 
verifiers are treated aS minor evolutionary steps since in- 
ception of the first machines in the 1890's. Key-to-tape 
has also been used for many years and its characteristics 
well documented.? Key-to-disk or drum, however, is new and 
relatively unknown. The main purpose of Chapter VII is to 
investigate and report on the current level of knowledge 
and experience regarding key-to-disk or drum systens in 
order to provide assistance and direction in future 


selection/procurement actions. The first section of 


lsee EDP ANALYZER, Vor. 9, No. 97 September наша 
DATAMATION, June 1970. 
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Chapter VII provides a detailed listing of general and 
specific hardware and software requirements to use in 
comparisons of different machines. The second section of 
Chapter VII reviews what actions the Navy has taken to in- 
stall, test, and use key-to-disk or drum equipment. This 
review includes a condensation of the test of Key Edit 

. Hardware at the Naval Supply Center, Newport, Rhode Island. 
The last ёс. reviews the experiences of several 
civilian firms in installing and converting to key-to-disk 
or drum hardware. 

Chapter VIII contains a discussion of the costs of the four 
different hardware configurations in comparison with their 
output potential. In addition, Chapter VIII attempts to 
project the cost of the proposed incentive plan in terms of 
the probability of an individual operator exceeding the 
average productivity level of the installation and receiving 
an incentive reward. 

Chapter IX, the conclusion, contains a summary of the 
thesis recommendations and a discussion of the Civil Service 
regulations that provide the environment in which the thesis 
will be required to function. The conclusion is followed by 
an Appendix that contains the system flowchart, record and 
file formats, and the necessary computer prograns. 

Pay plans where employees receive variable wages based 
on productivity are by their very nature susceptible to 


cheating and complaints of favoritism. The data processing 


is 


manager installing this or any wage incentives system should 
consider these problems since they will most likely require 
his close attention. Additionally, data processing manage- 
ment should be wary of giving rise to employee expectations 
that exceed management's willingness to provide. Charles 


Schulz has perhaps said this best when: 


A HOME RUN? YOU'VE NEVER 
HIT TKE BALL OUT OF THE 
INFIELD IN YOUR LIFE! 
iV E (НЕ 8: За с 


228: Yov" ЧЭ бус ER HAD !! 


(INCENTIVE!!! 


3-4 - 


Pap "agr ende aime mien, (4° 6 ® 
pa^ * су. | . 4.4 





Int. 





44£5 ROUNCING FIRST... ódug'e 
UN TING ZECOND.. BABS ROINO= 
INS Ten по 84295 HEADING FOR 
HOMESITE KISSING TORE | 
(A DE OA DE DA NE DADEDA 


Mes uA 
( R 210) 


2-0 AL 3 





AND YOURE GOING TO HAVE To 
STAN? CUT BY Howe PLATE AND 


KISS HER! YOU PROMISED! 


SHE DID IT 
HIT A rOME K 
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| II. BACKGROUND INFORMATION 


The exact number of keypunches and verifiers in use in 
the United States is unknown, primarily because IBM does not 
disclose the number of their devices in use. Estimates 
range from a little over one-half million to one million 
maehimes.” Of the total dollar shipments of data entry 
equipment in 1969, Stender (1970) reports that 62% were key- 
punch type machines, with 46% of these being conventional 
keypunches, 14% data entry units (keyboard type), and 2% 
paper tape, a sub-species that will not be considered in 
this thesis. Concerning the size of installations, Stender 
(1970) estimates that 30,000 installations have one to five 
machines, 10,00 0 installations have six to twelve machines, 
6,500 installations have 13 to 50 machines, and 1,700 
installations have over 51 machines. A 1970 analysis of 
budget data by the Diebold Research Program estimates that 
at least 18% of direct data processing costs are due to data 
entry operations and that costs are rising at a rate of 5% 
per year. Personnel costs account for 80% to 90% of the 
data entry costs.” 

Bnerkeypunch operator 15 nornallvzorganrzartlonallivarme 
mounted by many levels of management, each requiring 

2Ерр ANALYZER, Vol. 9, No. 9, September 07 220. 


JIbid. 


ТЭ 





insormatıon on net performance.” The following is a brief 
outline of the data processing organization and job tasks 
upon which this thesis is based. Since this thesis will 
neither analyze alternative organization structures of data 
processing departments nor analyze the influence of data 
processing on the total organization's performance, no 
implication should be made that the following represents the 
optimal organization or assignment of job tasks. 

The Keypunch Operator's prime function is to operate a 
machine which creates or verifies input records for submission 
to a mechanized process. The machines may consist of card 
punching and verifying machines, standard or buffered, or 
EE NcNtry units that utilize disk, drum, or magnetic tape 
Storage. 

The Keypunch Unit Supervisor directs the activities of 
the operators by preparing economic batch sizes, equitably 
distributing the workload, performing the administrative 
functions related to labor distribution, reporting employee 
non-productive time, and, most important, counselling each 
operator on her performance. ‘The Supervisor also performs 
the management analysis function at the individual job level 


to maintain the accuracy of the proposed incentive pay system. 


fin this thesis the keypunch operator is referred to as 


"she" since most keypunch operators are female. No intention 
is implied to restrict women to keypunching or to classify 
the work in terms of sex. 
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The supervisor is assisted in this effort by periodic pro- 
duction reports that will be discussed in detail in 
Chapter VI. 

The Head of the Operations Branch is concerned with 
maximizing the effectiveness of the keypunch unit in the 
production of technically accurate input records subject to 
personnel ceiling point, hardware, and budget constraints. 
The branch head monitors the productivity of the keypunch 
operation via periodic production reports, and together with 
the Keypunch Unit Supervisor, will make recommendations on 
the type of hardware and the proper personnel/machine mix 
that should be utilized by the installation. 

The Director of Data Processing is responsible for 
managing the data processing installation, maintaining 
good working relationships with the other departments of the 
command, and ensuring that achieving data processing's goals 
occurs simultaneously with achieving the command's goals. 
The Director's primary goal is to maximize the effectiveness 
of the installation subject to the budget constraints dic- 
tated by higher authority. For keypunch operations, production 
effectiveness indicators in personnel performance and hardware 
utilization as described in Chapter VI provide the necessary 


measurements. 
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III. THE WORF PARCE 


The keypunch operator works in a surrounding physical 
environment that provides a stimulating input to the various 
senses of touch, sight, hearing, and smell. When coupled 
with stimuli from non-physical sources such as anxiety, 
emotional strain, the resultant arousal level may create 
a Stimulus overload that results in degrading job performance. 

Wallace (1971) reports that as a person's arousal or 
alertness level increases his level of performance increases, 
but by successively smaller amounts until a maximum is reached. 
Beyond this point increases in arousal will cause decreases 
in performance. It is in this area that a stimulus overload 
exists. 

Broadbent (1958) has proposed a single-channel hypothesis 
aS a model to describe human information processing. Halcomb, 
McFarland, and Denny (1971) discuss this in the context of 
human time-sharing in vigilance studies. If these studies 
can be extended to say that the human mind functions along 
the lines of a single-server, single-channel, real-time 
computer, the concept of an area of stimulus overload is not 
only logical, but may someday be measurable as it is 
measurable today in computers through simulation of real- 


time applications and queuing formulas.? 


?for a discussion of simulation of real-time applications 
and queuing theory see Martin, J., Design of Real-Time 
Computer Systems, Prentice-Hall, 19607. 
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In a different approach from the effect of workspace stimuli 
on a worker's arousal level, Herzberg, Mausner, and Snyderman 
(1967) have analyzed the effect the physical workspace has 
on the worker's motivation to work. They found that when 
feelings of unhappiness where expressed, the feelings were 
associated not with the work itself but with the conditions 
surrounding the work. These conditions were interpreted by 
the worker to be unfair and disruptive, and as such created 
an unhealthy psychological work environment. Herzberg, 
Mausner, and Snyderman (1967) refer to the factors that 
create this unhealthy environment as factors of hygiene. In 
regard to the physical workspace, the presence of harmful 
factors of hygiene serves to bring about negative job atti- 
tudes, but removal of these harmful factors will only serve 
to remove the impediments to positive job — not 
cause positive job attitudes. 

The findings of Herzberg, Mausner, and Snyderman (1967) 
that the workspace environment functions only as a dis- 
satisfier is in agreement with the distractive nature of a 
Stimulus overload in arousal theory. One difference between 
the two is the differentiation between the effects of good 
and bad working conditions. In arousal theory, since no 
distinction is made between good or bad working conditions, 
either could provide an overload stimulus input to the key- 
punch operator's senses that may result in a reduction in her 


performance. In motivation-hygiene theory, however, bad 
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working conditions reduce motivation while good working 
conditions play a neutral role. 

The approach of this thesis is that if the environment 
of the workspace is unpleasant in the eyes of the keypunch 
operator or so stimulating that it dominates her attention, 
then action should be taken to remove the factors causing 
the reduction. This removal action may not in itself foster 
a positive work attitude, but it will inhibit the negative 
effect the factors may have on the proposals of this thesis. 

The following discussion is offered to provide assistance 
in determining what actions can be taken to improve the 


physical workspace. 


A. COLOR AND LIGHTING® 


Color can provide a strong stimulus input, Yellows and 
oranges are considered warm colors that are оь 
Cool colors such as green, blue, and grey are relaxing. Pure 
colors are more distracting than subdued tones. 

In the workspace, it has been found beneficial for workers 
to have a cool expanse of wall at least twenty feet away on 
which to rest their eyes. If the climate is hot, cool walls 
make it feel cooler while ivory or buff tones give an illu- 
sion of warmth. 

Lighting should be within a forty to sixty foot-candle 


range and there are meters available to test installed 


Scutting, R. A., M.D., "Fatigue," The American Peoples 
Encyclopedia, Grolier Inc., 1963, p. 8-349. 
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lighting to see if this illumination is being provided. As 
important is the requirement that the light not be glaring, 


Meving, or flickering. 


B. NOISE AND MUSIC 

The amount of distraction due to noise is dependent upon 
the nature of the noise and the worker's attitude towards it. 
Some people become accustomed to noises that constantly 
irritate other people. High and low frequency noises and 
sudden noises above 45 decibels are particularly disturbing.” 
Sound absorbing materials should be used in such situations 
to deaden the noise. Carpeting the floor will deaden most 
noises in keypunch, cut down on floor maintenance, and raise 
the appearance of the installation. If employee partici- 
pation is permitted in the selection process, carpeting can 
be useful in raising employee morale. | 

Music is an unusual paradox. According to Poock and 
Wiener (1966), rarely have so many people felt so strongly 
for any entity that does so little towards improving pro- 
ductivity. Commercial music system contractors may promise 
all the benefits normally associated with music such as im- 
proved morale, production, absentee rate, turnover rate, etc. 
However, Poock and Wiener's studies into the actual effects 
of music do not support these claims. They report that 


while most workers desire music on the job, about 10$ are 


7тріа., p. 8-350. 
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annoyed by it, and in some cases music has even been 
observed to lower the quality of work. 

Surface (1951) measured the metabolic rate of subjects 
performing a steady task under various noise and music 
Situations. A decrease in metabolic rate under the music 
Situation would have indicated the job was easier with the 
music or that music could be used to increase productivity 
with no increase in effort expended. The results showed no 
change in metabolic rate. His conclusion was that while 
statistical studies have shown an increase in productivity 
in some factories, these production increases were not 
achieved without an increase in effort expended. 

Smith (1947) studied the effect of music on keypunch 
operators during breaks and lunch but not during work. An 
opinion poll of the operators showed 75% wanted the time 
increased, 90% felt happier on music days, and 50% felt the 
music had helped their work output. The actual results 
seme nO difference in number of cards punched, in the error 


rate, or in the absentee rate. 
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ТУ. THE WORKER 


A premise of this thesis is that while the keypunch 
operator is not viewed aS an extension of her machine, her 
performance in the workspace and her reaction to an in- 
centive plan can be predicted. To assist in this prediction, 
the worker will be discussed as an individual and as a member 
of a work group in the context of Atkinson's theories on 
motivation to achieve success and motivation to avoid failure. 
The strength of financial rewards to motivate employees to 
increase productivity will be discussed via the work of 
Opsahl and Dunnette. A discussion will be presented on time 
off from work as an alternative to financial reward as an 
incentive. In conclusion, a review will be offered of what 
others have done to increase employee productivity. This 
review includes formal plans, the incentive pay plan currently 
in use in the keypunch installation at the Navy's Ships Parts 
Control Center, Mechanicsburg, Pennsylvania, and a few 


examples of the approach some private industries are currently 


taking. 


A. THE INDIVIDUAL 

Contingency Management deals with behavior modification 
through controlling reinforcements and offers techniques use- 
ful to data processing management. According to Malott (1971), 
Contingency Management first attempts to define its operation 


through five rules. The first rule is to be consistent. The 
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second rule is to restrict the application to a small area 
in order to permit the concentration of administrative 
efforts and to allow workers to concentrate their behavior, 
learning fewer things, but learning them to a high level of 
competence. The third rule is to establish functional be- 
havior whach Malott (1971) defines as behavior that will 
continue as a result of reinforcements received from the 
worker's peer group, work relationships, etc., after the 
controls are removed. The fourth rule is to consider pre- 
requisite behavior and not attempt to establish a particular 
behavior pattern before all preliminary behavior patterns 
have been developed. The last rule is to provide immediate 
consequences for behavior where after each response, feed- 
back is provided to strengthen correct responses and weaken 
incorrect responses. 

Malott (1971) defines a contigency as the relationship 
between a behavior and its consequence. There are four 
different contigencies: 


Positive Reinforcement - a reward presented after 
the behavior is emitted, 


Negative Reinforcement - an aversive event removed 
after the behavior is 
emitted, 


Avoidance - the presentation of an aversive event is 
delayed or prevented as a 
consequence of the desired 
behavior, and 


Punishment - an aversive event is presented after the 
behavior is emitted. 
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Reinforcers can fall into two categories according to 
Malott (1971). Primary reinforcers are basic, unlearned 
reinforcers such as food and water. Secondary reinforcers 
are learned reinforcers such as money and social approval. 

while this thesis does utilize a questionnaire to 
evaluate employee attitudes before and after implementation, 
no cyclic, routine methods:are provided for analyzing 
employee behavior. Therefore, the following discussion is 
offered in an attempt to forecast employee reaction to the 
implementation of this thesis and assist data processing 
management in determining which of the prior contigencies and 
secondary reinforcements should be applied. The normal 
worker and the marginal worker will be treated separately 
with the acknowledgement that a large grey area exists be- 
tween these two groups where management must select the 
tools to best fit the varying conditions. 

l. The Normal Worker 

Teevan (1969) states that the normal worker will 
approach the job with both negative and positive motivations. 
Some work to gain whatever rewards are available while others 
work only because if they didn't work, they would fail. He 
emphasizes that when considering an incentive plan it is 
important to be aware of the differences between employees 
who are basically motivated to achieve success and those who 


are basically motivated to avoid failure because: "If one 
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does not recognize what these latter persons are trying to 
do, their behavior sometimes makes little sense."9 

Atkinson, as reported by King (1970), states that 
one factor of total motivation (TM) is the motivation to 
achieve success (MS) minus the motivation to avoid failure 
(MF). King (1970) reports that if a worker measures low in 
both these traits he most likely falls into the category of 
the marginal worker, that an operator who measures in the 
moderate zone will probably be a good average worker, and 
that an operator who measures high in either extreme can be 
a disruptive influence that will require close management 
observation. 

According to King (1970), the worker who has a 
tendency towards a higher motivation to achieve success will 
thrive on an incentive plan, providing the worker perceives 
a balance in the plan between his concept of the benefits to 
be gained (incentive value of success) and his personal 
estimate of the chances of success (probability of success). 
Atkinson, as reported by Wallace (1971), states that the 
incentive value of success and the probability of success 
саш take on values from zero to one and that as the balance 
between the incentive value of success (IS) and the prob- 
ability of success (PS) move away from the midrange values 


about 0.5 in an IS = 1 - PS relationship, the total motivation 


STeevan, R. C., Fear of Failure and General Achievement 


Bebavior, Buchmell University, 1969, р. 1. 
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of the worker begins to decline. If the incentive value of 
success and probability of success enter the range outside 
of 0.1 о 0.9, the worker becomes totally unmotivated to 
perform. This can be seen in his conceptualized formula of 
total motivation where: 


TM = (MS - MF) (PS) (IS) 


where: 
TM = total motivation, 
MS = motivation to achieve success, 
MF = motivation to avoid failure, 
PS = perceived probability of success, 
IS = incentive value of success. 


Thus, even though there may be tremendous value in 
performing difficult tasks (high IS), the motivation to per- 
form these tasks, even by a person motivated to achieve 
success, will be quite low because of the level of difficulty 
expressed in the probability of success (low PS). Likewise, 
such a person does not want to waste his time on easy tasks 
of little value. A conclusion that might be drawn is that 
eee erson who measures high in motivation to achieve success 
may be initially happy as a keypunch operator but will soon 
be eager to move on to more rewarding jobs if she perceives 
ИШИ 1 пе of success low and the probability of success 
high. An incentive plan may offer sufficient benefits in 
recognition, money, and time off to keep her on the job, 
but, most likely, this operator will push for training on 
the other data processing machines or as a supervisor, and, 
if not forth-coming from the installation, will seek 


employment elsewhere. 
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Teevan's (1969) studies indicate that the degree to 
which a person is motivated to avoid failure appears to 
depend upon how he was treated by those responsible for his 
upbringing. Studies in early parental behavior have re- 
vealed that children of parents that emphasized early 
achievement tend to score in the higher or lower ranges of 
measures of fear of failure while children of parents that 
did not emphasize early development tend to be in the mid- 
range. The major determanent in whether a person scores 
high or low in measures of fear of failure appears to be the 
approach taken by his parents in emphasizing early achievement. 
In surveys of both parents and their college-age children 

by Teevan (1969), a pattern has emerged. In cases of parents 
that reacted neutrally when the child came up to expec- 
tations but punished when he did not, the child tended to 
score high in fear of failure. Where parents reacted 
neutrally when their child did not come up to expectations 
the child tended to score low in measures of fear of 
failure. Where a combination of punishment and reward were 
utilized there was no pronounced tendency in the child. 
Additionally, parents of a lower occupational or educational 
level who stressed achievement seem to foster higher fear 
of failure tendencies. 

Teevan's work indicates the worker who measures 
high in fear of failure should be of interest to data 


processing management because he can demonstrate characteristics 
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that can be violently detrimental to an incentive plan based 
on performance. Teevan found that these workers prefer 
situations which do not lead to easy comparisons between 
themselves and others, a factor to remember when thinking 

of methods to promulgate performance results. If forced 
into achievement tasks they may yield outstanding results 
because they work so hard to avoid failure, but if they do 
fail, this will be remembered and used to reinforce future 
desires to avoid such tasks. They tend to volunteer for 
tasks that are either very easy (where success is assured) 
or for tasks that are impossible (where the penalties of 
failure are slight). Thematic apperception test stories by 
people who measured helen in fear of failure displayed 
central characters that were more pawns than controllers of 
their environment.” Being externally oriented to the reactions 
of the group around them, such workers tend to conform to the 
standards of those whom they feel control the immediate re- 
wards of their world, regardless of whether these standards 
are culturally acceptable. The standard setters may be data 
processing management, other workers, or people external to 
the workplace. Such workers tend to be IEEE towards 


authority and lack the desire or ability to be good leaders. 


.2A Thematic Apperception Test is a psychological tool 
where a subject is given a picture and asked to tell a 
story about what he sees. The psychologist then analyzes 
the story by comparing it to various lists of key words. 
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2. The Marginal Worker 

Porter (1970) defines a marginal worker as an 
employee who historically demonstrates inconsistent 
attendance at the work place, has failed to meet the 
established standards of the organization and/or has failed 
to achieve an adequate level of performance. Motivating 
this type of employee can present a complex problem to 
Management. 

First, Porter (1970) contends, do not assume the 
marginal worker lacks the intelligence to perform the task. 
He is likely to be very aware of people and events, and 
highly sensitive to the slightest cues concerning the impact 
of his behavior on others. His attitude upon entering the 
workspace is masked by self-protection defenses that may 
appear hostile and alienate management. This attitude is 
generated in the main by his expectation that he will not be 
treated fairly in relation to other employees and can be 
especially true if he is also a minority group member. 

Expectancy theory, as set forth by Vroom and Campbell 
and reported by Arvey and Dunnette (1970), distinguishes 
two types of expectancy of an individual about a task - 
Expectancy I: belief about whether or not the expenditure 
of effort will result in effective performance, and Expectancy 
II: belief about whether being an effective performer will 
lead to valued rewards. The emphasis is clearly on: personal 


probability estimates where the worker's beliefs regarding 
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whether his effort will result in effective performance has 
a motivational effect on his performance. Porter and Lawler 
(1968) support this relationship in their findings that the 
value of a reward and the perceived effort-reward probability 
combine to influence effort (and, in combination with ability 
and role perception, to influence performance). Arvey and 
Dunnette (1970) have found that in regard to the marginal 
worker and expectancy theory, Expectancy Т may be far more , 
important in influencing job performance. If true, re- 
structuring reward systems may be less useful in motivating 
this type of worker than explaining to him exactly how his 
Job behavior rebates to his becoming an effective performer. 
In the context of an incentive plan for the marginal 
worker, Porter (1970) states that the methods of administering 
the incentive rewards are more important and should receive 
more attention than the types of rewards. Fringe benefits, 
in his opinion, are of little importance to the marginal 
worker since they are distant in time from his current be- 
havior and they are seldom contingent upon the quantity or 
quality of performance. Profit sharing plans only induce 
employees to stay with a company, not work harder. The point 
Porter (1970) stresses is that the timeliness of the reward 
is important. An incentive plan for normal workers will not 
be sufficiently responsive for the marginal worker. Other 
rewards of a simple nature must be developed so that the 


incentive can be a reward of recognition. 
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Porter (1970) believes the incentive should be used 
with the marginal worker in a fashion approaching the operant 
conditioning technique of shaping behavior by selectively 
reinforcing already existing responses in the marginal 
worker's repertory by applying positive or negative re- 
inforcements as consequences of the behavior emitted. 

Shaping consists of reinforcing closer and closer approxi- 
mations of the desired behavior. The reinforcement, according 
to Porter (1970), may be given on the basis of a schedule of 
reinforcement. A schedule of reinforcement, according to 
Reese (1966), is a statement of the contingencies on which 
reinforcement depends where the contingencies are specified 

in terms of the number of responses emitted and/or in terms 

of the passage of time. If the reinforcements used are re- 
wards of recognition, Porter (1970) warns that recognition 
from management may be accompanied by undercutting from the 
worker's peers if they feel the reward is unwarranted and 

the worker may feel insulted if he also feels such recognition 
is unwarranted. Once the shaping has been completed and the 
initial behavior pattern has been established, the normal 
incentive plan should serve as a follow-on to reinforce the 


marginal worker's efforts over time. 


B. THE GROUP 
From 1927 to 1932 a series of experiments were conducted 
at the Hawthorne Chicago Works of the Western Electric 


Company that were based on the assumption that worker 
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Broductivity and complaints could be explained PrE renn a 
physical working conditions. Wassenaar and Oestreich (1972) 
= »ort that it is difficult to overestimate the compres 
hensive nature of the Hawthorne experiments and offer as an 
example one part of the study which involved an analysis of 
86,000 comments made by interviewees on 80 topics during 
approximately 10,000 interviews. 

The experiments at Hawthorne were typical of a school of 
thought led by Frederick Taylor known as Scientific Manage- 
ment. Proponents of Scientific Management, according to 
Wallace (1971), believed that efficiency could be increased 
through careful selection and training of the worker and 
that the worker would put forth extra effort on the job in 
order to maximize his economic gain. An opposing school of 
ШОО Б а the time delt with Classical Organization Theory. 
The Classicist believed the structure of the organization 
was most important. Centralized or decentralized, tall or 
flat, and optimal sub-unit size were the critical elements. 
Wallace (1971) reports that, like the Scientific Manager, 
the Classicists gave little attention to the worker as a 
person. 

The results of Hawthorne raised serious questions that 
could not be answered by either group. For example, Wassenaar 
and Oestreich (1972) report that three experiments were con- 
ducted to determine the effect of illumination on productivity. 


Two groups were established. One group experienced no 
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illumination changes while the other group was subjected 

to changes in illumination varying between three and ten 
foot-candles. The results were that: "both groups showed 

a slow but steady increase in productivity. Only after the 
illumination of the experimental group was decreased to that 
of moonlight did the group's output decrease."19 Other 
experiments concluded with similar results. Clearly some 
heretofore unknown powerful factors were operating to cause 
the increases in productivity. 

Wassenaar and Oestreich (1972) conclude that the Hawthorne 
experiments taught the importance of the informal group in 
on-the-job worker performance. They state these groups form 
Spontaneously, that group members frequently develop sub- 
Stantial unity and TE of thought and action, and 
that the group can exert highly effective кп to en- 
force and maintain group norms and goals. 

Studies performed since Hawthorne, as reported by 
Forward (1969), have shown that group achievement motivation 
is not solely a function of the individual motives which 
members bring into the group situation. Rather, as Zander 
(1970) states, the group as a functioning body has its own 
achievement motives that can either supplement or contradict 


the effect of the personal motives of the members. 


l0wassenaar, D. J. and Oestreich, H. H., The Hawthorne 
Studies: A Summary and Critical Evaluation, Lansford 
Publishing Company, 1972, p. 2. 
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Wallace (1971) reports that because of Hawthorne, a 
new doctrine arose dealing with human relations, but that 
the Human Relations school became the other extreme - people 
without organizations. A later school dealing in human 
potentialities has since argued that the Human Relations 
school only gives the worker the impression he is important 
and what is really needed is more emphasis on meaningful 
worker participation. 

Each of the above schools of thought emphasize elements 
important to a data processing installation. Employee 
selection and development, the effect of the organization on 
the employee and the employee's effect on the organization 
are important. Group size is a factor in the extent individual 
motives can interact with and either supplement or contradict 
group motives. Wallace (1971) has found that small work 
groups have less need for dominant leadership and experience 
less attitude change as conditions change while Rothe (1960) 
has found that small groups take higher pride in success and 
produce about 6$ more than large work groups regardless of 
the pay system. 

Zander (1970) has found that while individual motives 
and group motives are independent, they display identical 
characteristics. Like individuals, groups can be motivated 
to achieve success or motivated to avoid failure. The 
motivational direction of one group may be quite different 


from another even though both have members in common. 
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Motivation to achieve success has been observed to be more 
likely aroused in a strong group than a weak one, ina 
successful group than in a failing one, in core members 
than in peripheral members, and in groups where success is 
perceived to be the normative group response. 

There may be considerable difference from one group to 
another on whether the members emphasize their desire for 
group success or personal achievement. Studies by Zander 
(1970) have shown a tendency for more mature, more competent 
males to have interests in group achievement and for younger, 
less capable females to polarize about desires for personal 
success. Realizing this, data processing management should 
ask what can be done so that the keypunch operators can 
achieve their own goals best while directing their efforts 
towards organizational objectives. 

The extent of member desire for group success is measurable 
in group output, and in some cases, member self-regard is 
affected by the degree of group performance. In the Hawthorne 
studies, Wassenaar and Oestreich (1972) state that the 
customs and values established by the group were more important 
to individual members than working conditions or cash benefits. 
However, one factor that did show a continuous relationship 
with improved output, according to Sutermeister (1963), was 
the mental attitude of the workers. His hypothesized cause 
of this attitude change was that the workers were responding 


favorably to the increased attention they were receiving. 
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The effects of group motivation are important to an in- 
centive plan because if the group decides to reject the plan 
by condeming the rate busters, little will be gained. If 
small groups of equivalent competence can be formed, group 
motivation may be hightened through competition and the pub- 
lication of general group achievement levels. Whatever the 
situation, apparently it is not sufficient that most 
individuals express an interest in an incentive plan; the 


group as one body must also support the plan. 


C. THE STRENGTH OF MONEY AS A MOTIVATOR 

Opsahl and Dunnette (1966) define an incentive as: "an 
object or external condition, perceived as capable of satis- 
fying an aroused motive, that tends to elicit action to 
obtain the object or condition. "tl Financial rewards are 
commonly used as the incentive object, but they report that 
in spite of the many incentive plans that have been imple- 
mented during this century and the huge sums of money that 
have been spent, very little is known about how money inter- 
acts with the behavior of the worker. In their report they 
have listed five major hypotheses concerning the role of 
money in affecting worker on the job behavior. These hypoth- 


Sees are: 


BE беу He Bs and English, C. A., A Comnpr hensive 


Dictionary of Psychological and Psychoanalytical Terms, 
Пекау, 1958. 
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in Мопеу аста Generalized Conditioned Reinforcer 


Many support the hypothesis that money acts as a 
generalized conditioned reinforcer because of its repeated 
parings with various primary О Generalized 
because it applies to many reactions. Conditioned because 
it has no initial intrinsic value of its own but must be 
repeatedly associated with or paired with items of value in 
order to eventually envoke a response when present alone. 

Most of the knowledge about the strength of such reinforcers, 
Opsahl and Dunnettee (1966) conclude, has unfortunately been 
derived from studies with animals and the results involving 
money have been limited and inconclusive. 

2. Money as a Conditioned Incentive 

Br a child perterws somBact that pleasestits mother 
she may reward it with a cookie and thereby reduce a primary 
drive - hunger. If the child liked the cookie, the expec- 
tation of a second cookie may provide the incentive to perform 
the act again. Once this primary incentive is established, 
it may be repeatedly paired with money until money also becomes 
an incentive by conditioning. This hypothesis is very similar 
Eu hypothesis of conditioned reinforcement just discussed. 
The main difference being that here money is treated as an 


object capable of affecting drive reduction. 


12орваһ1 and Dunnettee (1966) reference Holland, Skinner, 
Kelleher, Goleub. 
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3. Money as an Anxiety Reducer 
when a child sees a parent experiencing a painful 
stimulus, such as the mother burning her hand on the stove, 
the child notices the emotional expression exhibited. Later 
when similar emotional expressions are displayed in pairings 
with a lack of money, the chilä feels anxiety related to the 
prior painful experiences. As an adult this person finds 
money to be an effective anxiety reducer. Opsahl and 
Dunnettee (1966) conclude, however, that there is no firm 
evidence to either support or disclaim this theory. 
№. Money as a “Hygiene Factor" 
Opsahl and Dunnettee (1966) refer to Herzberg, 
Mausner and Snyderman in a hypothesis that money can only be 
used to avoid dissatisfaction ("Disease") and not to promote 
increased motivation ("Health"). Again, they state little 
evidence is available to support this hypothesis. 
5. Money as a Tool to Gain Desired Outcomes 
Vroom has offered a hypothesis that Opsahl and 
Dunnettee (1966) support as being most likely. According to 
Vroom, money is given a value equal to its perceived ability 
to obtain other desired outcomes such as security, a new car, 
a house, etc. In an approach similar to Atkinson's total 
motivation theory, Vroom equates the probability of a worker 
making a money-seeking response to the strength of his desire 
for the outcome multiplied by his personal probability 


estimate that these responses will successfully lead to 
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more money. Іп the context of an incentive plan this 
hypothesis is the best alternative interpretation since it 
will equally support any of the previous hypotheses about 

the value of money and its role in worker on-the-job behavior. 

The basis of virtually every payment scheme is the 
equality of benefit received (payment) for benefit contributed 
(productivity) in relation to other worker/employer alter- 
natives. If this equality does not hold for the employer, 
the workforce, the employee, and the employee's social 
contacts, the relationship may be broken by either the 
worker or the employer depending on how they view the in- 
equality. For groups of workers performing a common task, 
the payment has degenerated to a common payment based on 
the contribution of the group. There is no requirement in 
such a situation for a worker to perform above average 
expectations of the employer, especially where the supply of 
workers is less than the demand for such workers at the 
current wage rate or where group pressures discourage "rate 
busters." 

Attempts have been made to increase production by 
identifying group or individual productivity and tailoring 
payments to the observed output. Group level plans, however, 
have drawbacks similar to the straight payment system. In 
groups, especially larger groups, the worker has great 
difficulty in relating his performance to the group's contri- 
bution. The efficiency of an incentive plan is considerably 


dulled in this situation. 
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The effects of individual payments are complicated by 
the fact that incentive plans are not implemented in a vac- 
uum. Implementation requires a closer worker management 
relationship which alone can foster increases in productivity 
as was demonstrated in the Hawthorne study previously dis- 
cussed. Often such plans are accompanied by workspace 
environmental improvements which also cloud the effect of 
the incentive plan. This is not to say such actions are bad. 
Actions that promote increased productivity are welcomed 
providing that they can be maintained over time or, if they 
should be gradually discontinued, their absence will not 
cause an even lower level of productivity. 

Opsahl and Dunnette (1966) support Lawler's contention 
that if the pay plan is administered in secrecy it reduces 
money's effectiveness as a knowledge-of-results device that 
lets the employee evaluate his performance-to-reward relation- 
ship. They believe that most fears of pay disclosure stem 
from fear by salary administrators that they could not pro- 
vide convincing arguments to support their present practices 
in regard to relating job performance to salary payments. 

In publicizing the results of an incentive plan data 
processing management must effectively deal with the double 
approach-avoidance conflict, reported by Opsahl and Dunnette 
(1966), that is presented by the respective rewards and 
punishments offered by management and the work group, without 


destroying either. The incentive plan represents a potential 
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reward to the individual while different publishing methods 
wary in their detrimental effect on group unity. 

The recommendation of this thesis will be to plot the 
results of measuring worker productivity on a simple graph 
in the workspace. For a small installation, shift against 
shift may be a logical -grouprng. For larger units, each 
shift may be broken into smaller teams. To go to the 
individual level is considered detrimental since it holds an 
individual employee up to public scrutiny and is a heavy- 
handed method of dealing with the slow or marginal employee. 
Besides, workers in small groups are well aware of the 
abilities of individual group то. Group pressure 
under a shift or team concept will accomplish much more with- 
out the risk of channeling group unity against data processing 


management. 


D. AN ALTERNATIVE TO MONEY 
Money has been described as a tool to gain other desired 
outcomes. One desired outcome is leisure time that is best 


described in terms of microeconomics. 


l3Hollander, E. P., "Validity of Peer Nomination in 
Predicting A Distant Performance Criterion," Journal of 
Bpplied Psychology, Vol. 49, No. 6, 1965, p. 434-438, 
reports that the results of peer ratings are significantly 
valid in predicting ability to perform and that friend- 
ships do not have a major intrusive effect on the validity 
of the ratings. 
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According to Peterson (1971), the decision еместен шпте 
at leisure means to forego a certain amount of income. The 
price of an hour of leisure is the income foregone by not 
working that hour. 

The market supply of labor is described by Peterson (1971) 
as an increasing function where the amount of labor offered 
by the work force will increase as the wage rate increases. 
Specifically, at a particular wage rate the workers will 
offer a certain number of hours of labor. As the wage rate 
increases, the cost of an hour of leisure also increases and 
a substitution effect of the workers trading hours of leisure 
for hours of labor is experienced. The workers by working 
more hours at a higher wage rate now have a higher income 
which they can use to purchase additional hours of leisure. 
This income effect results in the workers partially with- 
drawing their offer of additional hours of labor. The over- 
all result of the substitution and income effects is the 
offering of additional hours of labor at the increased 
Mage rate. 

The behavior of the market supply of labor is determined 
by summing the labor supply behavior demonstrated by 
individual workers as they offer various hours of labor in 
return for various wage rates. Ferguson (1972) states that 
considerably more can be said about the sum than about the 
constituent parts because the individual worker may offer 


any sequence of labor hours at various wage rates. If the 
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sequence is similar to the constantly increasing run tion 
previously described, the financial incentive offered by 
Mas thesis should prove attractive to that individual. If 
the wage rate increases reach a high level where the income 
effect of a bigger paycheck with which to purchase leisure 
hours dominates the substitution effect of trading leisure 
hours for labor hours for a particular worker, increases in 
the wage rate may only lead to reductions in the number of 
labor hours that individual offers. Since the point at 
which the income effect starts to dominate the substitution 
effect varies from worker to worker, the incentive plan 
proposed by this thesis will give the keypunch operator the 
option of trading incentive financial rewards for leisure 


Hours. 


E. WHAT OTHERS HAVE DONE 

The remainder of this chapter concentrates on what others 
have done in attempts to increase worker productivity. The 
first part deals with a discussion of several formal in- 
centive plans, some of which were developed in the late 
1800's. The second part presents a discussion of the key- 
punch incentive plan at the Navy's Ships Parts Control Center. 
The third and final part reports on the direction several 
private firms have taken to increase productivity through 
"job enrichment." 

Niebel (1958) divides what he calls direct wage financial 


Fans into two classifications. One is where the worker 
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receives direct payment in relation to a set standard of 
performance and the other is where the cost savings due to 
performance above this standard are shared by the worker 

and his employer. Under the ee classification he discusses 
five plans, the first four of which have no guaranteed 
minimum income. 

The first plan, straight piecework, is where all standards 
of performance are given in terms of dollars per unit pro- 
duced. The worker receives no base salary and is only paid 
@aethe basis of his exact unit production. This method was 
used more than any other plan prior to World War II because 
of its simplicity, but the method was discontinued because 
rapidly changing base pay rates since World War II created 
an üntenable clerical burden in updating the standards. 

The standard hour plan is the second plan and is very 
similar to straight piecework just discussed. The difference 
is that in the standard hour plan, standards of performance 
are stated in terms of units of output per unit time. The 
immediate advantage over straight piecework is the elimi- 
nation of the clerical update effort because the standards 
me not change when base pay rates change. The immediate 
disadvantage is that it is more difficult for the worker to 
evaluate his performance. 

Taylor Differential Piece Rate, the third plan, used two 
different straight piecework rates. A low piecework rate 
was applied until a standard performance output level was 


reached, beyond this point a much higher piecework rate 
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was used. This method is not popular today because it 
penalizes the average and slower worker and, due to its 

use of very high standards, only rewards the few exceptional 
Merkers. 

Due to severe employee criticism of the Taylor Differ- 
ential Piece Rate plan, the Merrick Multiple Piece Rate plan 
was introduced. This plan established three piecework rates. 
One rate for beginners, one for average workers, and one for 
Superior workers. Because it was based on piecework rates 
and because of the — of the Taylor plan, the 
Merrick plan did not meet with success. 

Measured daywork is the fifth plan and was established 
as a result of organized labor's effort to end piecework 
rates. Under measured daywork a worker established a base 
wage rate over three months of observation. He is then 
paid at this rate for the next three months regardless of 
his production, but his production will determine the base 
wage rate that will be applicable for the next three months. 
Measured daywork was not a success because of the time 
separation of performance and the reward, the detrimental 
effect of three months at a low rate, and the amount of 
clerical work required to maintain detailed records on 
each employee's wage and production rate. 

Niebel (1958) concentrates on four additional formal 
plans in a discussion of the type of plan where the employee 


is guaranteed a minimum income and shares with his employer 
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ell cost savings ccm by performance above standard. 
These plans were primarily established to protect employers 
from runaway piecework rates that were erroneously estab- 
lished due to the absence of accurate time study techniques. 

The first plan, known as the Halsey Plan, was estab- 
lished in 1890. It set performance standards in units of 
output per unit time. Workers that produced above standard 
split the resultant cost savings 50/50 with the employer. 

The Bedaux Point System was established in 1916 and 
was more complex than the Halsey Plan. Basically, the Bedaux 
Point system's design is such that each job is qualified by 
the number of "B's" required to complete the job. Each "B" 
is equal to one minute of time that is composed of pre- 
determined proportions of work and rest depending upon the 
ENEfticulty of the job. The average worker had to complete 
60 "B's" each hour. If the worker performed over standard, 
he was paid his base salary plus an amount equal to the 
Euer of excess "B's" earned multiplied by his wage rate 
per minute multiplied by seventy-five percent. 

The Rowan Plan introduced in 1898 set a standard time 
for each job. The incentive was calculated on the basis 
Of the ratio of time saved to this standard time. Since no 
worker can save more than the time allowed, an effective 


ceiling is placed on the amount of incentive that can be 


earned. 
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The Бс Я Plan is similar to the Rowan Plan except 
that a small incentive is provided when a worker produces in 
meme 66 2/3% to 100% range of standard and a straight 20% for 
all production above 100% of standard. 

The major objection to each of these four plans, 
according to Niebel (1958), was that unlike the piecework 
rates which were growing in popularity during this time, they 
were not directly related to production and they required 
involved calculations. This thesis does not consider either 
of these objections important. Piecework rates are no 
longer popular and the power of the computer will be routinely 
EE Zed for all calculations. 

Caro (1971) outlines various incentive plans in use in 
the Navy. These plans include beneficial suggestion rewards, 
one time meritorious performance awards, and meritorious pay 
step increases. According to Caro (1971), they presuppose 
the presence of satisfactory working conditions, adequate 
Supervision, and fair pay for a day's work. In regard to 
what has been stated in this thesis, the largest drawback 
of Navy incentive plans is the untenable delay between 
performance and reward that renders them — o" för 
any production. 

In the later part of 1969 the Central Data Processing 
Division of the Navy's Ships Parts Control Center at 
Mechanicsburg, Pennsylvania, instituted an incentive awards 


program for keypunch unit personnel. The program consists of 
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establishing production standards for each job for keypunch 
and verification operations. Each operator's performance is 
matched against the standard and quarterly bonuses are 
awarded on the basis of productivity ranges above standard. 

The standards are established based on two main categories. 
The first is the quality of the source document. The elements 
ШЕ еуаісабсіоп аке: (1) legibility, (2) continuity of fields, 
m procedure complexity, (4) number of different trans- 
топе, (5) color contrast, and (6) size of the document. 
From these elements a composite rating of excellent, good, 
fair, or poor is established. The second category is the 
number of card columns punched and duplicated. For each 
of the four ratings there is a separate Production Range 
Mabe as shown in Table I for punching and verifying, for a 
total of eight tables. The tables are matricies of acceptable 
production ranges in cards per hour. The ordinates of the 
matrices are the number of card colunms duplicated and the 
Der of card columns punched. As an example, the acceptable 
production range for punching an excellent rated job con- 
Sisting of 45 columns of pünching and l/ columnis of dupli- 
Eon is from a low of 197 cards per hour to a high of 225 
cards per hour. 

Upon receipt of job batches the keypunch supervisor 
reviews the input documents and separates them into workable 
batches if necessary. The supervisor records the start and 


stop production time and the operator's number. The elapsed 
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TABLE I 


PRODUCTION RANGE TABLE 


Punch 


Type of Operation: 


Source Document Classification: 
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CC'S DUPLICATED 


07 


8-15[.6-23p4-3182-3940-4748-5556-6354-71[]2-79 


O 0 
О Y 


меде) 
mw 
о < 


p^ P3 со сл ore 


ps ps 
МО Y 


СО 
| 
ЕТІ 


N MN 

CON 

Cao) 

м С SP MO 

O N СМ = 

TM СЭ Cv 

ois Sr b= SA 
na pops px] 
=> са са A NN 
Со < Br) os N N 
e s < со Со < 
s! C) mM AN NN 
~ МО SAN са со 
LQ un из о OY st 
ч СО) Сб) СУ 


г- О SS 
< © са са 
EON са Сл 
O со со © rio 
N Mm CORD nn 
р E со сл oT 
со O сч хо 
N M a OG са см 


2 
ч 
| 
о 


Be 32 


= 
N 
! 
Г- 
r1 


азномпа 5,029 


N 


= ог 


N 


со м 
= = 


= 
N 


LON 
NN 


33-40 


цэ са 
cO 


со 
Nr 


48 


4] 


CARDS PER HOUR 


CN CN NN Nr 

А << + O со сс) + 15 
own N CN OY NM 
CON CN CY ч m ГТ! 
O O O Y ts ~ О 


OY ES 
m 


cO 
Om 
о =ч 


56 


49 


12792121 7:6 


182 
164 


57-64 


el 


162 


161 
148 


164 
149 


05-72 


149 
138 


пов 





50 





time includes all time expended except for lunch since a 
15% personal time allowance has been built into the Pro- 
duction Range Table. Periodically the production statistics 
are processed to determine an individual production rating 
for each employee by comparing the actual number of cards 
processed to the production range. If the actual number 
of cards processed is within the range, the rate is 100%. 
If the actual number is below the lower boundry, the lower 
boundry is divided into the actual number of cards processed 
and the quotient represents the production rating. If the 
actual number is above the higher boundry, the higher boundry 
is divided into the actual number of cards processed and the 
quotient represents the production rating. Using the 
prior example, if 150 cards had been punched, the production 
rating would be 150 divided by 197 or 76%. If 200 had been 
punched, the rating would be 100%. If 250 had been punched, 
the rating would be 250 divided by 225 or 111%. The pro- 
duction rating is tempered by the number of ВЕ паче 
an Operator. An error rate of 2% to 3% reduces the rate by 
3%, an error rate of 4$ to 6$ reduces the rate by 10%, and 
SO On. | 

To qualify for an incentive award an operator must work 
a minimum of 350 hours of measured production during the 
quarter, have an error rate of 3% or less, and be satisfactory 
in all phases of атаа and conduct. The award table 


shown in Table II is used with the qualification that: "the 
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TABLE II 


QUARTERLY PRODUCTION RATE MONETARY AWARD TABLE 


QUARTERLY QUARTERLY 
PRODUCTION RATE MONETARY AWARD 
115-1243 $25 
125-134% 535 
135-144% $45 
145-154$ 559 
155-164% 565 
165-174% $75 
175-184% $90 
185-up 5100 
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incentive awards plan was designed so that approximately 
25% of the operators would qualify for awards each quarter. 
Should the number of operators qualified for an award 
exceed the 25$ goal, we are obligated to adjust the table."l4 

here are two major limitations in this plan. First, 
using Atkinson's theory of motivation, both the incentive 
value of the award and the probability of success are low, 
thus resulting in low motivation for many employees to 
really work hard at playing the game. The second limitation 
is the time isolation of the reward from the labor that 
earned the reward. In the opinion of this thesis, three 
months is too long, one month is too long, even one hour 
is too long. The ideal would be for the data entry machine 
to display a productivity index upon completion of the 
last punch. This may seem impossible, but vith the intro- 
ИШ Оп today of the on-line mini-computer for controlling 
key-to-disk data entry systems, the potential is there; all 
that is needed is the software. 

There is a trend in private industry towards "humanizing" 
monotonous jobs by providing increased "job enrichment" 
through eliciting employee participation in work decisions 


previously dictated by management.1? 


“navy Ships Parts Control Center, Central Data Processing 
Division, Standards and Procedures Manual, "EAM Standards and 
meecedures," Section 10, Chapter ], Subject 2, р.2. 


15g. o. News & World Report, "The Drive to Make Dull Jobs 
EN restrng," July 17, 1972, p. 50. 
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According to Myers (1970), meaning is given or returned 
to work through a process known as job enrichment or job 
enlargement. He states that job enrichment may result from 
horizontal and/or vertical job enlargement. He defines 
horizontal job enlargement as an increase in the variety 
of functions performed at a given organizational level 
with the intention of first relieving boredom and then 
broadening the worker's perspective in order to pave the way 
for vertical job enlargement. Vertical job enlargement 
enables workers to participate in planning and control 
functions that had been previously reserved for super- 
visory and management personnel. 

In implementing job enrichment procedures, organizations 
are becoming flatter with authority and responsibility being 
shifted downward in response to the increasing education 


level and changing values in the society. |° 


According to 
Secretary of Commerce Peter G. Peterson, the young worker: 
"has different expectations and attitudes than workers in 
the present generation. Business must take account of that, 
look into the work environment it is providing. It must 
Benzider sharing profits, joining with the workers in a 
mutual commitment to boost production instead of squaring 
off and Fighting. "t/ Gary B. Bisyner, 29) President ОЕ 
l6rpig. 


l7rbid. 
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United Auto Workers Local 1112, has said: "the attitude of 
young people is going to compel management to make jobs more 
desirable in the workplace and to fulfill the needs of man... 
the attitude that a guy goes to work and slaves to get his 
Man hour is passé. The guys want to feel like they're 
making real contributions. They don't want to feel like a 


part of the machines. "1° 


Bryner kackedkupsehesesstatenments 
by striking General Motor's new showcase plant at Lordstown, 
Ohio, for one month on the basis that the jobs were too dull 
and the pressure too intense. 

Some industries are trying to capitalize on the known 
satisfaction derived from completing a task from start to 
finish. Many production assembly lines have been abolished 
for one worker assembling and testing the complete product 
as evidenced by the following examples by U.S. News 
& World Report.i? 

The hot-plate division of Corning Glass Works at Medfield, 
Massachusetts, abandoned the assembly line in 1965-66. Now 
each worker assembles and tests each hot-plate. Together the 
employees schedule their work to meet a weekly objective, 
suggest refinements and improvements, and devise their indi- 
vidual techniques. The operator's pride is solicited and 


accountability for quality is assured by requiring his initials 


lBBusiness Week, "Job Monotony Becomes Critical," 
Seecember 9, 1972, p. 108. 


ны с 2 World Report, р, 50-54. 
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on the final product. The results have well justified the 
approach. Rejects have fallen from 26% to 1%; absenteeism 
from 8% to 1%. As a result, this approach has spread through- 
out the plant and a team approach has been implemented in com- 
plex tasks. | 

BtBoreily-Mimseors, <imc., ef Holland, Michigan, all 
workers are on a production related incentive plan with a 
team approach organization headed by a foreman. The foreman 
can grant a day off to any worker for any reason. The workers 
decide how much of an annual salary increase they receive and 
then must find ways to pay for it. Salaries have increased 
25.5% in the past three years and they have been paid for in 
Becher production, reduced costs, and elimination of unnec- 
essary jobs. 

In company after company the results of employee recog- 
nition can be seen. Monsanto textiles is using a classroom 
approach to get the worker: "to realize that he is not an 
extension of a machine, and to draw on his abilities to think, 
plan, and innovate for the good of Е 

General Electric at Columbia, Maryland, has emphasized 
recognition and participation: "Each employee is the super- 
visor's responsibility, he gives them recognition, rewards 


them, counsels them, and coaches соо Rap sessions, 


OTpid., p. 52. 


2ljpia., p. 53 
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freedom in dress, and a strong equal opportunity program 
contribute towards their success. 

Gains Pet-Food Plant in Topeka, Kansas, has паран а 
rotating team approach to processing, shipping, and office 
duties. There is one door for all to enter and leave, one 
lunchroom, and no reserved parking places. 

Pe the Oak Brook, Illinois, plant of McDonald's Corpo- 
ration, worker's wear casual clothes on Friday and leave work 
at noon. Time is made up by coming to work a half-hour early 
each day. The only segregated areas with doors are the rest 
roons. 

What has happened is that these companies have come to 
realize that the employee is their most valuable asset. Harry 
Heltzer, Chairman and Chief Executive Officer of Minnesota 
Mining and Manufacturing Company, has stated that, "Too many 
managers have the idea that the way to get better productivity 
is to stand over the worker with a club and make him push 


the wheelbarrow faster. "22 


According to Dr. Michael Beer, 
Manager of Organizational Research and Development at Corning 
Glass Works, "This is an effort to deal with the changing 
needs of the work force. We have to manage to fit those 


femmes, adapt to change in fast-changing industries. In the 


past, we have vastly underestimated what a person is capable of. 


““Business Week, "Management Itself Holds the Key," 
September 9, 1972, p. 143. 
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Now we give them an opportunity to grow into the job. Not 
all employees can do it, but I think a large percentage can. 
I think this concept will snowball. It may be an answer to 
the whole question of productivity."** 
Myers (1970) warns against slavish emulation of any one 
particular firm's approach to job enrichment and urges develop- 
ment of job enrichment procedures particularly adapted to the 
installation in question. Several elements of this thesis 
are intended to provide the beginning steps towards job 
enlargement in keypunch. The Procedure Time Model, which is 
the foundation of the proposed incentive plan, is adjusted 
over time on the basis of observed performance in an attempt 
to allow the keypunch operator to set her own standards and 
goals. The easy recording and exclusion of training time 
from the incentive work period will facilitate data processing 
management's offering the keypunch operator a continuous 
Opportunity to learn on the job. Through the use of negative 
reinforcements the proposed incentive plan encourages quality 
workmanship. The report output includes a detailed operator 
technical performance evaluation that is intended to be used 
by the unit supervisor in individual counselling of the 
Operator on all aspects of her performance. The counselling 
Should emphasize the relationships between the goals of the 


Operator and those of the installation. These procedures 


230. S. News & World Report; P- 94: 
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are beginning steps; each installation must review its own 
operation. One approach suggested by Myers (1970) is to 

form a task force composed of a vertical cross Section of the 
firm. For data processing such a cross section would start 
with the Keypunch Unit Supervisor and continue through the 
Director. "The task force should study the various methods 
avallable as suggested by Myers (1970) and situational 
descriptions, then, on a continuing basis, analyze, plan, 
develop, and implement procedures that will enable the 
installation to benefit from the potential of the individual 


ррегатог. 
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V. MEASURING ATTITUDES 


Changes in employee attitude towards the job will be 
measured using a questionnaire survey technique and the re- 
sults analyzed to determine the effect of the various job 
enrichment.and motivational procedures recommended in Chapter 
IV. Measuring worker attitudes is important because pro- 
ductivity increases should not rely solely on economic 
incentives and machinery improvements. "Other motives, such 
as ego, security, curiosity, and creativity are employed to 
enhance productivity through favorable attitudes. "2% 

According to Massee (1971), management must be able to 
see the relationship between its behavior and the results of 
the survey questionnaire. If the results are unfavorable, 
Management must resist the natural urge to reject the findings 
and, instead, implement corrective procedures. If management 
chooses to reject unfavorable findings as being untrue, Masse 
(1971) states the resultant conflict between superiors' and 
subordinates' evaluations of role performance and effectiveness 
Will inhibit individuals from freely communicating important 
job matters with their superiors. | 
Porter and Lawler (1968) state that: "Attitudes tradi- 


tionally have been studied by psychologists because they can 


24Masse, S., "The Questionnaire Survey Technique," The 
Journal of Navy Civilian Manpower Management, Vol. V, No. 3, 
Et 1971, p. 10. 
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provide important insights into human cognitive processes, 
and, ultimately, because they can contribute to the under- 


125 Much® of@what 


standing and prediction of human behavior. 
is being recommended by this thesis deals with behavior 
modification. The results can be partially determined in 
terms of increased productivity as measured in record output 
per unit time, but since the recommended hardware changes 
alone are expected to increase productivity, some measure 
should be used to distinguish between productivity increases 
due to hardware and productivity increases due to behavior 
modification. 

Two survey questionnaires are included in this thesis. 
The questionnaire in Table III is to be administered to the 
keypunch operator and the questionnaire in Table IV is to be 
administered to the shift supervisors and the unit supervisor. 
The questionnaires are to be administered prior to any indi- 
cation that the ideas in this thesis are to be implemented. 
The questionnaires should be administered a second time after 
the recommendations have been implemented and the installation 
has become accustomed to the system and the benefits of 
employee counselling. The results of the two surveys should 
then be analyzed to determine what changes have occurred 
and what future modifications in managerial policies may be 


required. If the task force concept suggested by Myers (1970) 


“Porter, ои тате ам век. Е. E., ILI, Manag -rial 
Attitudes and Performance, Irwin-Dorsey Limited, 1968, p. 2. 
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that was discussed in Chapter IV is utilized, the installa- 
tion may choose to administer this type of questionnaire at 
infrequent intervals of time in order to provide the con- 
tinuous feedback of information needed to further develop 


the process. 
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ED. 


IM. 


EZ, 


ES. 


14. 


TABLE III 


KEYPUNCH OPERATOR 


AGREE 
Management is doing its best to give 
Mo good working- conditions. =... s.s.s ( ) 
‘My ‘boss is too interested in his own 
success to care about the needs of 
EUG GOES... rers eius ue „ало ( ) 
My boss gives us credit and praise 
mon work welll done. “он ин ....91.-.... ( ) 
Management here does everything it 
can to see that employees get a 
EN rwercak ол Лео Өб..........«..».. ( ) 
My boss sees that we have the 
things we need to do our jobs...... ( ) 
My boss sees that employees are 
properly trained for their ЧӨБе.... ( ) 


Sometimes I feel that my job counts 
Me very little in this organization ( ) 


They expect too much work from us 
Bund пеге. о.о... ( ) 


I'm paid fairly compared with other 
ее... MENS Eee s. eis (œ 4) 


The people I work with get along 
BEN! together.......--. MM... ... (seme) 


I have confidence in the fairness and 
Damesty of management.......... 9»... ( ) 


My boss lets us know exactly what is 
Ex ected of us..... ниже 2. сеже ЕТТ (о 7) 


The people who get promotions around 
here usually deserve them.......... ( 9 


My boss has the work well organized ( ) 
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DISAGREE 





в. 


P 


IET. 


18. 


NS. 


How often during the past year has your boss 
discussed his evaluation of your work performance 
with you? 


8 
5 
3 
РВ, E M ss os 
l 
N 


How satisfied are you with your boss's discussions 
with you about your work performance? 


More discussion than I desire.. 
Discussion was about right.... 
More discussion is needed..... 
Much more discussion is needed 


Do you know what your boss wants you to get done 
during the coming year? 


Yes; we have discussed it..... 
I have a pretty good idea..... 
ESOS SUC... 99 3 vivis 
I have no idea as to his 

ехрестаннена.................. 


How aware is your boss of the job you have to do 
and how well are you doing it? 


He pretty well knows what is 
ООЛО ОШ ы О o 
Most of the time he is well 


Rarely е: пе аще, соо 
· When he does give it attention, 

he doesn't understand what's 

ое оо и MET 


“ини” “Зи” ыы “зам” 


u Ээ” 


) 


Is your boss objective in evaluating those he supervises? 


He sees things the way they are 


Most of the time he IS.s..»-:»> 
Many times he is fooled by his 
¡A e ccr eese 27:22:21: 


It is easy for his people to cover 


Up their peor perrtormance....- 
He doesn't evaluate, or he goes 
by personality rather than work 
[| ortormdlee« e... ao 
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КО. 


11. 


E. 


IS. 


14. 


TABLE IV 


SUPERVISOR 


AGREE 


Management is doing its best to give 
E Ndood wonsking comBdibuons....-9- (5 7 


My boss is too interested in his own 
success to care about the needs of 
с суве б а « ОИ сез. ш 2 ( ) 


My boss gives us credit and praise 
Воск well done ss ias (Ж) 


Management here does everything it 
can to see that employees get a fair 
ГО. ЕО о... а... ( ) 


My boss sees that we have the things 
веса to do our об... 2 


My boss sees that employees are 
Properly trained for their yobs.... ( ) 


Sometimes I feel that my job counts 
for very little in this organization ( ) 


They expect too much work from us 
Ви Пе ео... то. m 


I'm paid fairly compared with other 
 ріоуеезв.......................... ( ) 


The people I work with get along 
ЕЕ. 78 се си не (c 9 


I have confidence in the fairness 
and honesty of management.......... (6) 


My boss lets us know exactly what 15 
ВЕСЕ A A С. ( ) 


The people who get promotions around 
here usually deserve them.......... (О) 


My boss has the work well organized ( ) 
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DISAGREE 





B». 


16. 


my. 


18. 


NS. 


How often during the past year has your boss 
discussed his evaluation of your work performance 
Eth you? 


How satisfied are you with your boss's discussions 
with you about your work performance? 


More discussienekhan I ӘФезгве........... 
Discussion was about TIM. = 
More discussion is needed... me Жер; 
Much more discussion is needed..... ico 


Do you know what your boss wants you to get done 
during the coming year? 


Yes; we hee diseussed it.-—..2:.... 9754 
тус а pretty god idea. о кщ 
(ou Ole. bec) e 2  б.. 2 и 
I have no idea as to his expectations... 


How aware 1S your boss of the job you have to do 
and how well you are doing it? 


He pretty well knows what 1S going on... 
Most of the time he is well aware....... 
Sometimes hakis awane o we... c эс: -— 
какејлу pese WOES... бе - _ _-- --- 
When he does give it attention, ће 

doesn't understand what" swogeasng ono. 


Nee "— “Зээ” “зэм” Nee See “Зээ” “зэс” eee “зээ” “зээ” “зээ” о “Зээ” 


Is your boss objective in evaluating those he supervises? 


He sees things the way they are......... 
МОЕ ОБЕ совы... ий 
Many times he is fooled by his people... 
It is easy for his people to cover up 

Е ет "росе pemkormandeuı. o... + seu 
He doesn't evaluate, or he goes by 


personality rather than work performance ( 


20. How often during the past year have you specifically 
discussed your evaluation of the work performance of 
your operators (those you directly supervise) with them? 


В ее ища оёшиогег 00097227 ( ) 
Ее ви Па о TE ( ) 
З Зеб а. аи ( ) 
DU алашаны ТЕРА 2 ОМИРИ бус ) 
Шингэн A EN ( ) 
Попе чо Only with a Lew... ...-. ( ) 
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VI, THE INCENTIVE РАМ 


The incentive plan offered in this chapter is designed to 
increase the marginal physical product of labor by providing 
an incentive object in the form of money or time off that may 
be earned by the individual keypunch operator in reward for 
her demonstrated increased productivity. The keypunch in- 
centive plan is centered around a Procedure Time Model for 
each documented keypunch procedure. This model is initially 
Mathematically predetermined on the basis of the results of a 
time test, but adjusted over time to reflect the current pro- 
ductivity level of the installation. Daily system inputs 
BEaedude production data at the job level from the operator 
(or her machine), supervisor input on non-productive operator 
ШЕШПЕСЕ (training, leave, etc.), and input on the jobs that are 
backlogged. A series of computer programs, written in COBOL, 
are used to create the system and to produce a periodic re- 
port output tailored to the organizational structure. 

The following sections outline the action required to 
create and eig E Procedure Time Model, the system 
files, the input data collection procedures from machine 
operations and the supervisor, the lesen ооло оп 
effectiveness and incentive hours earned, the basic reports, 


and the MUACS option for Naval Supply Centers. 


THE PROCEDURE TIME MODEL 
Before a job or employee can be measured, a ruler must be 


provided. This ruler must accurately represent existing 
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conditions if it is to be the base of a payroll system, 
Beovide a continuing competitive incentive, and portray an 
MeetO-date comparative measure of unit productivity. The 
ruler for this thesis is the Procedure Time Model. "Pro- 
cedure" because there is one time model for each recognized 
and documented keypunch evolution. "Time" because time is a 
unit of measurement that is both convenient and universal to 
all jobs and installations. "Model" because it is an ideal- 
ized representation that describes the keypunch evolution for 
one procedure and reveals important relationships between the 
operator, her machine, and the source document. The use of 
modeling permits the indication of relevant data, facilitates 
dealing with the entire problem, and permits the use of the 
computer to perform the analysis of data and consolidation of 
results. 

A logical property of a model is that its solution is only 
good as long as the model is good. For this reason, the Pro- 
cedure Time Model is not a time standard in the sense of Time 
and Motion Study. Rather, it is a self-adjusting level-of- 
performance indicator that will be used in comparison with 
actual operator output. This concept yields two major benefits 
о пападепелпЕ. First, the accuracy of the initial Procedure 
Time Model, while important to the speed at which the system 
Exbrlizes, is not critical to the long run ability of the 
system to perform. Second, the population of Procedure Time 
Models will be moulded over time to the particular character- 


ВЕСЬ ОЕ the particular installation, taking into lump-sum 
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consideration the difficult to measure variables such as 
environment attitude, personality, effect of social status 
Bwards in off-the-job relations, and a multitude of other 
variables. For the operator the system offers a realistic, 
accurate, and competitive yardstick for the equitable dis- 
tribution of rewards on the basis of personal effort and 
ability. 

Initially the time model must be established as if the 
"average worker" were available for measurement. The accept- 
able methods for establishing time standards are through the 
use of Standard Data, Time Study, Methods Time Measurement, 
and/or Work Sampling. The details of these methods will not 
be discussed here since they are readily available from any 


26 all are valid methods 


primer on Time and Motion Study. 
but all require talented specialists and a considerable amount 
of time. Considering that an activity may have one hundred, 
two hundred, or more different keypunch evolutions this task 
Can become an untenable expense if it were to be done manually. 
Bortunately, through the use of the computer, the time required 
to establish these initial benchmarks can be greatly reduced 

as can be the expertise requirements of the personnel pro- 
viding the information. While this may raise a question of 


accuracy, accuracy 1S an economic, not an engineering con- 


sideration. With the self-adjusting properties of the 


26-се Niebal (1958). 
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Procedure Time Model the slight loss in accuracy is of little 
relevance when compared to the significant savings in imple- 
mentation manpower cost. Additionally, it might be questioned 
as to how accurate one can get. Accuracy here can only be 
validated over time since there is no "exact" way to do a 
particular keypunch operation. What works for one operator 
may not work for another. The Procedure Time Model thus must 
attempt to determine an average time to do an operation. If 
the operator performs identically to the Procedure Time Model 
approximation, the job will be accomplished as planned. The 
probability, however, is greater that the operator will 
deviate from the planned path. If the operator performs with 
an expectable degree of intelligence and skill the time 
actually consumed and the planned time will be about the same. 
If it differs, the Procedure Time Model must be sufficiently 
flexible to move in the direction of the variance while 
historically retaining for data processing management review 
the relative magnitude and direction of the evolution. 
1. Initial Creation of the Procedure Time Model 

The creation of the Procedure Time Model is a complex 
process of meshing many variables into a best estimate of 
productivity. The sequence of events that will be described 
in detail starts with the documentation of every acknowledged 
keypunch procedure. Most installations already have this 
documentation and so this step is at most a clerical process. 


At the same time, the experience of the unit supervisor is 
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called upon in the selection of a representative cross-section 
of established procedures routinely performed by the instal- 
lation. Keypunch operators from the installation will perform 
one or more of these procedures and be timed. The results 
of this time trial will be combined with the procedure docu- 
mentation in the predetermination of the Procedure Time Model. 
The end result when combined with an Operator Identification 
File will be the system file ready for implementation. 

(a) Units of Measurement 

The basic unit of measurement of the system is 
the "Time Measurement Unit." The Time Measurement Unit is a 
term familiar to Time and Motion Study and is referred to as 
a "TMU." Table V shows the conversion of TMU's to standard 
clock time. 

If the Procedure Time Model is to be predetermined 
with sufficient accuracy to enable initialization and stabi- 
lization of the system within an effective time frame, the 
relationships of the various elements that comprise a key- 
punch evolution must be defined. While many elements will 
vary significantly from installation to installation based on 
everything from the color of the walls to the personality 
of the supervisor, the fact that all keypunches function 
basically on the 64-character standard keyboard permits the 
declaration of the primary procedure elements as constants. 
These primary procedure elements are shown in Table VI and 


apply to mechanical punches of the IBM 029 variety. 
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TABLE V 


ТМО = "TIME MEASUREMENT UNT TIEITCONVERSTON ТЕЛЕ 


] TMU = .00001 hours 

1 TMU = .00060 minutes 

LEMU = .03600 seconds 

L Hour = 100,000 TMU's 

#Mute = ПИР О" ОР" "о 

l Second = 28 TMU's 
TABLE VI 


PRIMARY KEYPUNCH PROCEDURE ELEMENTS 


Equivalent Level 


Exocedure Elements Unit of Measurement of БТ Лиг 
Numeric Columns 1.00 
Alphabetic Columns 12,20 
Alphameric Columns 1.40 
Manual Duplication Columns 0.60 
Manual Skipping Columns 0.08 
Faro Duplication Columns 02220 
КОШОГО Skipping Columns 0.04 
Manual Dup/Skip Times 2920 
*Auto Dup/Skip Times 1522.0 


*delete for machines that electronically duplicate and 
Skip. 


= 


For machines that electronically duplicate and skip, the 
asterisked procedure elements in Table VI that deal with 
automatic duplication and skipping should be deleted. 

The first group of the primary keypunch procedure 


elements listed in Table VI is self-explanatory in that they 
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are standard functions of the machine operation. The 
equivalent levels of difficulty were estimated with numeric 
punching as a base with a weight of 1.00 per column punched. 
Peeordingly, aphabetic punching is slightly more difficult 
and a larger weight is attached to that type of activity. The 
remaining elements of the first group меке established in the 
Same manner. Concerning the last group of two primary pro- 
cedure elements, the operations of duplication and skipping 
require a shift in the concentration of the operator. This 
shift is compensated for by adding a TMU factor for each 
occurrence. 

There are additional known differences in pro- 
cedures due to the source document. The evaluation of these 
differences, while mainly subjective, are, nevertheless, well 
known to the operator and it is advantageous 2 include this 
knowledge in the predetermination of the Procedure Time Model. 
Procedures can be complicated due to poorly engineered 
Beeaments that require the operator's eyes to jump around the 
document. Carbon copies, poor penmanship, and documents 
filled with irrelevant data can all add to the time require- 
ments of a particular procedure documentation. The units of 
measurement for the evaluation consist of subjective ratings 
excellent, good, fair, or poor. 

(b) Preparation of Procedure Documentation 
Preparation of the procedure documentation for 


each keypunch evolution is basically a clerical operation, 
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but it is beneficial to have the work performed by a key- 
Semel operator experienced in the various procedures per- 
formed at the installation. The documentation consists of 
three records - a header, the entry format, and the veri- 
fication format. The formats of these records are shown in 
APPENDIX B. The header contains the procedure number, a 
suffix (for multiple record outputs), source document 
evaluation ratings, and record size. Additional optional 
entries are provided for procedure name and MUACS code. The 
entry and verification format records consist of standard 
EISE control records (i.e., IBM 029/059 program drum control 
cards). 

There will undoubtedly be a few jobs that cannot 
Ber documented such as "Punch Print Return," "999," "Corrections,” 
or any of the other tags used to describe miscellaneous jobs 
that escape from true identity. Also, the installation may 
have instituted various "Hotline" operations that vary from 
low volume inputs of standard procedures to miscellaneous 
Brzeorrection punching with no verification. Such operations, 
due to their extremely variable nature, will not qualify for 
earning incentive hours and will not be documented. 

Remote terminal operations also vary greatly 
from installation to installation. At the present time this 
function will be excluded from this thesis although the 
EEcurability of including this increasingly important activity 


is strong. 
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Each keypunch procedure will be reviewed for 
ENUbility (penmanship - typed or handwritten), contrast 
(original or carbon, colored paper), continuity of fields 
(degree of jumping around on the document), difficulty 
in handling (large or multiple source documents), and com- 
Presrty “(frent -end=—back améoummation, .dacument filled with 
irrelevant data, etc.). The procedure is rated in each of the 
above areas as being excellent, good, fair, or poor. These 
ratings are then entered in the header card as specified in 
the header card format in APPENDIX B. Since it is possible 
to more than double the time allowed for any job through the 
results of the source document rating, the reviewer must be 
consistent and accurate in his evaluation. 

The documentation is then reviewed for accuracy 
Of coding via the COBOL Computer Program Number 1. In return, 
the keypunch supervisor will receive the input documentation 
cards and an error listing in the same sequence as the input. 
Once the errors have been corrected and re-validated, the 
documentation is held pending completion of the time trials. 

(c) Time Bria 

The Procedure Time Model is predetermined on the 
basis of how long it takes the particular installation to 
memen and then to verify one character of numeric data. These 
two time factors are obtained from a series of time trials 
and entered by a programmer into the program that calculates 


the initial Procedure Time Model. 
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The time trials are based on representative 
samples of procedures and operators. Since this thesis is 
Aplicable to any keypunch installation, only rough guide- 
lines can be offered as to proper sample sizes. The ultimate 
sample sizes selected should be determined on the basis of 
desired accuracy and the cost of conducting the trials. If 
the installation has 150 documented procedures and 30 operators, 
the recommendation would be to select 15 jobs and use all 30 
operators. 

Once the procedures have been selected based on 
their representative nature of the type of work performed by 
ehe installation, fictitious batches are created from actual 
source documents. The batch size should be such that the 
data entry operation will consume 15 to 20 minutes. Each 
participating entry and verifier operator is then assigned 
and timed on their performance in completing the job. The 
operator should be allowed to set up the job and machine prior 
to starting the trial and use a format control record (program 
drum card) if this is typically done for the procedure being 
performed. The time should be recorded from first punch to 
last punch with the operator proceeding at her normal speed. 
It is recommended that the time recorder not stand near the 
Operator during the trial. Upon completion of the time 
trial, the procedure number and time result should be recorded 
with the entry and verification trials being kept separate 


through all trials and subsequent calculations. If any entry 
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Boeration results in more than a 3$ error rate, that time 
trial must be rejected and the task repeated by another 
operator because jobs with more than a 3$ error rate would 
Nuvalidate the follow-on verification time trial. 

The TMO factors for entry and-verifigation will 
ре cateulated using the £ormula shown in Table VII. The 
calculations must be performed twice. Once using only the 
entry results and once using only the verification results. 

Therentry and verification TMU factors are chen 
patched by a programmer into Computer Program Number 2 that 
calculates the predetermined Procedure Time Model and creates 
the system file. The TMU factors are patched into the pro- 
gram so that they will be readily available in the future when 
changes and adds are processed that will require recalculation 
of the Procedure Time Model. | 

2. Routine Adjustment of the Procedure Time Model 

Daily, jobs are received, batched, and completed by 
the keypunch installation. Each batch-has a controigrorm 
which upon completion of the job is retained by the keypunch 
supervisor. The accumulation of these batch control forms 
over the month provides the input to the program that adjusts 
the Procedure Time Models. The results of actual monthly 
production is averaged with the Procedure Time Model by 
Computer Program Number 4 using the formula in Table VIII. 
The formula uses a moving four month average of actual pro- 


duction in addition to the predetermined procedure time in 


Т 






ШАЛЫ ТҮГЕ 


CALGULATION OF ЕНЕ BASIC NUMERIC TMU FACTOR 


IMU FACTOR = 





where: 
Б. =" TeswWessch time trials for trials = 2, 22 
nij - number of occurrences of the procedure 
elements j - numeric, alpha, ... for trials 
mI MEAS. 
b. = equivalent levels of difficulty for procedure 
J elements j = numeric, alpha, 
сү = numeric conversion of the five quality 
ratings of the source document Рог К = l, 2, 
..., D Where the rating excellent = 1, 
good = 2, ..., poor = 4 (see page 75). 
N = number of time trials 
TABLE VIII 
ADJUSTMENT SOF THE PROCEDURE TIME MODEL 
3 
at аут P а; 
PROCEDURE TIME MODEL = i-l 
6 
where: 


p = Predetermined Procedure Time Model 


d ee tual Proaction data Torsche eurrent moneh 


Pao cua prole cion data for prior months 2 lace 
nontn, 2months age, and 3 months ago. 
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order to dampen any violent or sudden changes on the basis 
that such deviations are unusual, and while they may key a 
trend, cannot be deterministic in major model shifts. The 
original predetermined estimate carries a double weight in 

the formula and serves two purposes. First, if the instal- 
lation experiences large productivity gains, the predetermined 
estimate holds the model back thus giving the operators a 
greater initial reward. It prevents the standard from 
reaching the new high thus guaranteeing continuing rewards 

ШЕК Universal outstanding productivity and provides a cons 
ШАШ ла incentive to maintain this high level. Also, it 
softens the blow of any sudden drop in productivity from’this 
high level. The second reason for including the predetermined 
estimate is in the case where productivity declines below the 
initial level. In this case the predetermined level will 
assist in keeping the carrot before the cart, highlight low 
productivity, and protect a downward spiralling installation 
by Slowing the decline of the model. 

The new Procedure Time Model will be used the 
following month. The reason for the delay is to give manage- 
ment a full opportunity to review the recalculation and take 
action in the case of questionable deviation. The report 
shown in Table IX will be provided пе report lists all 
procedures first in procedure number sequence and then again 
in procedure number sequence within percent change in 


Procedure Time Model. 
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3. Sensitivity Analysis 

There are many factors that can change the productivity 
level of an installation. Some are subtle and occur without 
identification, some are dramatic and of obvious origin. Some 
are difficult to measure and all will rapidly invalidate any 
fixed productivity indicator. The basis of this system, the 
Procedure Time Model, is an indicator that will slowly drift 
Mpward or downward as changes occur to effect productivity. 
 ҰССап accommodate many factors, but some could create such a 
ШО Це shift in productivity that it would be better to start 
over and recalculate the predetermined time model. 

(a) Factors that Suggest a Need for Recalculation 

The most obvious need for recalculation would be 

a change in hardware. Such changes are usually made due to 
aspirations for higher productivity. It is best in such cases 
to recalculate after the operators have a few months experience 
on the new machines and new time trials are run. 

(b) Factors for which Adjustment can be Automatic 

Minor changes in the workspace environment, 

Organization, or personnel can be accommodated by the Pro- 
cedure Time Model update. Any new procedure or change to an 
existing procedure will involve a recalculation, but the re- 
calculation is performed automatically by the program that 
updates the system file. If management disagrees with any 
resultant model, methods are available to set the time where 


desired via a management override card. 
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EN IHE OPERATOR IDENTIFICATION FILE 

The Operator Identification File is an input to the 
system file. The Operator Identification File consists of 
one record for each keypunch employee. This includes all 
keypunch supervisors but not remote terminal operators. The 
Operator ¿identification record contains the operator's name, 
number, shift, pay grade, and step. The format of this record 
is provided in APPENDIX B. The Operator Identification File 
is combined with the procedure documentation and processed by 
Computer Program Number 2 in the creation of the system file. 
Operator identification records coded add, change, or delete 
are also processed by this program in follow-on updates to 


the system file. 


Нэг SYSTEM FILE 

There is one file in the system and it can be maintained 
on cards, tape, disk, drum, or data cell with appropriate 
modifications to the COBOL program file description and the 
Job Control Language (JCL). The file contains three records - 
the operator identification record, the procedure description 
header, and the Procedure Time Model. The format of each of 
these records is provided in APPENDIX B. 

The files are created and updated by Computer Program 
Number 2. The input to the program consists initially of the 
Operator Identification File and the procedure documentation. 


Updates are performed by the same program by inputting 
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E Sstor identification and proceeäure documentation recoras 
coded add, change, or delete as described in the input 
description documentation for Computer Program Number 2. Any 
Procedure Time Model can also be changed by a management over- 
Се Card which is a specially coded card in the format of the 
Procedure Time Medel cecerd аз shown in APPENDIX B and 
described in the input description documentation for Computer 


Program Number 2. 


рт INPUT DATA COLLECTION 

Many of the new key-to-tape, key-to-disk and buffered 
punch hardware systems will provide production data either in 
Be form of a punched card or a data bank that can be retained 
until requested. Such methods are superior to manual methods 
since they are usually more accurate and reduce the clerical 
operation time of entering such data in a utilization log. 
For the purpose of this system, however, a batch control form 
will be utilized to provide uniformity and ease of future 
modification as the newer hardware becomes ence 

In addition to the production statistics obtained from 
the batch control form, the supervisor is responsible for re- 
porting exception utilization of employee manhours and a 
daily measurement of all work queued for processing. 

= The Batch Control Form 

The batch control form, shown in Table X, will arrive 


in keypunch or at a keypunch hotline with the procedure block 
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TABLE X 


THE BALCH CONTROL T EORH 
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and number of source documents block already completed. Іп 
the main keypunch unit, the supervisor is responsible for con- 
Meo over all jobs. If the data entry hardware does not have 
a record counting capability, the supervisor must verify the 
record count. Additionally, many requests do not contain an 
economical batch size and must be bundled together with a 
Master batch control form, Fm and separated again by 


the supervisor after job completion.?/ 


Some jobs contain too 
many records for one employee to efficiently start and complete 


in the remaining time available; such jobs must be split apart 


27тне definition of an economical batch size varles from 
mastallation to installation. An economical batch according 
Ro this thesis will be a batch that contains sufficient source 
documents to occupy an operator for 45 to 50 minutes. 
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by the supervisor, separate batch control forms attached, 
processed, and rejoined by the supervisor at job completion 
time. The point being made is that the supervisor should not 
be a pail passer in the local fire brigade. Rather, the 
Supervisor should exercise control over batch sizes to obtain 
economically sized jobs and equitably distribute the work to 
the operators. 

Upon receipt of a job, the operator will enter her two 
digit operator number and the start time. The verifier will 
make the same entries plus an additional entry on the number 
of cards that contained errors. All operators will enter the 
appropriate two letter pay code 1f they are working other 
than regular time, р. night time differential (NT), over- 
time (OT), compensatory time earned (CE), or holiday premimum 
(HP). As each operator completes the job she will enter the 
stop time. If there were no errors, the corrections section 
will be left blank. If the verifier operator makes the 
mm ections, only the verifier column is completed. If a 
keypunch operator makes the corrections and then a verifier 
Operator verifies the corrections, the two operators will 
enter the production data in the corrections block identically 
to the way it was entered in the initial process block. Since 
Berrection time is not considered as qualifying time for in- 
centive calculations, the start and stop times for such 
operations must be entered on the batch control form by the 


supervisor when the job is assigned and returned completed. 
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The operators at the hotline stations will receive 
the same batch control form on jobs submitted but need only 
complete the initial process section by entering their operator 
numbers and pay type if other than regular. Any additional 
clerical effort would be detrimental to the function of hot- 
line. Since there is presentiy mo incentive plan for hotline 
Operators, some equitable rotation plan should be initiated 
by the installation for these employees. 

Upon completion of the keypunch and verification 
evolution the batch control form is removed by the supervisor 
and retained for punching and inputting to the system. In 
commands where it is desirable to have a copy of the batch 
Bemtrol form continue on with the job or be returned to the 
Meer, the printing of the form on carbonless (NCR) paper has 
been beneficial. | 

It should be noted that while the job start and stop 
ШЕШЕ 15 written on the batch control form during the initial 
processing of the job, elapsed job time is not a production 
Meeeeciveness data element. The production effectiveness 
and incentive reward calculations are based on comparing the 
time allowed by the Procedure Time Model to the time available 
BOE production. The time available for production is defined 
as the workday less all authorized absences such as breaks, 
correction time, and those operations listed in Table XI. For 
this reason, the Supervisor Exception Log, to be discussed next, 


is of importance to the system. 
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2. The Supervisor Exception Log 
The keypunch supervisor must provide data on all 
exception utilization of employee manhours. Such reporting 
will include all types of absenteeism, training, clerical, 
and non-standard keypunch assignments. The shift supervisor 
will enter in the Supervisor Exception Log, shown in Table 
XII, the total number of hours each employee spends each day 


performing the duties listed in Table XI. 


TABLE XI 


EXCEPTION WORK CODES 





OPERATIONS CODE 
IE CAL ОТК. тээ эээ тээнэ Ж ООО о оо CL 
el classroom ігаіпіпд...Ж”е................ ТЕ 
en-the-job training or informal training...... TJ 
learning assignment to the ТАВ room....... 5». TE 
ИИ СЕВЕК ЛИК ОЕ ааа ГА 
ee a . лии. . манин. н. ов. о... TAS же... LS 
ПЕ Е is ure aue o IA LH 
 Шытастггасіуе Јеаџе.................. ee LE 
EN ensatory time taken...........-.-.. enn > eT 
Mmesignment to a Hotline (keypunch)............ HK 
NES Snment to a Hotline (verifier)............ HV 
Assignment to a remote terminal (temporary)... RM 


The Supervisor Exception Log may be maintained in 
exther a log book, a lined pad, or a special form. It should 
be similar to the format shown in Table XII. The operator's 
numeric operator number (1 to 3 digits) will be entered 
followed by the work code from Table XI. The time so spent 
in hours and tenths will be entered as will the appropriate 


Шау scale code from Table XIII. 
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АМО ДА ај 


SAMPLESSUPERVISOBRSEXCEBPETION LOG 





OPERATOR WORK HOURS & DS 
DATE NUMBER CODE TENTHS TYPE 
715/72 05 LA 8.0 
10 DE 1290 
12 Er Өе О 
Daw ND 
07 Гы бе) ND 
25 22) ND 
25 фо Or 
25 70 М5 


TABLE X MII 


BAY CODES 


FONCTION CODE 





EE E A IO BLANK 
NWGht-time differential during normal shift hours Мр 
Night-time differential outside normal shift 

hours while earning overtime, holiday premium, 


 ірепсасвогу біте....................... NS 
ИТЕ ааа ааа... РОБЕ ЕЕС Or 
Ж ИИ сопрепсасогу Елте.................... СЕ 
ШИС рїтетлзүшт.................... ere eee HP 


The supervisor exception log will also be used to 
accurately report employee manhours spent earning additional 
pay Such as overtime or night-time differential. The super- 
visor will enter the operator's number as before, but the 
work code will be left blank since the ‘actual work performed 
will be reported via a batch control form or another super- 
visor log entry. This entry is only to accurately report 


exception time for payroll purposes, not to report what work 
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was done. The time will be entered in hours and tenths 
followed by the pay type from Table XIII. The following 
explanations are offered of the entries in the sample log 
to help clarify the use of the log. 

OP NR 05 - took one day annual leave. 

ОР МК 10 - Had .ene .haur „formal classroom training. 


DP NR 12 


Took one day off after having earned 8 
hours compensatory time. 


OP NR 07 - A normal swing shift employee who received 
her normal 5.7 hours of night-time 
differential and three hours of on-the-job 
training during the part of her shift where 
she was earning night-time differential. 

OP NR 25 - A normal swing shift employee who received 
her normal 5.7 hours of night-time 
differential but after the end of the shift, 
worked an additional hour of overtime. 
Since she normally earns night-time 
differential, she will also earn night-time 
differential while she is earning overtime 


but because it 1S outside her wnormal hours, 
the code посве “ке уске “NDA 


EN backlog Statistics 
Backlog statistics are reported as of a fixed time 
СП бау for input to the optional MUACS routine for Naval 
supply Centers. Since the term "backlog" is open to many 
interpretations, it will be defined as being all work in 
progress and queued for processing. The format shown in 
Table XIV will be utilized to record the necessary information. 


Either a log book or a lined pad should provide a satisfactory 


Dorm. 
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The supervisor will enter the date in the log and the 
Procedure number of each job backlogged. If the job is at 
Sie point where both punching and verifying are required, the 
Meee entry will be left blank. If the job has been punched 
meee not verified, the code "V" will be entered in the code 
 Шипп. The input document count from the batch control form 


will be entered as the volume. 


TABLE XIV 


BACKLOG STATISTICS LOG 


PROCEDURE 
DATE NUMBER CODE VOLUME 

12/15/72 238D2 1,000 
03851 345 
03851 . 986 
03851 543 
03851 V 245 
465D2 V os 
543A1 V 253 


ЖЕ CALCULATING PRODUCTION EFFECTIVENESS AND THE INCENTIVE 
REWARD 


Two calculations are made in evaluating employee perfor- 
mance. The first is to calculate a production effectiveness 
indicator that will be used for comparing group performance, 
employee performance, and performance trends. The second 
Calculation is to determine the incentive rewards earned. 

Employee production effectiveness is determined by taking 


ШО ratio of how long the job should have taken to how much 
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time was available to do the job. The time allowed to perform 
a job is calculated by multiplying the respective Procedure 
Time Model by the volume of records in each job performed. 
Because no operator can or will work 60 minutes of every 

hour or maintain top speed throughout the day, an extra 
allowance is applied for Personal, Fatigue, and Miscellaneous 
time. This allowance is in the form of a management set per- 
centage of total allowed keying time with 15% being used in 
this thesis. An additional five minutes per job is added to 
account for set-up time. The time available to perform the 
work is calculated by taking the basic time available or 7.5 
mers (8 hours less 1/2 hour to account for two authorized 15 
ENnute breaks) and subtracting all non-productive time re- 
ported in the Supervisor Exception Log and time spend in making 
Seeveraifying corrections. This ratio is — the formula 
in Table XV. 

The incentive reward calculation uses the same concept of 
available time and the production effectiveness indicator in 
determining the number of incentive hours earned. These hours 
earned may either be reported as incentive hours earned for 
pay or time off purposes depending upon the option selected by 
the operator. The incentive reward calculation employs an in- 
centive base factor that determines at which point incentive 
calculations are to start. In a labor market where the hours 
of work offered by the workers equals the hours of employment 


offered by management this factor is 100. If the market is 
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TABLE XV 


PRODUCTEONFERBESTIVENESSEFORMHULR 


n 
Бан Ж miVi ) 
1=1 a _ 
7002000 12 7 
PE = жә» ЖТ ze 
7.55 t. te 
where: 
p = Personal, Fatigue, and Miscellaneous Time Factor 
(Serrat: lor. Los) 
n, = Procedure Time Model time in TMU's (100,00 TMU = 
Твое) рок о 12-27. 27 
E = record volume of Job i = l; 2, 
п = number of jobs performed 
К = time available expressed іп work days 
ДЕ = Summation of the exception times reported in 
the Supervisor Exception Log and the time 
spent making or verifying corrections. 
e = average error rate if 2% or more (applied only 


to the keypunch PEWportionunustooverscilgbE) 


Such that the supply of worker hours is below the hours re- 


quired at a particular wage rate, the incentive base factor 


may be decreased as necessary in order to generate the in- 


creased wage rate needed to secure employees. The advantage 


here is that no modification need be made to a formal wage 


plan used for other employees and the incentive wage plan can 


be used to adjust to labor market fluctuations. The formula 


mer incentive hour calculations ге shown in Table XVI. 
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TABLE XVI 


INCENTIVE HOURS FORMULA 


BuerxuTIvE HOURS = [7.5% - + || =T 
а Б 200 
where: 
E - time available expressed in work days 
ee summation of the exception time reported in 


the Supervisor Exception Log and the time spent 
making corrections 


Е" = Production Effectivemess 
E=- Incentive base. A base effectiveness level from 
which incentive calculations will be made. TALS 
thesis will consider all performance above 100% 
(I = 100) as qualifying for incentive rewards. 


There are three critical data elements in the calculations 
of Production Effectiveness and Incentive Hours that demand 
careful attention. These elements are the Procedure Time 
Model, the input volumes, and the inputs from the Supervisor 
Exception Log. If any one of these inputs is reported in 
error either through design or neglect, the incentive hours 
earned would be wrong and the results could be expensive in 
penus of payroll funds and employee attitude. If these three 
elements are monitored, the system will provide an incentive 
whose limit is dictated only by the probability of an operator 
surpassing the average performance of the installation. For 
ріс, if an operator performs 120 hours of work in 80 hours, 


She will receive 20 hours of incentive pay or time off, but 
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Ере probability of — Operator performing 120 hours of work 
in 80 hours is very small. Since this system has never been 
implemented, no actual ceiling has been observed.  Neverthe- 
less, an attempt at predicting system cost behavior will be 
made in Chapter VIII. 

The report shown in Table XVII is produced by Computer 
Program Number 3. The report is provided at the individual, 
shift, and installation total levels. The individual level 
report is provided for employee counselling and performance 
evaluation. The shift reports and competitive group reports 
are Brovided for publication of group competitive indicators 
on a simple graph in the workspace and review by the unit 
supervisor. The installation level report is provided for 


review by higher levels of data processing management. 


ГО АС5 ОРТТОМ FOR NAVAL SUPPLY CENTERS 

As a part of the Defense Integrated Management Engineering 
Systems Survey Program (DIMES) the Management Utilization and 
Control Standards Program, or MUACS, was developed for use in 
the Naval Supply Centers.  MUACS is designed to measure 
employee productivity for all tasks performed at a Naval 
Supply Center. It consists of a table of standards that are 
matched with actual employee performance to form a ratio of 
employee productivity. The standards for keypunch are 
engineered standards based on Time and Motion Study where, 
like this thesis, the unit of measurement is the Time Measure- 


ment Unit expressed in hours where 1 TMU = .00001 Hours. 
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The actual performance is reported in workunits completed 
(records punched or verified) and the time consumed to per- 
form the task. For example, if a standard allowed .00620 
hours per record punched and an operator punched 1000 records 
in 7 hours, the production efficiency would be (.00620 x 
МАМА) У 7 = .885 or $8.52. 

The report shown in Table XVIII is provided as an 
optional feature of Computer Program Number 3. It lists the 
work units (record count) completed and backlogged under the 
Meeus production categories of the MUACS system. It is 
designed to facilitate the data collection effort for the 
Naval Supply Center MUACS system, but may provide information 


of interest to any data processing installation. 
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VII... SELECTIONZOF REYBOARDZDATZZ ENTRY 27 


In the family of data entry equipment, genus "keypunch," 
there are four species: card punch and card verifier, buffered 
Mara punch/verifier, key-to-non-compatible and key-to- 
compatible computer tape, and key-to-disk or drum. Depending 
upon the volume and nature of the data preparation evolution, 
each machine could be optimal in the data processing environ- 
lent. 

fara punch and card verifiers of the IBM 029 and 059 
variety are direct descendants of the machines in use over the 
past seven decades.29 Their use is best confined today to 
small decentralized operations and areas where the electronics 
expertise of maintenance personnel may be a problem (i.e., 
combat zones, Shipboard use). The primary drawbacks of this 
equipment are that: (1) mechanical speeds are significantly 
Slower than electronic speeds in duplication and skipping, 

(2) error correction is clumsy, (3) Separate machines are 
required for entry and verification, (4) there is an 80- 

column limitation per Меса ib). it is ал ғала «9 
Beeectively verify multiple card records, (6) errors caught 

by computer validation must recycle through the entire process, 
and (7) mechanical equipment is subject to greater wear than 


: 29 
electronic circuits. 


28 cary, ROwert F., “A HiStory ol Keyboard bata Entry 


Equipment," DATAMATION, June 1970, p. 79. 


22epp ANALYZER, Vol. 9, No. 10, October 1971, p. 11. 
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Büffered card punch/verifiers of the UNIVAC 171071701 
and IBM 129 variety represent the latest evolution in card 
punching. They are vastly superior to the prior types in 
that they perform all entry operations electronically in one 
80-column buffer, while the alternate 80-column buffer is 
being mechanically punched. For operations that cannot 
eliminate their dependency on the punched card, this is the 
best alternative. 

Bey-to-non-compatible and key-to-compatible computer tape 
are similar to each other except that the former uses tape 
Cartridges and the latter uses standard computer tape reels. 
The advantage of this type of equipment is that the 80-column 
Berrier is potentially broken, and yet each station is a stand 
alone machine. Disadvantages include (1) relatively high 
Eup time, (2) difficulty in interrupting jobs, (3) lost 
moe and motion due to the fact that errors caught at computer 
validation must recycle through the entire process, and (4) 
mechanical equipment being subject to greater wear than 
electronic Fran 

Key-to-disk or drum represents a significant improvement 
in data entry equipment capability because of increases in 
productivity due to the replacement of mechanical machine 
ШЫ оп with electronic circuits and the ability of its 
ШЕП on-line computer to manipulate and valrdate data. Key- 


to-disk or drum combines the best of the potentials of variable 





3Ürbid., p. 12. 
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length records, electronic speeds, and format control. Since 
its use is new, it will be the topic of the remainder of this 
ehapter. 

Most of the available literature on the subject of key-to- 
ШЕК ог drum can be divided into two categories ~ one dealing 
with hardware specifications, and the other with the results 
experienced by companies that have installed the equipment. 

The approach taken in the remainder of this chapter is similarly 
divided. 

The first task was to develop general and specific hardware 
requirements based on the advice and recommendations offered 
by private and Navy sources.?1 The requirements outline the 
features that should be considered in comparing different 
systems. 

The second part of this chapter reports on the experiences 
of a few Navy installations and private companies that have 
utilized key-to-disk or drum equipment. The Naval Supply 
Center at Newport, Rhode Island, has been the Navy's test site 
for this type of equipment since 1970. Since 1971, the Naval 
Supply Center at Oakland, California, has installed a system 


and in September 1972, installations took place at the Naval 


31тье specifications represent a composite of: 
(a) EDP ANALYZER, Vol 9, No. 9, September 1971. 
(b) EDP ANALYZER, Vol 9, No. 10, October 1971. 


(e) Trimble, G*R. and Penta, A. J.,EvalWaciom or 
Keyboard Data Entry System," DATAMATION, June 1970, 
р. 28 99% 


(4) Interview with CDR John Briggs, SC, USN, Director 
of Data Processing, Naval Supply Center, Long 
Бес California, 17 July r972: 
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Eupply Centers at San Diego, Long Beach, and Puget Sound. Іп 
addition to reporting on what action the Navy has taken, a 
sampling of civilian industry experiences is offered in 


further support of the value of key-to-disk or drum systems. 


A. HARDWARE REQUIREMENTS 
1. General Hardware Description 
ee Comfiguration 

Each system is comprised of a processor, an immedi- 
ate access storage device (disk or drum), a magnetic tape unit, 
a supervisory console, and keyboard entry stations, as shown 
in Table XIX on page 127. 

р. Processor 

The processor has sufficient speed, capacity and 
capability to simultaneously process all data entered from 
the key data entry stations connected to the system; to con- 
trol all input, storage, and output devices including the 
supervisory console; and to perform data management operations. 

c. Immediate Access Storage Device (Disk or Drum) 

The on-line immediate access storage devices are 
available in a wide range of capacities. The device accumulates 
the data entered, displays the data for key verification, and 
permits selective pooling of output jobs onto the magnetic 
tape device. It may also be used to receive data from the 
Pepe device for further entry - a process called "turnaround." 
The immediate access storage device is not connected to the 


main frame computer system of the installation. The average 
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access time of the immediate access device is 150 milli- 
seconds. The systems have warning indicators when the 
device is approaching capacity. 

d. Magnetic Tape Unit 

The tape unit *s capable of reading and writing 
Standard 10 1/2-inch diameter, 2400=f00t. reels of computer- 
mempatible tape at 800 bits per inch in either 7- or 9-track 
configuration. The drives move the tape during data transfer 
at a minimum of 20 inches per second. Immediate read-after- 
write checks with error indication and retry capability are 
provided. 

2. Specific Hardware Requirements 
a. Keystation 

(1) It should have a standard IBM 029 style, 
eey four character set layout. 

(2) It should display by non-hard=copy means at 
least the last character entered and preferably the entire 
record. Displays must be in English graphic. 

(3) The position indicator must be prominently 
displayed. 

(4) Position control features must permit back- 
ШО Се апа forward space by character, by fields, and by record 
during either entry or verification. 

(5) Тһе сӨтєгө1 "switches Must be comen ето 
operate but must preclude the likelihood of accidential 


operation. 
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(6) The keystation should consist of a desk-like 
errücture with a surface for source documents (11" x 14"), 
keyboard, and display device. 

(7) The system must be capable of both entry and 
Verification at each station. 

(8) The system must permit the start of verifi- 
cation by a second operator at another station anytime after 
50 records have been entered. 

(9) The system must be capable of correcting, 
deleting or adding records during entry or verification. 

b. Formatting 

(1) The system must be capable of providing up to 
вое record formats of variable length to the operator for 
EEnta2nuous or cyclic use during a job. 

(2) The system must be capable of accommodating 
a library of up to 200 different variable-length formats. 

(3) Updating the format library must be possible 
Via a pre-recorded program library tape and through the 
supervisor's console keyboard. 

(4) The same or different formats must be 
available to all stations at the same time. 

(5) The format must be in the 0 to 200+ character 
range with no limit on the number of fields per record. 

(6) The format must provide for automatic and/or 
operator Бонева duplication rand <к1ррапа , Зати КЕТЕ 


Memo fill, and left or right justification. 
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(7) It is desirable that the device be capable of 
Menerating data for fields such as data or sequence number 
MS cross-foot fields by adding, subtracting, dividing, or 
multiplying (1.e., extended price). 

(8) It is desirable that the device be capable 
Mitre formattinmg input -data -so that the input format can be 
EU rerent from the output format. 

И Ме пса топ ата Correetron 

(1) The system must provide key verification with 
Mmyooard lock and light on error. 

(2) Verification must be possible by selected 
fields within records. 

(oy It is ee that verification by sampling 
be provided. 

(4) The device must permit EN by pacis 
Spacing and rekeying one character, one field, or one record, 
meen Changes to all control totals being an automatic function 
of the system. 

(5) The system must provide a means for handling 
Encorrectable errors. 

des Validation 

(1) The system must provide a limit or range- 
ENeeking capability for any field against a stored value.. 

(2) The system must be capable of accumulating 
batch totals on any field or set of fields, Comparing these 


ШИЕгіс ас job end with control totals entered by the operator 
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ом а source document, and giving verification if they do 
not agree. Under verification, a zero balancing feature 
must be provided. 

(3) The system must be capable of character 
m dation by comparing entry fields with entries pre- 
Besorded in a table or its equivalent. 

(4) The system must accumulate and display at 
Mena a record count of the number of records entered or 
verified. 

(5) The system should provide for field checks 
and mandatory entry and completion fields. 

(6) It is desirable that the system also provide 
range, value and/or total validation on the number of fields, 
ШЕШІП of fields, cross-field dependencies, and/or sequence 
checking. 

(7) The system must provide some method of modulo 
Seek digit capability. 

e. System and Software 

(1) The system must operate all stations simul- 
taneously, uSing either the same or different program formats 
regardless of mode (entry or verify). If one or more stations 
become inoperable, the other key stations must remain 
Operational. 

(2) The system must be capable, via a super- 
Visory console, of initiating and transferring key entry data 


stored in immediate access storage to magnetic tape, or vice 
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versa (turnaround) without interrupting or degrading the 
E formance and functions being accomplished at any of the 
key stations. 

(3) The system must be capable of accommodating 
the interruption of a job at the end of a record within a 
batch, begin work on another job (the same or different 
format), and later resume keying on the former batch while 
НӨ (10104 all batch totals, production statistics, etc., 
Earate. 

(4) The system must permit a second operator to 
take over a job at the end of a record within a batch and 
complete the job while maintaining separate production 
statistics on each operator. 

(5) All data transfers from or to main memory 
mist be checked. 

(6) The system must provide the capability of 
dumping data onto a "Save tape" periodically during the work 
Bey, and On re-entering this tape to allow recapture of data 
that would have been lost in the event of equipment malfunction. 

(7) The system must be able to control output tape 
blocking and header/trailer labels. ~ 

(8) The system must be capable of reformatting 
input data to meet output specifications. 

(9) The system must be capable of locating a 
particular record using a 1 to 15 character search key and to 
have insertion/deletion capabilities with automatic control 


tal and production statistic update. 
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(10) The system must provide the supervisor with 

status information by job and by batch on command, as follows: 

(a) Keying started, suspended, not completed, 
not being keyed, and completed. 

(b) Verifying started, suspended, not 
completed, not being verified, and completed. 

(C) Transfer to tape started, cancelled, or 
completed. 

(11) The supervisor must be capable of accomplish- 

ing, via the supervisory console, the following: 

(a) Interrogate job and batch status. 

(b) Load; add, delete or change program 
record formats. 

(C) Initiate batch transfer of completed 
data from immediate access storage to тээнэ tape. 

(d) Establish jobs and/or batches. 

(e) Delete records from the immediate 
access storage. 

(2) Request display of proauerion Statistics. 

(g) Receive system error messages if the 
System is not performing properly, such as disk error, non- 
recoverable tape error, etc., on a display device (hard copy 
ee CRT). 

(h) Display all communications between the 


Supervisor and the key entry system (hard copy or CRT). 


207 





(1) Initiate tape entry operation of turn- 

around document processing. 
(12) The system must provide the following 

production statistics by shift, operator, and job ona 24- 
hour basis via transfer to tape on supervisor command: 

(а) “Start dake. 

(b) Start time and stop time (or elapsed time). 

(c) Stop date. 

(d) Number of records. 

(e) Mode (data entry or data verify). 

(£f) Number of errors, corrections and retries. 

(g) Number of actual keystrokes. 

This concludes the listing of the requirements which should 
be considered when evaluating key-to-disk or drum systems. The 
following section reports on the experiences of some Navy 
installations and private companies that have utilized key-to- 
disk or drum equipment. Unfortunately, these experiences start 
with a system already selected and evaluate it — pre- 
viously used methods. Therefore, the experiences are 
(especially in the Naval Supply Center, Newport, evaluation) 
cost/benefit studies of a given representative system without 
comparison of detailed differences in characteristics and 
features as would be undertaken in selection of a new system. 
Although the studies lacked selection criteria, sufficient 
information was presented to compare the effectiveness of new 


key-to-disk or drum systems with previous methods. 
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Bey NAVY EXPERIENCES 
me Navy Supply Genter, ¿[Newport Evaluation“ 
a. General Information 

(1) Background During the period December 17970 
to March 1971, the Naval Supply Center, Newport, Rhode Island, 
conducted an evaluation of а key-to-drum data .entry system. 
The system evaluated was the Key Edit Model 100 manufactured 
me consolidated Computer International, Inc., Toronto, 
Canada. The test involved comparison of the Key Edit system 
against conventional keypunch/verifier equipment andeNeR-735 
key-to-tape equipment. The center had considerable experience 
with both types of machines. The systems were compared on 
me basis of difficulty and duration of operator retraining, 
Operator productivity, accuracy of data preparation, system 
reliability, and overall system costs. 

(2) Physical Configuration. The key Edit Model 
100 is a computer controlled source data entry system in 
which data is entered through keyboards onto a magnetic drum 
Storage unit. The data is subsequently transferred from the 
Bm to a magnetic tape in logical batches for further pro- 
cessing on the main computer. 

The keyboards are similar to those used on 

keypunch/verifer machines and on stand-alone key-to-tape machines. 


32condensed from Kittock, K. E., LCDR, SC, USN., 
"evaluation of Computer Controlled Source Data Entry Equip- 


ment: Final Report," Naval Supply Center, Newport, Rhode 
Band, April 1971, p. 1-45. 
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Each keyboard is capable of both entering and verifying data. 
NSC Newport has 12 keystations which replaced ten NCR-735's, 
three IBM 029's, and two IBM 059's. The Key Edit system can 
handle from 8 to 32 keystations. 

Keystations are under the control of a mini- 
computer which provides time division multiplexing, i.e., 
time-sharing service, to each keyboard. The mini is a PDP-8 
with a 12K core memory which is controlled by an operating 
system provided by the vendor. el control- ofsthe 
system (communication to and from the supervisor) is viaa 
console teletype unit. 

Intermediate storage capability is provided 
by a magnetic drum. Data is entered on the drum by the key- 
boards and is recalled from the drum by keyboards for 
verification. Drum layout is 128 tracks of seventy 80- 
Character records each. Two tracks are required for program 
format storage and for portions of the operating system. Data 
capacity is therefore equal to 705,600 characters or 8820 
card images. Larger drums are available. 

Finished batches of input stored on the 
drum are transferred to magnetic tape by commands entered 
via the supervisor's console. The tape drive used is a 
ВСК, 556 BPI unit. 

(3) Software and System Operation. The Key 
Edit system operates in an on-line and off-line mode. Data 


can be entered from all keyboards while the system is in the 
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on-line mode. All keyboards are locked out in the off-line 
mode. 

The operating system is resident in the PDP-8 
core memory while the system is operating in the on-line mode. 
It is loaded from the tape drive after a bootstrap loader is 
entered through the sunervisor's.console. 

The operating system permits each operator 
to enter or verify data at electronic speed. As time-shared 
keyboards are substantially faster than the operator, she 
Bas the illusion of being on-line to the computer at all times. 
Sgram formats are entered onto the drum through the key- 
board designated as logical keyboard 1. A maximum of 63 
program formats can be stored; program formats are available 
to any keyboard by depressing the appropriate function key. 

A batch is identified by four alphanumeric characters. 
Batches may be opened, verified, and closed at any keyboard. 

The operating system is constantly monitoring 
Ene status of the drum. The supervisor receives a warning on 
the supervisory console when the drum load reaches 94 tracks 
(32 tracks remaining). The warning is then repeated every 
four tracks. The operating system permits the supervisor to 
enter commands through the console to control key entry 
operations. 

The only function which must be performed 
off-line (with keyboards inoperative) is dumping and restoring 


the drum. A drum dump is taken to preserve on magnetic tape 
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the entire contents of the drum. Thisisa security feature 
which ıs employed to prevent the loss of source data entry 
work in the event of CPU or drum failure. It also ensures 
that a second copy of the data is available after a given 
batch has been released from the drum. The tape obtained 
from a «drum dump is uniquely coded and not useful for sub- 
sequent processing. In the event this data is subsequently 
desired, it must be reloaded to the drum and then transferred 
to tape. Ten to fifteen minutes are required to dump a fully- 
loaded drum. NSC Newport is currently taking two drum dumps 
mer day. The first dump is taken during the lunch hour, and 
the second is taken after the close of business. This 
schedule ensures that there is no loss of operator production 
manhours while the system is off-line. 
b. Test Description 

(1) Source Data Applications. The source 
documents employed in this evaluation are used in the Afloat 
Consumption Cost and Effectiveness Surveillance System 
(ACCESS) and the CSMP sub-system of the 3M system. The mix 
of source data employed in this evaluation is representative 
of the source data found in business-oriented data processing 
installations. These applications require alpha, numeric, 
wmd alphanumeric source data entry. They all require dup- 
lication of certain fields/characters, and some require left 
zero fill. Two of the primary source documents are the E&R 


and AR formats (NAVSUP 1250) which are conventional 80-column 


layouts. 
Б? 





(2) Operator and Supervieer Рио The 
operators selected for training on the Key Edit equipment 
are representative of the operators employed as NSC Newport. 
The profile of these operators is shown in Table XX. Nine 
of the ten operators had experience on the NCR-735 (employee 
43532 is the operator who does not have such experience). 
However, employees #3385, #3532, апа #3514 had been using 
0297059 equipment for six months or more prior to the 
commencement of the Key Edit evaluation, while the other 
seven operators had been using NCR-735 key-to-tape units for 
Six months or more prior to the commencement of the study. 

One of the supervisors was experienced in the operation of 
029/059 and 735 equipment and the other had only IBM 
experience. 

(3) Productivity Measurement.  NSC Newport 
utilizes the Management Utilization and Control Standards 
Program, or MUACS, that was explained in Chapter VI, para- 
graph F. The production efficiency statistics based on six 
months' experience were available for the operators identified 
in the study. The approach employed by the study was to 
maintain the MUACS standard constant and observe any changes 
in individual production effectiveness that could be attributed 
to the new hardware. 

(4) "Reliability. Тһе reliability am ther Rey 
Edit equipment was closely monitored throughout the evaluation. 


There are two general types of malfunctions which can occur 
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with computer-controlled source data entry equipment. The 
псе: type of ANC involves only an individual key- 
Peard. This type of malfunction occurred only once during 
the evaluation and is not considered significant. Phermsecomd 
што 15 а malfunction in the central control unit. This type 
of failure 15 extremely critical because all operators are 
idle until repairs are effected. 

The criterion for reliability was set out in 
the GSA contract with Consolidated Computer International, 
Inc., which stated: "All equipment furnished under this 
contract shall perform the function for which it is intended 
in accordance with the manufacturer's specifications and 
other representations at an average effectiveness level of 
90%. "33 

(5) Operator Accuracy. The error rates of all 
keypunch operators are recorded and maintained by the data 
processing department under the Zero Defects Program. Con- 
sequently, a six-month mean error rate was available for each 
Exsrator for the period prior to the test. This rate was to 
be compared with error rates recorded for the same operators 
using the Key Edit equipment during the test. 

C. Test Results 
(1) Training. Operator training consisted of 


four hours of individual keyboard instruction provided by 


3JGSA Contract #GS-00S-84492, 1 July 1970 to June 1971. 
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the vendor. This was augmented by periods of on-the-job 
maining. It was determined that six to ten hours of this 
training were required for operators having recent key-to-tape 
experience and 12 to 16 hours were required for those operators 
with recent 029/059 experience. At the conclusion of the 
formal instruction and on-the-job training, the operators 

were capable of producing at a production and error rate 
acceptable to the data processing management of NSC Newport. 
Supervisors were trained in both keyboard (4 hours formal and 
16 OJT) and system (8 hours formal and 12 OJT) operation. 
Management had been concerned about the ability of former key- 
punch supervisors to operate the mini-computer, but neither 
EM5ervisor had any difficulty in mastering all control functions 
required. In summary, no significant problems were encountered 
in training either operating or supervisory personnel to handle 
the new equipment. 

(2) Productivity. Table XXI and XXII show the 
production learning curve and data for the seven operators with 
recent NCR-735 experience. About one month was required for 
Шие to regain their previous mean production efficiency. 

Ш Оп that point, productivity continued to rise over the 
remainder of the test period ending with a 12.2$ mean pro- 
duction increase. Table XXIII shows the production learning 
curve for operators with recent 029/059 experience. About 
two months were required by these operators to regain their 


previous level of efficiency. Their production continued to 


FLS 


increase sharply after that point, ending the test period 
at a 27% higher rate. It should be noted that the curve 
was still trending upward, so 27% is a conservative esti- 
mate of the 029/059 operator productivity increase. Table 
MTV compares the productivity of individual operators 
previcusly using ‘029/059 equipment. 

(3) System Reliability. System reliability 
during the test period is summarized by Table XXV. As is 
shown, the percentage of "up" time averaged 95$, well within 
the 90$ specified in the GSA contract. The overall re- 
liability and performance of the Key Edit equipment was found 
to be highly satisfactory. 

(4) Operator Accuracy. Tables XXVI and XXVII 
specify the error percentages achieved during the test by 
previous NCR-735 and 029/059 operators respectively. Both 
groups showed initial increases in errors, but as they gained 
proficiency with the Key Edit equipment, error rates were 
reduced below pre-test levels. A substantial portion of the 
increased accuracy experienced was attributed to the capability 
пе Key Edit equipment to display the last character 
entered/verified directly. The NCR units displayed a binary 
pattern which required translation by the operator. There 
is, however, no current agreement among data processing 
personnel regarding display of records. Some argue to 


display the entire record and others argue that the display 
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Ее entire record detracts the operator's attention and 
degrades performance. 34 

(5) Cost Analysis. The method used in LCDR 
Kittock's study was to reduce all costs associated with the 
Key Edit, NCR-735, and 029/059 equipment to an individual 
keyboard/worker basis. The volume of work that can be 
accomplished by one average operator with one keyboard during 
a given period of time is based on the productivity results 
already given and can be expressed by the ERST 
relationships: 

1.27 029/059 keyboards equal one Key Edit keyboard, 

1.12 NCR-735 keyboards equal one Key Edit keyboard. 
It was necessary to reduce the 029/059 keyboards to a composite 
keyboard since two separate keyboards are required to punch 
and to verify a given volume of work. Experience at NSC 
Newport indicates that the 029 keypunch is required 
approximately 60% of the time and the 059 keyverifier is re- 
quired approximately 40% of the time for a given volume of 
work. 

The full range of operating costs for four 

data entry systems are shown in Table XXVIII. A detailed 
description of the cost analysis is presented in Table XXIX. 
All equipment rental and labor costs have been equated to 


the productivity levels previously mentioned; therefore, the 


3ÁEDP ANALYZER, Vol 9, No. 9, September 1971. 
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costs represent identical volumes of work for each system. 

It should be noted that the significant costs associated 
with the Key Edit system are the equipment rental, operators! 
salaries, and fringe benefits. The Key Edit system is cost 
Brrective, even if all other costs are excluded from the 
analysis. 

(6) Comments on the Newport Study. One major 
shortcoming of the NSC Newport evaluation is that all changes 
in productivity were attributed to the new machinery. 
Certainly the Hawthorne studies and the findings of the many 
behavioral scientists discussed in Chapter IV have shown 
that worker productivity is not solely a function of hardware 
capabilities. Some attempt should have been made to evaluate 
the selected workers' attitudes before starting and before 
ending the test. Additionally, a control group, subjected 
to the same management attention while performing the same 
tasks on the old machinery, should have been used in com- 
Parison to the results of the test group in order to attempt 
to isolate the productivity increases that could be attributed 
to the new hardware. 

2. Naval Supply Center, Oakland, Study 
In June 1971, the Naval Supply Center, Oakland, re- 
quested from the Naval Supply Systems Command, installation 
of a key-to-disk data entry system for processing of all 
applications in support of tape-oriented computer systens. 


Their previous equipment was all of the 029/059 variety. 
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They offered as justification: projected increases in 
productivity, lower costs, and enhanced data entry pro- 
cedures. They did not wish complete replacement of keypunch/ 
keyverify equipment due to certain applications which utilized 
ШІ ІВМ 360/20 card-oriented computer. 

The part of their operation recommended for con- 
version was composed of 160 procedures or formats with a 
monthly average of 600,000 records. This eligible group was 
Вузе into three categories of data entry effort, each 
requiring a different mode of operation in a key-disk 
environment. Group one consisted of typical keypunch pro- 
cedures that could be entered normally into a key-disk 
system. Group two involved input that required batch- 
Balancing to an accompanying adding machine tape. Group 
three, the most unique category, was composed of Supply 
Operations Assistance Program (SOAP) documents. Data was 
received in the form of prepunched cards that required 
alteration of some data and/or addition of new data. 

NSC Oakland listed three major requirements and 
three desirable features for a key-disk system that would 
handle their applications. The major requirements were: 
the ability to accommodate the SOAP application in a cost- 
effective manner when compared to keypunch/keyverify systens, 
the ability to accumulate batch totals when processing fiscal 
data, and an intermediate storage capacity of 39,000 80- 


Character records. The last requirement was quantified as 
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me result of a five-month study involving data entry re- 
quirements both in number and timing, and the costs associated 
with various amounts of storage. The three desirable features 
mentioned were: a dual system configuration, removable disk 
packs for intermediate storage, and a Separate supervisory 
console. The dual ‚system configuration (two 7-keystation 
systems instead of one 14-keystation system) was requested in 
order to provide additional flexibility by allowing various 
cross-connection schemes and to provide a hedge against the 
risk of processor or disk failure. Interestingly, two seven- 
station CMC-5 systems had a lower rental than one CMC-7 system 
Eun fourteen stations. A separate supervisory console for 
each system was desired because of the large number of formats 
and batches involved in each day's processing. Systems with- 
out separate consoles must be queried or directed through one 
Of the keystations, thereby causing it to be totally pre- 
empted from production in Oakland's case. The removable disk 
pack feature was requested in order to gain flexibility in 
times of processor or equipment malfunction, or when High 
Priority work overrides occur. 

The cost-saving proposal submitted by NSC Oakland was 
based on a projected 25% increase in data entry activity. A 
revised proposal submitted in 1972 predicted yearly savings 
of $59,340 for the CMC equipment. Primary savings components 
were in hardware (26 IBM 029/059 machines replaced by a 14- 
keystation system), and in personnel (six fewer operators 


required). 
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Se Naval Supply Systems Command Current Procurement 
Almost two years ago the Naval Supply Centers began 
requesting in earnest for key-to-disk or drum hardware. The 
results of the Newport study had become known, and interesting 
tales of significant gains were being reported in the trade 


journals.^?? 


The Naval Supply Systems Command in Washington, 
SE, honored the request of NSC Oakland, but held the others 
in abeyance until a consolidateä request could be drawn and 
the results of Newport and Oakland studied in greater detail. 
A solicitation of proposals is currently being pre- 
pared for issue in September 1972. On the basis of this 
solicitation, a single hardware manufacturer will be selected 
and hardware installed at all tidewater supply centers and 
en tory control points. In the interim, permission has 


been granted to the west coast tidewater supply centers to 


install CMC-7 systems. 


A CIVILIAN CORPORATE EXPERIENCES 
ie Bonus Gifts Incorporated? 
Ponas Gifts, Incorporated is a firm involved in the 
redemption of coupons carried on some 500 grocery products. 
Their old system involved twelve IBM 2260 CRT terminals 
On line to an IBM 360/50. They decided to install a Redcor 
35 


See DATAMATION, June 1970. 


36EDP ANALYZER, Vol. 9, No. 10, October 1971, p. 1. 


21 





Key Logic key-to-disk system with ten stations. The main 
reason for the change was a desire for an offline system 
independent of CPU availability. They also hoped for in- 
creased accuracy due to the Key Logic's edit capabilities. 

The results of the conversion were impressive. In 
the first six months of operation, average operator pro- 
ductivity increased 25%. Operator requirements decreased 
mom 8 to 10 full-time people to 6 to 8, and average pro- 
ductivity went from between 12,000 and 15,000 average key- 
Strokes per hour to between 15,000 and 18,000. The error 
meee tell from over 5% to about 1/2%. 

The Key Logic processor has been programmed to perform 
Benumber of validity checks. It rejects alpha characters in 
designated numeric fields. It checks to see if a field 
value is one of a specified set or within a pre-determined 
Enge. It also performs check digit validation and control 
total balancing. Because of these automatic validation 
capabilities, Bonus Gifts has found that key verification is 
required on only one field of each record type. 

2: Xerox Data Systems?/ 

Xerox Data Systems is the computer manufacturing 
division of Xerox Corporation. The company set three goals to 
be met by a new data entry system: 


a. Higher productivity per operator, 


37Ibid., DIEZ. 
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b. Ability to "fandle ат incfeasing workload and at 
a reduced data conversion cycle time, and 

c. Easy retraining requirements. 

They selected a CMC-9 Key Processing System because they were 
able to contact six users of the system, all of whom were 
pleased with it, because the system provided a large 7 1/4 
million character) disk storage, and because other users! 
experience indicated a retraining time of about two days was 
required to make operators productive. They ordered a system 
having 15 keystations and one supervisor station to replace 
17 keypunches and verifiers. They would have had to add more 
keypunches and hire more operators due to the increasing 
meek load had they not converted to the CMC-9. In an eight- 
month period, the system was down twice - once for twenty 
minutes and once for an hour. Their error rate went from 2$ 
ЕО below 1%, some weeks being virtually error free. A pro- 
ductivity increase of 24% for an average operator on an 
average job was realized. They have experienced 25% to 40% 
less turnover of operators leaving with no reason. 

3. Columbia Broadcasting System?? 

A regional data processing center of the columbia 
Broadcasting System in Hollywood, California, recently 
replaced a two-site operation totaling nine keypunches and 
six verifiers with a six-station Inforex system at a single 


location. Their operator requirements were reduced from ten 


38tbid., p. 4 
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to eight. Input equipment rental costs were reduced by 10% 
and both floor space and supply costs went down. Production 
rates went from an average of 10,000 keystrokes per hour to 
Ж ЕЕ 00. CBS is planning to do batch proofing and file main- 
tenance on the system to reduce main computer time. 

M. -Bruce Cross?" 

A much larger operation was converted at Blue Cross 
ENSouthern California. They converted from an NCR-735 key- 
to-tape system to a 60-station CMC-9 key-to-disk operation. 

One of the biggest advantages to Blue Cross involved the 
limited verification feature. They redesigned their record 
formats incorporating some of up to 480 characters which 
greatly simplified procedures. With the Key Processing system, 
any individual field may be selected for verification. They 
recorded productivity increases of 15% to и the tape 
units. Although keying speeds remained about constant, re- 
duced time in tape handling and program loading accounted for 
вые increased productivity. Elimination of pooling needed 
for consolidation of like records for submission to the 
computer equipment resulted in $2500 per month savings and 
10% savings on other hardware. 2" requirements were 
lowered by five, and it is anticipated that fewer operators 
and supervisors will be required to handle an increasing 


workload. Retraining times for operators was one day, and 


3?randon, J. R., "Data Preparation at Blue Cross," 
EN SHMATION, June, 1970, p. 91-92. 
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they returned to previous output levels in one to one and 
one-half days as opposed to the one month time period re- 
guired by such operators at NSC Newport. A 98.3% hardware 


reliability has been recorded. 


i CONCLUSIONS 

mae requirements of individual installations vary de- 
pending on the type of data being entered and the peripheral 
hardware on the installations' computers. These influences 
must be considered in any selection process. . Keypunch/ 
keyverify equipment or buffered card equipment is most effi- 
cient if the volume is low, cards are required, and/or 
Operators are decentralized. Key-to-tape may be preferred 
in such an environment if the volume is higher or if variable 
record lengths are required.  Key-to-disk or drum is most 
efficient in high volume, batch-entry operations where the 
data entry process is centralized. If a few jobs remain 
Maat require cards, a cost analysis should be performed to 
determine if it would be less expensive to retain standard 
punch/verify machines, to utilize key-to-tape or key-to-disk 
Or drum equipment and have the main computer punch the 
meeuired cards, or to obtain an optional card punch üni Eo 
use with a key-to-disk or drum system. The peripheral hard- 
use of the CPU must also be investigated to ensure that it 
Will accept the entry unit output without intermediate 
modifications. A comparison of various available entry 


hardware is presented in Table XXX. 
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One major advantage of key-to-disk or drum hardware that 
Mee not been fully developed is the potential of the equip- 
ment to restructure the workload by performing data validation. 
The power of the mini-computer to perform operations such as 
Ш Іс look-up, range checking, field continuity, cross 
e#erencing, etc. offers-to deta preeessing management the 
ability to shift these time-consuming tasks from the expensive, 
over-burdened main frame. 

Tt appears that shared processor keyboard data entry 
systems are a cost-effective possibility for many data 
processing installations. With the use of this equipment in 
these installations, the result should be an increase in the 


marginal physical product of keypunch machinery. 
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TYPICAL SYSTEM CONFIGURATION 
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TABLE XX 


ESDFILE OF OPERATORS ASSIGNED TO KEY EDIT EVALUATION 


EMP. PREVIOUS EXPERIENCE (YRS) MOST RECENT 
НО. АСЕ 029/059 NCR 735 EXPERIENCE 
2531 24 ee 225 NCR 735 
3333 28 0.3 225 NCR 735 
3279 25 3.0 EO NCR 735 
3520 22 ME 0.25 NCR 735 
3328 41 PE 1.0 NCR 735 
3383 21 2.0 1.8 NCR 735 
2950 20 1.0 1.0 NCR 735 
3385 21 0.5 1.5 029/059 
8532 19 1.55 202 029/059 
3514 22 21 0 25 029/059 
MEAN 24 1.78 1.25 
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TABLE ХАТ 


PRODUCTION LEARNING CURVE 


AERATORS PREVIOUSLY USING NCR 7/35 EQUIPMENT 


130 | 


1130 
1120 120 | 
Ши 110 
100 100 | 
90 Achjleved with NCR 735 90 
Key-to-tape Units 
80 80 





DEC JAN FEB MAR 
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TABLE XXII 
BeODUCTIVITY OF OPERATORS PREVIOUSLY USING NCR 735 


NCR 735 MEAN KEY EDIT MEAN $ INCREASE 
( 


mee. NO. 1/PROD. EFF. 2/ PROD EFF. DECREASE) 
2950 10224 122.4 1920 
2220 Ll 2729 21:22 
3383 OS 100,5 7236 
2531 105560 0:68 0.0 
3333 Soo ЦО. № 192 
3328 TOO HOSS ЭЕ 
3279 SES 203729 О 
MEAN 94.6 106.7 2.2 


Ш/ BASE ONCMAY-OCT 1970 PRODUCTION RECORD 


PC BASEB ON FEB-MAR 1971 PRODUCTION RECORD 


ISA 





TABLE ТГ 


PRODUCTION LEARNING CURVE 


SPERATORS, PREVIOUSLY USING (0297059 EQUIPMENT 





2130 130 
"120 120 
| 110 110 
100 100 
| Production ELficiene 
90 Achieved with 029 90 
Keypunch/059 Key- 
verifier 
80 80 





DAC JAN PEE MAR 
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TABLE XXIV 


PRODUCTIVITY OF OPERATORS PREVIOUSLY USING 029/059 


029/059 MEAN KEY EDIT MEAN % INCREASE 
ШИР, "0. ЇУРВОГ. БЕГ. СРО. „ПРЕ. (DECREASE) 
3814 108007 1291 us. 
83685 В.В 1085 255 
532 82223 43:13:55 36.6 
MEAN 2220 1: бад 27.20 


1/ BASED ON MAY-OCT 1970 PRODUCTION RECORD 


my BASED ON FEB-MAR 1971 PRODUCTION RECORD 


TABLE XXV 


Seo  ТЇ2ЭГЇ ҮҮ 


SCHEDULED PRODUCTIVE DOWNTIME EEES 
MON HOURS“ HOURS HOURS TIVENESS 
DEC 18720 17820 980 9522 
JAN 17.050 Шо 507 т 32.1 
FEB 161.5 1525 21 94.4 
MAR 195.5 JS 5:0 SUE 
AVG. 17825 169.4 921 94.8 


*The scheduled hours are based on a system availability of 
8.5 hours a day, 5 days a week. 
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TABLE XXVI 


ERROR RATES 
(PERCENT ) 
OPERATORS PRE ICUS Yeu SING МСК УӘ 


EMP. 1/NCR 735 KEY EDIT EQUIPMENT 
NO. - (6 MO MEAN) DEC JAN FEB MAR 
2950 0:17 1,2 1.0 0.6 227 
E520 ШЕ D ZI 20 Шо 
3383 21 50 285 1159) 13 
Zo | 2125 27.9 2912 1535 2410) 
5883 (Ж 2 да! 1.4 1122 
3328 JG 223 1.9 ee: 122 
3279 220) 129 2 1255 hoe: 
MEAN О 22848 2.1 Tas 5 


1/ MEAN BASED-ON MAY-OCT 1970 ERROR RATES 


9 
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ШЫР. 
NO. 





3514 


3385 


3532 


MEAN 


TABLE XXVII 


ERROR RATES 


0294059 


(6 MO MEAN) 


(PERCENT) 
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DEC 


BERRATORS PREVIOUSLY USING 029/059 KEY ENTRY UNITS 


KEY ERAT ВОДЕ РИКИ 


JAN 


РЕВ 


МАК 





TABLE XXVIII 


OPERATING COST PER KEYBOARD PER MOM 


JO NEC CEDE 2/ КЫЕЫҮ ЕР 





029/059 МСЕ 735 12 КВ 20 КВ 
EQUIPMENT RENTAL $110 6171 $153 $114 
SALARY GS-3/1 584 516 460 460 
FRINGE 10$ __58 i2 46 ТЕПЕ 
SUB-TOTAL 50722 5739 5659 5620 
PUNCH CARDS $ 24 | 
CARD SALVAGE (4) 
CARD TO TAPE 12 
EDITING/POOLING 
AT 200 BPI с 29 
ЕрТТЇМС АТ 556 ВРЇ 5 4 5 4 
CONTROL UNIT DOWNTIME č ER E 25 
SUBTOTAL $ 32 2 5 29 5 29 
MAG. ........... $784 $776 $688 $649 


| 


1/ KEY EDIT SYSTEM 100/100 WITH 716,800 CHARACTER DRUM 
(CURRENT INSTALLATION) 


мг KEY EDIT SYSTEM 100/85 WITH 1,427,600 CHARACTER DRUM 
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TABLE XXIX 
PORMULATION OF MONTHLY OPERATING CO Ta 


m 029/059 

a. Equipment Rental 
For a given volume of work, the 029 is required 60$ 
of the time and the 059 is required 40% of the time. 
cost of E 029/059 КеуБоага е. 04бех 95 faded x 
89 = $86.60. Cost of composite keyboard adjusted to 
Key Edit productivity (throughput) level is 58621002 
1227 = а око - 
NOTE: IBM charges extra shift rental on this equip- 
ment. This increases the cost by 10% of 1/176th 
of the basic monthly rental for each hour over 176 
hours that the average machine is used during the 
month. 

D. Salary 
GS-3/1 at $460 per month adjusted to Key Edit pro- 
suctivitywüabhtroughput) Jevelewse94600.x 1422165584. 20. 

c. Fringe Benefits 
e pringe rem TO x $584.20 = $58.42. 

ux Punch Cards 
Mean cards punched/verified per keyboard (based on 
March 1970 production) is 24,200. Meam cost рег 1000 
camas 15:51:00. Puneh»cardiicost ms. 242 04041 00 = 


5214. 20% 
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TABLE XXIX (CONT) 


Сане dc 

Card salvage value is $.04 per pound, 24,200 cards 

weigh 96.8 pounds. 

Card salvage is 96.8 x $.04 = $3.87. 

eerd- to-Dape=eost 

Effective card read speed is 450 cards per minute. 

Time required to read cards produced by one 029/059 


keyboard is 24,200 = 54 minutes. 
450 


Out-of-pocket costs associated with ООЛ EE 
В оп required LEor card-to-Lype operaron 
moo bk. 50) per hour. 

Card-to-tape cost is - ИИО оО = Sho ds. 

NOTE: These costs may not be valid if cards are 
input directly to the main computer. However, except 
in the case of very low volume, the main CPU time 


would be more costly than card-to-tape conversion. 


733 


NCR 


Equipment Rental 

Keyboard rental is $152. 

Cost of keyboard adjusted to Key Edit productivity 
(Enroughput) level is $152 x 1.122 = $170.54. 
NOTE: There is no extra shift rental for this 


equipment. 
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TABLE XXIX (COND 


b. Salary 
6S-3/1 at $460@per month adjwsted to Key Edit 
productivity throughput) level is. $460 х 1.122 = 
5 536,22. 
с. Fringe Benefits 
LOS Ет мае 15.10 х 59516 - 5512360. 
S ogdgting/Pooling at 200 BPI 
0 1500 cost is $14.75 per hour. 
lI 5whourswBegqguired- for pooling. 
0.75 hours required Soreedating. 
Bus Bims//Poolingweest is 2.50 x 514.75 = 536.87. 
E key Edit 12-Keyboard Configuration 
a. Equipment Rental 
Monthly rental for Key Edit 100/100 system with 


716,800 character drum is $1840. 





Keyboard unit cost is 21840 - S1953.: 
NOTE: There is no ам ах rental for this 
equipment. 

ЫБ. Salary 


GS-3/1 is $460 per month. 
C. Fringe Benefits 


10% Fringe is .10 x $460 - $46.00. 
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Key 


TABLE XXIX (CONT) 


Editing at 556 BPI 

UNIVAC 1500 cost is $14.75 per hour. 
0225 hours required for editing. 
Berreingrceose21.2.20,25725145, 75.275 3,60% 
Control Unit Downtime 


52270. per operator/hour x 9.1 попга/по. з 220001 


Edit 20-Keyboard Configuration 


Equipment Rental 
Monthly rental for Key Edit 100/85 system with 


125742500 character drum is 22280. 
$2280 


Kevboard unit cost is -Ж 1128 

y —5 $ 

NONE: "There 1s no extra shift rental tor this 
equipment. 

Salary 


en 3/3215 S460 per month. 

Fringe Benefits 

10% Fringe is .10 x $460 = $46.00. 
Editing at 556 BPI 

UNIVAC 1500 cost is $14.75 per hour. 
0.25 hours are required for editing. 
Editing cost 1520.25 x 14 15% ОСЕ 
Control Unit Downtime 


52270 per operator/houwr x 971 hours/ month = 257006 
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VIII.EOST ANALYSIS 


The recommendations of the previous chapters will yield 
benefits in increased productivity in terms of increased 
Ewginal physical product of labor and machinery, but re- 
Епа from Chapter I: 


Price Per Unit of Labor | 
Marginal Cost = Marginal Physical Product of Labor 


Nene price per unit of labor (or machinery) increases 
proportionally with the increase in marginal physical product, 
MO cost Saving will result. Опе objective, therefore, should 
be to restrain the increase in the price per unit of labor 
(or machinery) so that it is proportionately less than the 
Encrease in marginal physical product of labor (or machinery). 
Even though there are many variables that are installation 
Meeendent, such as the savings generated by sei the 
error rate on procedure XXX from 3% to 1%, major machine cost 
elements can be identified and projected based on previous 
experience with various hardware configurations. Additionally, 
if the probability of a worker falling below or exceeding the 
average installation productivity level is normally distributed 
about the average production level of the installation, the 
cost behavior of the proposed incentive plan can be developed. 
Greenblatt (1972), in a comparative analysis of various 
types of keyboard entry systems, offers a projection of labor 
costs and equipment costs that are shown in Table XXXI and 


XXXII. While it may be argued that wages vary from one 
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DATA ENTRY LABOR COSTS 
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meographical area to another, what is important to observe in 
mble XXXI is not the slopes of the cost lines, but, rather, 
mie slopes іп proportion to each other. Тһе relation of the 
Slopes is due to observed productivity (throughput) differences 
in the machines. The cost lines presented in Table XXXII, 
however, are subject to individual fluctuations as equipment 
manufacturers modify their prices. Currently, key-to-disk 

or drum systems first become economically competitive with 
key-to-tape and buffered punches at about 6 machines. It 
ишта be noted, however, that Greenblatt's (1972) costs are 
average costs, and that because of the wide range in prices 
for key-to-disk hardware, many systems are available that 
have an economic advantage such as was discussed in the NSC 
Newport study in Chapter VII and Tables XXVIII and XXIX. 

The average level of productivity is represented by the 
formula in Table VIII which determines an average for a 
particular job on the basis of the predetermined Procedure 
Time Model and observed production. Assuming that operator 
Productivity on any one job is distributed about a mean 
Productivity level that is approximated by the calculated 
average, the installation's productivity on the total 
population of jobs can be shown via the Central Limit Theorem 
to be normally distributed about the mean or average pro- 
ductivity level of the installation. This distribution 1s 
shown in Table XXXIII in several forms to indicate the effect 


the variance has on the shape of the distribution. The 


148 





DISWRIBUMEON 


TABLE XXXIII 


OP PRODUCTHMEN ӨӨ РТСТННСҮ 





92 
Pn 





mean 
performance E 
100$ 115$ 


149 


PE 


variance is a measure of the frequency and distance individual 
performances fall from the average. If there is a great 
difference between the individual performances of the 
installation's operators, the distribution will be flat and 
spread out. If the individual operators are very similar in 
their performance, the distribution will be tall and thin. 

If the average represents a 100% production efficiency level 
and point A in Table XXXIII represents 115% роде ој 
efficiency, the probability of an operator performing at 115% 
or more may be considered as being represented by the shaded 
area under the curve. In the tall curve this area is small 
enosehus the probability is small. In.the flat curve the area 
is larger and the probability is larger. The spread of 
operator performance can not be predicted in this thesis 
because no actual keypunch installation is being considered; 
Since the spread of operator performance determines the 
probability of an operator exceeding the average productivity 
level of the installation, no actual system cost can be 
derived at this time. 

One other major factor in the probability of an operator 
receiving an incentive reward is the placement by management 
Dusche Incentive Base described in Chapter VI and shown in 
Table XVI. If the incentive base is set at 100$, as shown 
by point B in Table XXXIV(a), then the probability of an 
Operator performing at 100$ production efficiency or more is 


502. If the incentive base is set at 90%, represented by 
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meant C in Table ХХХТУү(5), аша 11: 9025 is one Standard 
deviation from 100%, the probability of an — performing 
at 90$ or more and earning an incentive award is 84%. As 

the probability of an operator earning an incentive reward 
increases, more operators will earn more money causing an 
inerease in the pr+ee per «nit-of labor and. a decrease in 

the overall cost savings. 

In summary, the goal is to proportionally increase the 
marginal physical product of labor and machinery more than 
their respective unit costs. No exact dollar costs can be 
derived at this time since no specific keypunch installation 
Ys being considered. Given a specific installation, a cost 
analysis could be performed based on hardware replacement, 
environmental improvements required, anda measure of the 


variance in operator production ability. 
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IX. @ONCLUSION 


The responsibility for civilian incentive plans wren 
the Navy has been assigned to the Director of Civilian Man- 
power Management. The Director is authorized to establish 
the policies and standards concerning incentive awards and 
to grant approval to exception requests. He has assigned 
the responsibility and authority for incentive award pro- 
motion and administration to the Head of the Motivation and 
Incentives Branch, Office of Civilian Manpower Management. 

The purpose of the civilian incentive program is, first, 
"to encourage employees to participate in improving the 
efficiency and economy of Government operations," second, 

"to recognize and reward employees, individually or in groups, 
for their suggestions, inventions, superior accomplishments, 
or other improvement in Government operations," and, third, 
"to recognize and reward employees, individually or in groups, 
who perform special acts or services in the public interest 


„40 The 


in connection with, or related to, their employment. 
incentive plan offered by this thesis is intended to recognize 
and reward the individual keypunch employee for her superior 
accomplishment in Government operations. Specifically, the 
incentive will be granted on the basis of individual per- 
formance contribution that meets the Government established 


40редека1 Personnel Manual, Chapter 451, Paragraph 1.2. 
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standards of: "performance of assigned duties, with special 
effort or special innovation, that results in significant 
economies or other highly desirable benefits," or en 
of assigned tasks so that one or more important job require- 
ments is significantly exceeded, "* 

The value of the awards presently authorized for contri- 
butions of a performance nature range from $100 to $150 per 
year for employees in the keypunch grade levels. For contri- 
Excons of a one-time beneficial suggestion nature, the award 
1s in the range of 10% of the anticipated annual savings that 
would result from implementation of the suggestion. The 
incentive award offered by this thesis is based on a per- 
centage of the savings generated by the measured and documented 
increased productivity of the keypunch operator. The actual 
percentage used can be adjusted to permit competitive 
bidding for labor hours in the labor markets of various 
geographical areas. 

The government incentive plan urges "prompt action on 
contributions to encourage maximum employee participation and 


obtain all possible benefits to the Government. "44 


The period 
of measurement of the incentive plan offered by this thesis 
coincides with the two-week pay period for federal civilian 
employees. The incentive award is paid in the paycheck 


“1тыьза., Paragraph 3.2c.3 and 4. 


121bid., Paragraph 204. 
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immediately following the period of measurement on the premise 
that any greater separation will disorient the payment from 
the effort that earned the award. 

Unlike financial incentive rewards, improvements in the 
physical environment of the workspace may not foster an in- 
crease in worker productivity, but they may ensure that work- 
ES conditions do not inhibit the motivational and technological 
recommendations of this thesis. Workspace improvements provide 
a relatively inexpensive method for data processing management 
шог лајју solicit operator participation T what happens 
in the keypunch installation. The experience of Naval Supply 
Center, Long Beach, California, was that when the keypunch 
operators were invited to participate in decisions regarding 
workspace improvements, their reaction was enthusiastic and 
they readily adopted the general conservative guidelines 
suggested by data processing management. 

Improvements in the marginal physical product of machinery 
may be possible through evaluation of the installation's pro- 
duction load, degree of centralization, and output requirements 
with the object of selecting the appropriate hardware to match 
the workload. Many installations are finding that the new 
key-to-disk and drum configurations are providing significant 
throughput increases and error rate reductions. As the 
capabilities of the on-line mini-computer are expanded 
through software development to utilize the optional card 


punches and printers that some manufacturers now offer, this 
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equipment may replace much of the background punch-sort- 
validate-print-return processing that now requires main 
frame or slave computer time. 

Additional gains in productivity can be made by ex- 
panding the role of the keypunch operator by encouraging 
BE UwDarticipation in planning and control functions that 
have been previously reserved for supervisory and management 
personnel, by keeping her informed of her performance and 
how it relates to the goals of the organization, and by 
employing the motivational techniques that have been discussed. 
Hardware replacement and the incentive plan are external signs 
that a new management approach is being taken in keypunch and 
are obvious factors in increasing the marginal physical pro- 
duct of machinery and labor. But these factors are mechanical 
in their application and required in part for the production 
information and employee measurements they provide. The 
Шісегпаі approach taken to provide job enrichment, to imple- 
ment meaningful employee counselling, and to accurately 
employ motivational techniques provides the largest challenge 
to data processing management, and if successful, will result 
in the most significant improvements in the keypunch 


Iusballation. 
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Content 

"лэн! 
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"208" for the system file 
"ZU9" for the management override 
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PROGRAM SYNOPSIS 


Program number one validates the procedure documentation 
records - the header, keypunch format, and verification 
format. Errors are printed in narrative form by procedure 
number. The listing is used by the keypunch supervisor to 
locate error records and make the appropriate corrections 


before the records are further processed. 


BEE DESCRIPTION 


w Set-up Record 
јела Procedure Documentation Header 
с. Keypunch Format 


d. Verification Format 


ОШИ Ш DESCRIPTION 


a. Procedure Documentation Error Report 
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PROGRAM SYNOPSIS 


Program number two processes all addıtions, changes, and 
deletions to the system file which is one file containing 
the operator identification records and a documentation 


header and time model record for each documented procedure. 
ВОР DESCRIPTION 


al Set-up Record 

er Operator Identification Record 

C. Procedure Documentation Header 

d. Keypunch Format (for adds and changes) 

e. Verification Format (for adds and changes) 


f. Current System File 
OUTPUT DESCRIPTION 


a. New System File 
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PROGRAM SYNOPSIS 


Program nuimberzrhreezperpeesses7zreeor ds org ern 
pueduction each pay period. The output consists of a 
Feport series consisting of data on production efficiency, 
incentive hours earned, hours of work completed by job 


er ler for payroll reporting, and optional MUACS data. 


шэг? DESCRIPTION 


a. Set-up Record 

eee batch Control Form 

EL Supervisor Exception Log 
HE Backlog Record (optionea®) 


e. Current System File 


BT DESCRIPTION 


a. Individual Production Report 
Bu Shift Production Report 
C. Installation Production Report 


ШІ. MUACS Repost (optional) 


182 


REPORT FOR MARCH 1972 


INDIVIDUAL 


PRODUCT ION REPORT - 


GRADE GS-03 STEP 02 


SHIFT 1 


OPERATOR NUMBER 012 


GLENDA 


DON SON. 


EMPLOYEE 
UTILIZATION 
RATE 


INCENTIVE 
HOURS 
EARNED 


ION 
NCY 


шш 
Or 
Dod 
Dec 


PRO 
EFF 


RATE 


KEYPUNCH 
ERROR 


INCENTIVE 
TIME 
ALLOWED 


INCENTIVE 
TIME 
AVAILABLE 


YOTALS 


ee 
© 
• 
© 
с) 

X 

бв. „ш 

том 

то. 
© 
4 
N 

az 

WT a 

Әс 

ош 

сеш 

еш 

ье О >» < 

© Or 
* 
о 
о 
9-4 

wu 

Oku 

a 5 4 

co 
de 
о 
* 
о 

сс 

«t 

СЭТ) 

æ 2D 

СЭ 

ш 

сс 

са сг 

, ш 

о о 

~ e 

e 

с 

О 

> 

= 

О 

ei 

© к= 

% o 

4 ғ 

© 2 

и. 


г. 
О 
ei 


> 


NORMAL PRO 


WAMNOOO 
% % 0 4 99 
Фсоомчосоо 
evt (^, (Oy 


000000 


000000 


оооооо 
% 
000000 


oOoooo 
e 60960699 
оооооо 


оооооо 
44444. 


000000 


nAmmOoo 
4944494» 
+ сооло суо 
мм 


остон 
OO tet tet 
в 4 4-4 
оооооо 
оооооо 


««<««14<< 
МОЈС AN 
(46442404641 
04402049 


»-Zu>Zu 
WM Lor iL 
iZOm< Or 
шƏш2ош2 о 


MISCELLANE 


AOooe 
9406000 
CON 4 ed or 
сеч 


ооооо 


ооооо 


ооооо 
% 84 99% 


ооооо 


ооооо 


• 
00000 


ооооо 
44... 


ооооо 


ооооо 
6... %../. 
CQ CN] 04 0H. HE 
N 4 


оомоо 
rt t CO “ОО 
e eA C) oH oH 
ооооо 
ооооо 


setzen 
NNO N m 
CN CQ C4 £8 CN 
O0 0-0 0 


г. 


О 
a 
ч-2-—оО 


ABSFNT FRO 


ооооо 


e e 4. 0 9 


ооооо 


ооооо 


00000 


ооооо 


4 9 9 9% 0 


ооооо 


ооооо 
4 69 9 4 9 


ооооо 


ооооо 
. 4 0. 4 9 


оосоо 


о ~ихео О 
мии 2 
ond ond pd od pd 
00000 
ооооо 


221022 
00000 
CN CQ CN (NJ 
909900 


оо 
NO 


оо 
оо 


oo 
оо 


оо 
„чо 


оо 
өс 


oo 
оо 


mo 
wrt d 
4 ө-4 
оо 
oo 


< < 
NN 
NN 
о 


>> > 
Ua UT 
> xzu u 
QuUe-e«0x2 « -OZ>Z 
ь-Шш2 оос OZ Duo 


183 


HOTLINE OP 


REMOTE OPE 


0.0 


82.0 


0.0 0.0 0.0 0.0 0.0 
0.0 


80.0 


00101 


621A 


1.0 . 


TOTALS 


006 
002 
00Т 
ОСЕ 
002 
001 


0390 1099 


АЗТазл 


етт Е > 
11100 7 229 HINNIASN 
SNOIIVu3dO 3NIIIOH 
0048“ ЕС Уса МЕЛ YA 
002257 еттоо “ув е“ WYON YA 
00022 ТО Они cco. ASV3 UA 
00422 CNC Gan Coo ~ = TIG. d 
00%°% 50100 "Ve WSON d» 
0002 SO 00 е3 ASV3 ая 
МО 11300044 ТУнЗОМ 

031314нНО2 :511М1 Х40М 


ЇН аа шэн 


185 





(9 00 00 са са са са са са са са са са са са са са са са са Са са са 0000 00 00 eo (0 00 00 00 e (0 00 ey €0 en салса са са са са са са са са 


100000000000 DONNA DDD OO О О По 
CcJuOOOD OO COOOOCOOOOGOOOCQO0COCCCOOOC)CC)C)C COO јен ево ве не 
СС or cr CC cc ac oc QC cr rc gen er Е о. 
соопоосбсосоособсаоасаоопвобосбсообсаоааоссасвосее аЕ 


0 
О 
ТЕ 
Ша 
| o e e 
Nk e е ө è è (999 т 
ч 2) = = ть Шш) Ш] 
a (RNA Ээй > 2” 
uz = А a 
Om NNNNN Lr E 
en Broer, E а. да 
>. С?) tO + 
ын шшш шш 
e С» A) E) им т 
• •> ZC) ud. a) tc a 
> >t mt OC <7<1<1 14 E т) 
Ei ч Oe >>>>> OO о 
|) Got) ye) au) 
|] Ош! e е е е ОС) © 
4 ч | Oo —— o се ОУ m e e e e € 
== Сор x =ч «О ом «Хо опаски 
u Eh х ми Суми er te COV un u 
o = Y) OI х SCO KK OO SK 0 OO OO OO 
= Onl ао ES) 
ыг [= UJ шшш шиши р WU LL tk 
Orie rn cx СС су GC c» cc cc a ao oS E- ac ac cc ccc ce rr OS o 
се У) СС кс =) DODO >] Dat) OD DDS] = ЕЕ 
«2-0. zu ғ t-t—-- 2b-EEETPLCICIGI A EpEIECTEO 
DU.» Or © СЕ) Ге Ооо 2002: 
” * e > с (2 г 4044 а ааа ОО) | 
> ~ У O WI о ай аг  Гойай ега с:а WAG Ма аг | сен 
ш «0-0 оо ОС ЕС VY) 22 и 
СС | | LH <I<I Б 
e Ш] OO = T VY) и. VY) 
.- EL 0-0 20 MW UJ и) из 
zn өт са са (969. O © Е = 
OHTO • | | 44007) се О "У uy ч 
HNZ 27225 6 (0202 C200 LL с LL. 
mua Ош ш> UNA C LU 11) 
ATEO 0 Онно << шо) e са 21 Ge €) 
> LL O ч ~ ho ~ AZ => acuta Oto СЕ > au 
He ГОО. MO - ша) = | LU) LU Of LU wawzwo ZW ptu 
O «zZ о ее) ш2а. < m В2-11 ш) = > J0=-0= (503) 
• О eU) get. ceri шы- DUO JW чмо оно oc O OQ. e > 
Су ere WIN LO № 0 зоб со 2 O0 COO, OY OO < СО Онч | кчо > С) ша + С) 
Orr * eM Ort eZ 0D? eTIOtL)4 Arm MA D eUL LLL. Uo CO co 00 UL TE 0. СО СО со СО сп со Ц. HI 
-10zzu COD 2L.-—-)00Z.-Jcouuc) | | 8 Ne 
-200Ош oa 0 O XO F- az H- C 
<< нч “ ПО О ~ Ред КОС | С со со ср со бо Ш са са са > са са са са са са «сл са ся са e СС) СС сах 
Om rra шчооннофонешонН ню 0 60 0003 ОДО ОО ОО ООООСОООООООО Оао 
шоо. ec CC COCOS шшш >с «О 
ВЕ ©0627 | OO Jew | On 


My JZOxroOdwr | OW WWOMNYPlUZN N N N N 
O О О C 


[соот румеоеноон Тю 4 0 = О 
Улан 1753 181558 551158. 2415 МЭ! <Í LJ 
UJ Бон >» 207) -ә а. к —4 
СУ AU DODZ- ID e 
A THHGOEUDNIO AL QT > 


2 СО ОООООООООООООООООООО ОООО ОООООООООООООООСООО 
RAN OMFIN ~ СО СО РАС CO FAS OD F- 00 0 O e 0 СО ЗИМУ ГМ 000 OO e CJ eO x F USD P- 00 O0 О + $ СР ИЗО Г СО 
су) С› СО OND ODO OFS AA RAMAN HA AQIN AQ AIN ANNAN MMM MMMM Mea e «Fr TF. Fr NF Н B sn n s 
002 > О ОООООООООО ОООО ОДООООООООДОО ООООДООООООООООоООО 
О О ОО ОООООО О ОООООС ОДО ОООООО ОДО ОООДОСОООДОЈОООООООООО 
= СООООООООООООООООоОоооос осодсе ово об осе ole > ale mejo 2 О 


186 





CO e са са са са са са са са са СО e (01 00 са са са са са са са са са са са са са се са са са са са са са са са са са са са са са са са са са 


СОСОСООО СО ООСОСО Оссо Оос ср срсо со со о ОУ Со су срео со со NOA OA ТЕ 
ОДООООООООООООООСОСООСОООООСОСОоООСОсооое сее ови Cage]. 
pcc OC Cc Erreger соо Е 
oo.0.0.0.0.00.0.0.0.0.060.406060000060.6000600.000 000000 G60 0 с eS 


LLI e 
0 =. Со 
= UL ma ul 
ШЕ кеч eJ ac 
| п | | 
nz MEE =! 
< Ш . . © 2 р 
шс) OM oo Occ H e e t oo o 
(о: EE) imn. ШІ = ағ = = Ф 
Quo NNN хо e e C0 Oy Ч.о ee 
= wor фа (N . eo q^ € m O 
2? De N 
De (88188188) 23 к= шш шшш шиш 
c куж) ту је ээ) ==) 
nO s) lel e C JE 21 42 
Сус << mc) c E E 7 «lA 
се О >>> gu. ө» (с) > >" > > >> >> 
EC) users. €) 
eO 4! 4 9 е , turn Ww e 
. e е „ч Ц) СК ео е em ct о © “~ 8 ~ (С са с“ өм. 
ә сь "DON e nn Чоо — ча СОО «OTTO «І ғ e UN 
ою iU x x OMA NOM ООо СО ОСО, СОК q x N 
u > Е БЕЧО Д ео ео о И. ~ O 
x< OU x хх ст UNO E ГЭЛ ч хх м DO 
RO • = о 
шшшшш- ш www Www Wwe w CD UU DD (LT Цу (CO LU шш ш ult 
се 00 Се СС 00 X осо С О) т СС ОССЕ пла кс «> ФИ а С св 
SSS D | ое D > энэ 
| Ош | | ий хий най FE FR FE SH F EFE Er w re e Lr 
Sat) ~ о КН ОССЕ Соо O 00 
пи eea A a AI NA pd MA а A A pl PA А AAA TH) к 4 pe 
CONSO. 0. OOO 6a 6.0)0.0 0.60606 6.0.0.0 225405 7 а) алас Co. OG 
чо I wo 
< п ФГ О 
oT ш GO с Е 
Ow = o c , 
c bt om до 
Е) О и. Om co O 
OQ ш ше ZN m 
u < б) & + -- 
an I- W о am a -aUu O 
oco Œ~ Z O ccoot-«ocoo Y cx ОС WS Vee der ul 
000 | Juice RO Ро о (іш ш Wie Oe Z шшс N 
—o C30 2) Шс<т (AZ Dl ota | Јо О та. бс т ыг и оо 
See Jt аша. JA JIA Ш нм ыЫ> че ик таша Daa ш) 


meer Ода Оно 0 ун б. ж c0 DO NM DH UZ ZOO AN O US 2 ша. 00 0 У 


ы асосц UMS IMMMIUMUMHUMUANRAUNAUAU OF Ail IMNNNNNUWAWY 7) 
DL) > = Orn Q(Qtri- ¡MT 
| (О и! H- - JU) (Ќа се OA 


са са са Са са О О 2: О 00 20 00 м са са са са са са А. са са са са са са са са саса 22 О | 2203) О О С оо СО со 60 20 | | 
ПЕ Рогова а қ 


Oh ОО «T 

NON Ome Oli Or 

2-LUJ 2- CN N N D W e Uw U NAN NZ 

осо © O боса са соо се 
се 

O ~ O O ~ Oli 

u O i Su). © =~ 


ПОЕН С ООООСООООООООООООООООДОООООДОДОООООООООООДСООСООООоО 
ООСС УМОМ СО ООСС О-О О чесе О Мс СО ШО К-с СО ч с О 
YTINnMNMNMMNMNMMNNOOODODOOOOOOMPPI pr I Pp A 2 00 0000 0,000000 CO C000 QOO OO OO 
тШИСООЭОООООООЭООЭОООООЭОООЭООООООООООООООО ЭО ООООСООСО 
ЕИОООЫООООСООЫЛҢНОЫОЫИЛОИОООООЭООООЭООООООООООООООООО 0990 900 0 90 9 9009 
Б ООСОЦОЦООООСОООӘӘОООООООООООООСОООООСОЦООООС«СОООООЦН ОООООЭОООО 


187 


са са са са со са су са са са са са со са са са са са са са са са са са са са са са са са са Са са со са са са са со са са са со са са са са со 


СРС ОСОООСООО О О О О ОСС О СО СО ОС ОС ODIOSO И о 
ОООООООСОСООООООоОСОСОоооОоОоооооососооовов ве а те и 
ee се С СГ ОСС су oc oc oc ec oc oc o cos pepe GE D ac Се се есе се сесе сесе сү? е с тс E 6е 
азаа са о оа. а. а.о агатата с о азотозоатазоага ос асос асас оа соо уос а а еганввева но 


• • • • 
Оо) WY = e 
LLJ 1! өө са JT 
O сос) ° , со Q- 
ч ос eee e - e = =" 
Q. aoWWOOOOQO vet a э ө е “О N co C 
п Ору nS ОСОООООФО ~ = , ~ © 

LU iu py lu OV 

ТЕ WUNLIDODDUIUSWILL IE JULI LEI из и) > и! и! 
Es) Y ll NR ор Y 0 =) => о = = 
-4 AL AA р) Ју E 2j o 21 ЕГ 
< іча >> >> 41414144 ter < < о < <1 
> >> >>> >>>> > > n > > 

e 9 e 

OO ov oO o О .. A , « 

an > 25002 > Om ы ..- 
— >>> O >> о 0 >~ • оно ~ ~ (~ х 

ЮО • со охосососоуссо~бо О ЭС e eO e >< ee Т. O =ч te. Nm Xe 
< хотхо олоххо хохо оО О м Фоо X. NN O om owe w swen ХО, 
ххх охо оохх охо охооо оО ССС ххоо хла. хач »QOXOx жо 
(88155118 (881551151: 1(:8!1 (881181: (381181: 1851 81581881 f WU tuo itu wusu WU 
СҮ С© СОЄ СУ СО сү ccc o СС СҮ СҮ СО сү СС ecce o c e (ҮЗ (СҮ СС С — aNnoldo ОШО оС ТҮСЕ СҮ ОСОН осе 
БЕ 3227)7-2-2-2222322:272222222229 шээсээ о Ш о 
Цай зайд ний явд най ний ний наод най зүй ний хой хой най нө? ний най нд хай ям Б БЕБЕ Б Ferre rr 
ПИВО О О ООООООООООО К ЮО 00850220) ОСО аа” 
tt mt png et A y A 4 4 4 а 4 en IL pe о  кзіе- 
ва сааса о. о.о. а.а о.о. а баа. дека с аб. ос.саас аб св азабы ас 

WY 
и) 
= 
Hi 
ЇГ 
и) 
С: 
и! 
eXNAD 
сс CC . TO Le ctor (ү Oo се «ес 
• • 11! иш) ЫЈ ШОН JU sus UJUJA U 
C WW — A HL ш ze.) ue). ES 
wo .J DUO. Ju Yo JO Jamie | Јао 29» JO | 
ЕШ Јн се се СО | bree ICRI Ie Б-ӨОду-ч | кз | - pre pro 
м Осн] Отаца ааша ил иии] инн Ти uu ct 
O e «к >. х.» Y) OO ші + + 12) O 
шаг 21)С02)-4 си u WO C Оо < < 

с Оч | ET" m Q C en eo 00 00 00 e 2< са соса са со са са са 2 eo eo 00 eo 00 22 e СА 
Оа ГИЯ | | |" ОТФРООООДШОВЉОО О Соб = ооо 
| 1« 1 | сс ис Lr Lr vc - 

БЕРЕСІ >>> OGOZVOI c 


К С© | ссн а нч Онч ШЧ Oui Uo) ON e N N 
<< уши (О ХД Сол СО 522 5) ~ 60 О O © © 
Poo Po Po Po p p P p ҺЫ М po ҺЫ М ҺӘ pP S P Pe 
Pee RR RRR REE RE RR ERR EO 


ЕСС О О ОООООООООООООООООООООООООООДООДОООООООООО 
МОО Оо чмо ОМ О ДО о Со ОЗО МУ со СО че ОО М-С чус О О М СО oaa md 
QOO OO 0OOQO © QOO) c c4 c er ce eA e stat NAAN QIN QI Qu IAI СО со са со са са со са сар ЈУ + ~ 
ОСОО чнч нч A A Al eet et det eet ч ч 4 А 4 4 MÀ m ee em A A A AL eem em eA eA aA m 
СО ООООООООООООООООООООООООООООООООООООООООООоО 
5502 ФОО ОООООООООДОДОД ОД ОДО OOOO DO DIODOS 


188 


CO en 001 001 0 Сп са са са са са Са со са са са са су са са са са са са са са са са са са са са са са су са са са са соса са са са со са са са 


0000 0000000000 000000000000 000000 0D ОСЕ 
СООДООООООООООООСООООООООСООоСО Осе бесу се ОС ЕТЕ ыа 
Gc cx ecc EEE ER Н сс 22212122 
азсзайсоаааааасааспаасаааааааалаааасааааааааашспатсасбаеалс-аас О.С. 


e 
9 9 ее 
ee мм MWY | 
no wu WU 
Ш БУВ Ze - 
5757 imi чу СҮ 
=m d ee О) 
• + Е ql 
- - ом AO UJ e 
DU) WU) N => a 
Lu а cc aac acc © O 
=) = 13-9) 39: en | 19 
=) d OO Os Oe к 
< < OO OO сос» “) e| • 
> > • oo Ges af 922 200% (2 
WY • шо wow ш 
, e e U о әс сува еу 
. e vc ~ > 9 е 9 ө е о > . e I AIWO «q 
on m e ~ nm e Со 0—4 о ча ез, ола mo am >> тэ. ©. ч Aa Q Œ <1 а. 
NA x MMH x . өс) Оссо ~~ о toro we Nea WN 
un Ku X 24 хх” Wow uer uw ый зы Фф пае не о ч чыч 
LDK KLOD KKO ххх OXODDOOD> 00 о DUDO и Us us 
Та] er ao. DDU =) 
WUU WULU ШШ) Ци LJuuJuiuju LU we шины ла 21 
LLX Си rd 00006 are X се cec r-o oc <<< <і<.! <= 
Но) >> DOO DDD 2255252525 DD > 35935 >> >>] > 
Erre eeehe- erre rre ODE Б Eh H mt- j- > 
000 00000 000 000 оосоооосо ос Q ED em es 
A pe e Pt A е-е 44 4 A 4 O) A е A ђ— 5—4 t t PA Об ~ 
сис аала ааа ana OManadnkadc аа. a a arcas МО ath 
— Wes Me! ee N) 
9 хх ххх. >< 
GE 
28) LULU DU UU UJ Us 
oe СС СС СИ СИ си (к 
us HLN АЕ = 
CO aul AD Е-І-Е-Е-Ғ--О e 
«tuj м ХА (9 «f СОоооОо Ф 
• OC < © “(уг O | 23 4 4 4 4 0-4 | 
c c се CMR NZ EDDIE) e« *OQOUMLO Z2 о ааааа- а 
ШОЧ UJ 20006 200и. «ООО ным об СЗО Оре О У) 
J>_-JIUINO- e| „Hr SOUVENIS) Dmx иш ca c a 
ИЕ оо Јата т< Gee | | | t= o IOD | 1 2 ш us us 
46) | оне о -t- 0-000 ооа а сис 00) {| Oworsts FOO 22 y O) x 
Ie tu ји ТО ОООООШРА с У Ро щл бУл {эсу Озо. . 1.4 = 3 
O O JUJ «очон Z It ete | nm 
ёс | СС г. (чо < юч c %а <І ГЦІСО,4 ец. 
(^ 001 00 a 00 00 00 00 0 a. (0 00 e e << |- спуса са са са са | ФИ + CO Lu m pd 
ОООШООООСОООООФО =ег'ооосооствг= 1а ото сорт E 
i (2 UJ > сасасасаса са 
= ч 25: еі ОО ООООСОӨ O 
e e EN INNNHN N cc e ON 
O О с.с =0оо–-о о ао © 
ч + = r-d 
O O O e 


roO OOoOOOoOoOoOOOoOOoOOoOoooooooooOoOOOoOOcoOoOoOOooooooooo 
WO СО ОО чс ОГ босса dTFuorm-0) 0 QO nO Oda uolo QO mom FAO ROO 
S$FGSGLALALA LALA LALA LALA LAO 0 9 ХО 0D ЯО ЯО DOO Mb IMPR OOdGO0)0 000000 O0 
See AA rl pd 4 А ч oS Ad A A Al A pd A A e A A ed Al A pd al e e mA A e e edo aed n eL oM MÀ rl pd en А ра 
ЕО ЭОООЭОЭОЭОЭООЭЭОООООЭЗЭОООООЭООООООООООООЭОООСОСО ООО 
ЕО ООЫГфГЭООООООООООООООООООООООООЦООСОООООСООООООООО ОО 


189 





соса са са са со Суса са са са са са со со са со са са са са са со Саса са са са са са са са са са са са Саса са са со са са са са са са са 


LIEALILHHLHLHLILILH LICH LICH LIED LH LH LED фо ооо фо DEI ED TI ED ED ED ED ED EDS аа он 
SOHOODODOOSOOOO OO OS SO SO SO O9 9 SB 9 dee 
асас аси си су оС су СИ СС С СС с ОСО си ОССЕ се ОСО с СИ и Се СЕО а ОТО СЕО ЕО СЕСЕ ЦЕ 
@6560.0.0.0.0.6.0 000000060060 0005060000 OO асо ааа агаа ээ сс. 


е 277% с <Í o 
= -4- = - 
O (> 
ос ын 22 
Lu t— ш Ч) 
co O ын = 
m = O ч 
=) е OW | cc 
zZ - O> tL. 
| сен u_u) O O 
се о а | ши се Ww = 
O (9 = 2 22 
HL Ww O c 
<I Ww O аг < 
сү e O = и! 
ш e я ш e ш 
а. ос > = 
оно | co “ 
ц. • p LJ «t1 - 
ha = = сэл =) eu 
E LW — hi E 
e eU») eQ eù (C) к < • • • е è 
N о эшо > > по о м • e е e V) v» 
ш ш LUI gu e ч ш іу ш (7 N 52 oy CU LW 
e oO (0690 0 [е e CO Se и) ш ш Ш су 
я < 1 44 ©O «| <І vex (= сэ) O «ax <a 
A С. oe. ee Ce п) а. D Xo «1 = К< чї а. а. 
ye Ne» С) UN» Uy) =) e С) e Rh e (52 vu» WN а. dee: а. Ne WY 
Q = c e < = vA (9 WY п 
W UU UJ UU U US U LL Uu L > 22 c > o ш ш ш ° © e ии ш 
шээг) =» We - > - I д ош еш шем 
mE. oJ жаі wd мы od 2. S| пшеница тој УН 
<<І<1<іІ<і<І<і<<<1<«і Ш ш u) UJ ш ш T Ч еее а 
>>>>>>>>>> 2 D и = ae | > > > < д< < <Ė >> > 
| = и ll W> W> >= W> LW 
mm r = — < ч <I <I <Í <Í $e em D =) € D Pm yA 
ОН со m~ M > > > >” > > г-(0-400Ч40) ee e je c Le qo 00 
ANNAN = ~ + O Pa e HT DIN МО «о FO с 
Ae Nel ee ud —— mos гэг... =» m -. ме Думе Сул Фри eme - DD мәче ч 
ох ош о Me с КМ ХМ О 0D ом ~ хх х 
со с> O (с= со Сш N N мХхмххь хжм»жхж 
WLI ELL LR ee eee FOE LU i rJ N N N шш ш 
ЕТЕУ сүү х o». X Xe >< хі oc св аи uU uu LU uL cra © 
59552222 ай RS a DU ишге неке и еа аа АВ a 
ний ний най ний ний най Ш = ш we ш W Б-и с ~ ссо о ссо О осоесо о rr re 
ПВ wU ~ æ- c c ODODOJD-F-Ir-F-Dr- Dr Uo O 
fe ТЕТ оо =e es) =o EE 4 Бн tk OE OOF OF OO кчы et 
450000000 Fer Eh EF | а. а.а саас) асока AA а 
оно OWO (C — (e —-0.0.—0.0.-0. «0.0. 
Ll он MAE TA na O ч соса a © Q сос Hd 
ш cu! GE Gn ш ш шо MA dE се UL (шуш 
о mM & WY C H- 21 дс АЈС АЦО ОЈ О шш 21 =) 
} } ! i o „= I wo» А о МА cw jg а E 
'"“ = „ч nm c ci (D OFA Lig tL A у LN LN Lt єч 
САС. 9-4 .J 9-17 7221 er =) ett, JUL. JUL m mt Im Jr el OD LL e 
N са M La в цы и Шо e rm 
«sal = zi and = =) 
са саса саосасаосаусосаиса wm са са са са м са соу саса са са са са са са сиса со сУсаса | соса са 
КОС Со02 О О Ооо о о о о су © ооо ооо ооо о 
N N N N N N 
© © e O O O 


| | | | | 5 i 
е ОЭООСООСООСОООЭООООЭООЭЭЭОООООСОӨОСООС«Э СОООЭОООСОССЭОӨ ЭО ОСО 
СОО М со С О ч МО P- 0 O2 eA C 00 ИО Мо 00 O* O eO 00 SF LO S0 P- 000 O eO e HO 40 P- 00 OO 
С ОУ ОУ ОУ СУ ОУ С\ О О СэО СО СЭС СО СО СЭ mH c c c c нч МС С СЧС o СУС СМ ссу СС С са са салса со са со SF 
Sette IONIAN NAINA СМ С С СУ e e e Je e СМ NNN NNN NNN NNN NN NAN 
по (002 (2 2СОООО О ОООДСОООООСДООООООДОООО ДО ОДОСЗОООСООООСОСОО 
И С ОСОООООООООООДОСООООООООСОооООооОооОооооссоососососооосво 


11550, 


са са са са са со са су са са са са са са са са са са са са са са са са со са са са са са са саса со са са са са са са са са са са са са са сад 


HOOO OO OCOQOOOOOOOOOOOO0O09OOOOO0O0 Сосо сосососо Сосо сосооса осоо ос ао 
SOOSEHOOOOOOOOOSOO OO EOS 909 0095er 
EEE EEE EEE EEE are 
ooo 00000000 F800 00 OO OOOO OOo CoOO ee Cone сы 


eui 


вод a 
Сорос бе • 
Б) Б = e 
> > - 
с“ ee ғ , 
© vU e ~ 
o - о о 
o и -- ш LJ 
ТЕ ОС © Е 
> е e e . “ eee . wm D е|)) °С) eè e 9 9 € 
e 2 (Із UM е OYA NNW CO ШУ лл)? 
UJ ш т ыш ш WW! Wow 7“ ШШш ~ wud 
О (о о о» OVO OTa сосу СО 
EC 2 < Ч «ч «ч ч «Цөс «Оо С <= О)<ч << dade 
O g Q eects а аш С ғ • O.0.0. бы бб ооо hese 
ее ест N MAM (0 (59 wm O N MN UNO Ue = М Ue» Y) (9520092 
bm (LLL шшш ш UY 
Ur и OOO UJ ши UJ O © шши Wow WWW иии 
ZO > «<= 2 о D = Ээ эт ек а ны) 
> 21 бат Клеа о. т аша 
e e u I UNN Il «Ч « «ч N N ATA «ЗА AAAA LA 
WY) м > > > > > >>> >>> >>>>>>> >>>> 
Ww ш или! ш ш 
ок о “IMA = — -- 
Ou а оч ~ өв. ~ ~ «с d Он ONO rien C» OU 
Ue 72 , >>> en eO ФСОХ eO ө ех Net Aas deo О Nett 
Wis ш uU m m €» өх ех PX еле ххх ххх хх»ххх>хх << << 
је 4 34 -АШТ-АО МММ КІМ шала Oa Wl Be 
<<І"-<7Т ШЛА «QC vno Mamoet4o mm qao. aoo (үс кетү ү су сс сс сү. 
РР Хх 2» эь тгэхчхьх DDD DDD ЭР о 
=) 218710 > e e ғ erete кєк кт РЕ 
mr rm Awe WOWWWWOWOW OW OWWW OOO OOO ООСОООСОСОЧС ооомо 
NOIN >œ> QC e (x. Qc OC Oc 4 OO Oe OOO а о ои ч 
No) N D20 IAEA IO DIA Y OANA AA AAA OCASO 
—— д -> Eb erekere e e e ertr 
ЖС о dn O ODO O OQ о 
со UN a a A o 4 ha --і 4 A a PA 
Wi US u u CC on Bn cL ео I3 0.0.6c 
Do x > 
me), > 
Ki ы ы ш 
17220) cx X 
=m кюк 202) 
aa 0 Ear сс ert ое 
О. Owo шшш шш шшш ш ш 
Á ZONA mO ас с ос аа бо м тен | 
МЕО а. ско. ш us ШШ ac Ш Ш о 8 01 
E b С > Умма Аи 211341) ни о N 
= 231 - = ad (SS о EI EI у шие ео ea. 
ч - © I н ОХ О ч а О ON Or OO (ној . 
EXP ue.) .J eu uu re I I SEO EA Er r4 
- со eA AMO Ma MM MMMM MN MM oe 
ке) =! 00022 о ооо 909356 
(оса n^ са са со са са са са са Со Со са са Са са са са саса со MOM 
ео O O ооо ооо ео 
N N N N 
O O O O 


| 
SS O О ОСссСОССуОдсссос оОоосСОсоо соосСоОсоососСбСссосооОсосоОоОсоойоссчодсоосоо9о оооос 
РС СОМ USO У оо СО e AUCI cO Xr UO 9 00 СУ О e CN CÓ JF UY 0 СО ОО РАС СА ЈЕ ЦА МО [СО СО он Со ОГ со 
МЕ ДУ УУ У Сы ЛҮ ОО ОООО оом о ЉММ М МГУ ММ Г оо СО 00 00 00 00 00 OO CO 
NANN NN NNN NN NNN NN NNN NN NN NNN NN NNN NN NNN ANN NNN NNN NN NN 
РООИОСИОООООООООЭЭООЫ;ООЦЫООООООЭООООЫОООО«СОООООООЭОООООООООООООСООСОЭООО 
БЕКОСОООЫМООООСОСОХОООООООООООСОЦООЦЦОООО ОСО СОИООСОСОСҠ«ОСООС«ОСОО«ООСОСООЭЭСОСОООСОО 


r91 





са са са са са са са са са са са са Са са са са са са са со са са са са са са са са са са са са са са са саса са са са саса са са са саса са 


с0 05 00 2209 ОС ОС ООСС ОС СО СО со со Со со со О соко срео с во Сове ти Ерла С Ооо 
осОоооосСосоосоососоооссоссоссососовсисив ос Се Тэг Т 
се се 6 GC cx се се oc oc cc oc oec с Се ССС Сү се ОС СС СС О бағ Се се се сес Се ea one oe СЕ О ска СА С се Ел Е 
Q- Q- Q- Q- 0. Q- O- 0.0. 0. 0. 0- 0, 0- 0. 0-0. 0. 0- 0-05. 8- G6. 0. 6- 0. 0 0- a. a 0- 0. 0. 0. 0- 0- 8. 6- OG. O0. O- 6. бос с бсо. 


e 
(9 e 
uU п 
> Lu 
- =. 
e * • • 0% - 
ч» 9, ф o 6+ # = 
ux 

O 
N ©) N 

• • e = zu • 
EU) u ре ға) NY 
шиг! ш = ДОО (О О Што 
2007) С) re Qr--0] ° © ө өе е е © © е её ө е ө ф її ео 
qq <{ «T Onza O ere Cee PF ~ о «с = ~ = estes. о О 
EC a IO c ООО =ч ТЭ 0 УО О О {СУС Oh СО уч (1.62 
(9 uU WN QO 1а е. CO €» eA e e em с CO rm O ИМА ЧЛИЛ O A AO uN) O 

CoU ee) meet et ed eet HHO erde m e 4 4 
w ш ш се 22 0 ()О- ~ ОООООООООООООООООО ОШ •~ 
mes) е”) alu Ow ОООООООСОО О ee Sean 
aN IND ІШІ ж -46- 
IN<N< J) ee UL «Iw 
>N>N > <q UWZ mje u їічачачча {2420222244420 

e e = OU IS СМОЈСОЈСОЈС ОС О О ОО ОСС ч 
N NS CMF SD МОСС СС СЧС Су СУ СУС дуе еә Ul 
М М Он оу ОШ Ооо О хо МО МО МО О о о Мо О о 0 о ес 
ОЗО мм е • ZE IIL ” ~ = = м ө “ « 9 ~ ~ he nom ei) 
e "Ad PO e 0 ee On Q^ e ” c" & e hi е4 
моме хо 08405 0-4 ОО а. илои изии Ји CO 
ххкіхм ОО со со сос Liu wu wu о 
= ОУ) и a 

www tu vu wu Wu O ул «[«I «t «I «[ «i «I «I «t «1f «T «1 «1 «f «f «Ir «r« «rU 
poc cao AA AA Ad «( «1 «T «t «T ==>> >>> => > > > > > > ә ә ә ә ә > Сү 0) 
о DD OO DD DD >>> D> Du 
unto сәсә vov OO OO mu mm DZ Jenna Or 
een кч кчы кчы кч ОДООООш A A mM pd ra pd e el ped А ed Ч 4 ed pst et 4 | 
шээс 0.6. 0.6. аса бо МОЈССС | АДА А ДУ И А Аан” teas КИ ЛОРА 


SEPIA II | 
LU UU UUJ uo tU UJ u LU Uli 7”? 
ООСС) CXL LXX ас О е С RR 

с СЄ ty, OC tL DDD DY D2 ae Jan 
233393 DZ fk bk FF RE та 


ПЯВд най най 523 зай нэ. 09251091 291012 СНОО 20 091 019 ӨГ2 = 
OOOOOOuU_ ни ЕЭ 
о а-аа с Сс са аас с сс (сс асс ED 
б 7154 с e соза азата е uJ 
ш ш ш uJ uU ш © C 
EIE = Ш ©) осе 00 00 02 06200 АМСС СҮ СҮ XXL XALL XLX XALX ALLU 
A [о ШИШ лб у ŒWWWLULUWU e WLU UJ WLU ULU U U U UU ta Qu Gi LW LU се 
HN eNe e “(7 STEFAN F9) 25Jt(0D ec уз ушу ae) Je 
Mo 200 ll a eccl sop IA SIS Y AI A 121001 
OQODZODZUWDZO | | UI Hi mi po Zn іы eu DA A ct 
OVOOHOO-=Z OUNUA QA ULI j) WU U L u L e e L thl ULL LLL tL tL e 
сасасасаса | 22: | Ен дно mp | | 
QOO OOQOUulwuoululul-coozuljul«a. otc» 
= = | < F mmmmm a сус сус сс Ссс сү сс СС Су СС СС СТУ СО сү СС СС) СС 
-- ы 22 б. | ООООО |  ОООООООООООООООООООО 
РОЈС С СОСО СС см NIN N 
UjOOLNCOOOCOCOUuJOoocoo c3 730 о 
ra = =~ — e е 
© e O O O O 


РО ООООЭООЭОООЭООООООООООСООООООООООООООООООООООООО 
ФО МС О М со ОО нч ОМУ со СО Су ЧО КС ОО нч СУХО МУ СО ХО чеч са 
ОООСООООООООЭООООЭОООООООООООЭ-чк-іеніееіеіе-ігеде-і,і 4С) су) С\) С\! су) СМ! NS СМ! С\ СО СО Сү СС СС СС СС) 
QNO CJ NJ OV CJ GJ CJ CN CL CI e СС e са са са со са со са са Са са са са са са са са са са са са са са са са са са са са са со са са са 
mISSUG)OOCOOOOOOOOOOOOOOoOOOOOcoOOOOOOOoOoOOoooOoOoodcoodoo 
РЕОООООООООООООООСОООООООЭОООЭООООООООСООС«ОС«ООСО«СООО ООО ООСОСООСОСОЭ 


192 


ст са са CO COMO MOCO са са са са са са са са са са са са са са са са са са са со са са са са со со са са са MOM MMMM oH 


ССОСОООС ООСС О ООСС СО С ОСО Се СУсоеУ СО сусо срео свете С ево бео о о РО ои 
CeOOOOOocooOoOoocOOoOOt(C))5OOOCC)O0O0O0CJOC9O) OC) C)t9C)O)C) COGO аи оно 
Gc ac ac c. oc cox oc cc oco - oC oc oc ce cc ec cQ ac occ oce сисе ооа аса ОЕ си 
сссаасаообсааоавсааослосасасалполасуесесебоаоаосасаосостоосвс са Ща 


• 

UM 

и! 

= 

Hi 

> 

© 

~ 

Y 

a 

=) 

ы 

8 % ө е в 9 6 © © 8$ ө о о о © ө 9 9 à 0) 

26% GP ,Qu Я% мы о еше ео О 
23 Ta) 

СЭ men Jc 

= ј— 527.) zs IO 

Eher du »-—LL«IlL-2-O0 > мо ий нь! 

NXUNALOONOA-IOJ) « >» Om 

«IO -«i0-—r-wuwmDgenus«t Oz Du pL» 


Y 
ш 


WZDUWZOAXHE DXHmO а.ч 
У ото ul 

БОЛС «(ү С Оо! о 

мМ м > > D o Oi.E-Xo0xla ОО 


rene ” 9  % „ = <> ae > © ф E E > 


C 
UU Lj UD UO CU UJ CO UU UU UJ UO UJ UU U JUL UO U JU e» 
Нэт 59 9 29 2 2232022079 227229229 2229 222275 6. 
ae) J ot dd Ј.1 
<(<1<1<1<1<1<1<(<1<(«<1<1І<1<Т<і1<(<7<1<(<1(0 
>>>>>>>>>>>>>>>>>>>>iu 


a 
so a o ON 3 2-4 ,-. 2-. ац р Гу” 
ОСООСОООООООООЦОООООООЭҒ- 
e t eH eA em eM 0 eL mA eH em em од eA em n eZ 
ићи ДАЋУ ДА АД quus Tui Was tasa puo Ted чы (ast Nc | | | 


ФУ ROK OK OR DK OK х хХхХххХ х | 
а. 


UJU uu U PU US LW UD U Wd gg CU bs La UJ ER 
Ваа о ас“ о СС СС ОС СУ су сү ОТОС СС СИ су СГ (Р) 
IN AD DD DDD DD DD DD th 
REF EE FR REE REE ER RRE FR ERE ZZ 
50 781818781818/81875818187218/8781%] 
AA AAA A 4 а 4 4 а 4 4 р HA а 4 RA pod HA HA 
босса ааа. а. а.а. ш 
Су 
и 


e 
U) е © © ө © ө ọ 
ихо с Со СС 
>> OASIS 
OOO OO OO 
|- DOD OVG. OO 

С^ ОУ ОУ ОУ ОУ ОУ ОУ 
АР 

LU UW Wu Wl 
ce c OC oC CC Oc BH 
ADD о у О ж) 
DEE EH HH E 
QOOOQ(QOO(0Q0 
O ha HA A A AA 4 A 


Ос Е а јаке је об 


м E 
(> == 
O се О 
a> ley С) 


e 
= 
С) 


~ 


+— СОЁ СҮ СҮ СЕ СҮ СҮ СҮ Су ОС ОС С СИ с, ОС ОС Су СС С С 00 сг *co««uio uj cu 
COWWWW WWW its оо р-а. сә ч 
ОНИ М011-04111» 
ыы. т 
DIL Dt 
SUBE LE a о о и иц иц. н Ни ши. иц иц. | не соса са со са соса 
il ОДОДОООСО 


ma. 
< 


SS OOD OOOOOCOCOOCOOOO0OC0O0O uv 


IN 
ао 


-— 
O 


са са са со са со са са са са са са со са са са са со са са 


МЕС 
DIAS 


DI 


PROCEDUR 


ХБС OPANR SORTS KEY 


PUT. 


E 
P 
Т 


wa =] 


DUMP-SYSINP SECTION. 


05602 00 ОООООООООООООООООООООООДООООООООООООоооооооо 
“со О С са РИМОМ 00 OO e CL 00 FE UO SO PF 00 0 OO eA CL 00 SF LO SO P- 00 0 OO eCON eO О У сос О ex 0 СО GL 
оо: +++ SULLO UO LOLO UU LO XO XO 40 4 4 «OO OO ОМ М М ММ М ГГ со со со со со 
(а са са са са со са са са са со са са са со са са са са са са са са са са са са са са са са са са са са со са са са са со са са са са со Са са 
mEUDOCOOoOOoOoOoOOoooOoooOoOOooooOooOooOoOooOoOooooccOooOooooodococdc 
ОООООЦООЭООООООООООООООООСОООООСООО«ОООСООС«О ООО ОСЛО 


195 


со) Са са со сл са со Са са сад са со Саса са са со са са со со са са са соса са са са со са Саса са са са са са со со са са са со Саса суд са 


О С офф ФО Оооо ED OD CD 
(ОООООООООООООООООООСОСОСОСООСОСОДСОООСО Ову Реп ево 656 
ССО С СК с СК СК СС С су СГ ОС Су. СС ОС СС Се су ОСС о С С СИ С си ооо оО eae eee CA 
O-0.0.0-0.0.00000000000000000000 00° Q90'00 000.00 0 озозосзсесоозсекахо: 


Eb 
a 
x 
ш 
| 
>< 
ш 
CE oO Gt 
м > м > =) 
Vta) ад 
Са Сол Де 
OO > 
а і- е 
e e а Да Да До 4 a 0 
WwW e Oooo tu | 
Y) • со uu uu. Q a 
©) E X X. X X. Эс O 
E m X 11113 13 w O 
со x а.а. а.а. e) 
1 , Ші (ә аг 
а e ~ 112 NNN g © 
= 11 rn æ A Ur ci шиш! O b 
© im се Һ4 С се WO) OO tU 
сд | ~ et oo | <1< < < e 089 
ma” О) =) ~ 5 nC 47; • сс) enm o: u oD 
Y e Œp- Ye Los) 9 69 9-- I I! (9995299 а. 
| ша «ЇГ “DO 2 em e pd a 4 O 
Z O 1.05». SDO u iur Ou пи и и із O 
E «OL TOW) OF raat ~ —— Co ш -J 
On ay Quo ruuÓDo мм O << Б Б O x 
О СОС) A 2111 125 OCIO an (963 (769 “т O 
a 2 OI а.о а. Кк Ос и = Ze pu m QA <í 
=i OO Fr. мм 50 Ol Fit uj | о © 
m НЕ He O LS а л) | | Да WN è mamm • 
Нэг <<< FOOOO «ч = rte. |- > 00 (0 Naya. mos 
> тшс < 1 Eererru | OO CS > «1092 | мэн мал Зэ” тэй || | СС • 
Y) ARA LO <WO 2-0 Oa. о yx > SOc а. Ба. (Оо 
ск | ОООш Oaa œœ AT oooO C). TO ero OD | 
e г алал OÖOIOEX L>>DO æ e OOF- О AO 
DES OD сааш в-а. 22022357. 1 MO YK EI la ГЕ WO 
а 72155122172122168122: 0.0.00.0.0. >H zZ OO. {tk OO OL C. а. O 
Z >| «С> A O О оссо мое о 
e а. ыы цозы © me OONN = Ча. - XO o5 00 CO CO E- U260 | 1 
р бб SS = LLIULI Y= 0 Y со О 
SANO DODUONOOOODOODO ALL. QOMOOKLULILILO RIL Онч 
ШИЮ = —2 20 ASS Sa Oo>>>>>>> ec OOD  —— O 
a uu и. ОЕ) С ШЕ ШЕ u. C5 • 
О | шн ra (QS TIMES am E — 0 = 
| 
C es O | 
(О = О а. 
= Ha = t 


РОЫООООООСООООООООООООООЫИУИОЫЦЫЦОЦОЦОЦЦОЫООИЭОООООЗОООООООООООООООЭ 
мг бо СОМА МО О О e CUOI Hr UO К— 009 O eue СЧ ШОМ СО ОО сч ИЗО М со О че 
coco cO CO CO QOO OO OO OO OO O0 O00 O0 0O0 O O HM rM m C e e m e e mH CONO CO CON CN СУ СУ NCO CO СО 
са со со OM MMM ACO CQ OMEN CO SE tt St st Ч te st ҮЧ ee ЧҮҮ ЧН ЧЧ НҮ ЧЧ Н ҮҮ Н ЧҮ ҮЧҮ ++ 
ЕОООСОСОС«ОС«ОЭОСЦОООСОСЗООООЭООООООООСООСО«ОС«ООСОСОСУО ОО«СЛООС«ОСОСУОООООООСООО 


194 





са са са са са са са со са са сл са са са са са Са са са са са са са со са со са са са са са са са са са са са са са са са са са са са спаса са 


ОО СОСО (ОО ООО ФФ Ос Фо ооо со соо со сосен 
ооооэоооооооооооосоооооо ООО ООО ГОСТ а 
СҮ СО СО ГҮ: СЄ СҮ СО СҮ СҮ СЄ СҮ AYO eV Oa Oe eee ae oa oe eo aoe (О СҮ СҮ сү СС. С. 
аа паа о. ап. ос. алоо пап саа пап оа а па а бс OD сс са гл с Ос OA 


€ 
et 
e 
+ 
а 
% тең 9 
ea e -4 
і езі | 
ай о. 
207 ЭС 
O H- O 
HL 27 =ч > 
= e • 
N a e UN © 
{ D O 
LJ се Сэ ш O 
> СЕ O > O 
© LU — (О О 
>. = 23 
% > 
ші , LW LU ын 
NN O ~ ~ WY) 
Si о a ч A) — • 
шш e ~ ол - pan 
~ = ha 
0-4 A 3t 23 4 4 >< 
| | ~ = | | 23 uJ 
e aa “~ ~ {<= 9 СРЕ > | 
| -J | - H e 
= e DO « O + Gc m OO eè | H- . 
x O кк e по х < kr »- с , et— 
wa 88 Q orm Q 409 . Ш em > e O = > нч 
LO x Mea ш >х lO #€ © | Otx o ш СС <1 ~ 
a a | Cc «iu >= wet ТЕ с (1! 3 W ос T au 
mu CIE i^ as и. а N wwa ll xX | ~ || 
m >> y СЕ 10 | | QO el >> | Jol =! сук 
Deo cuc) CO) m Оо м OC «UI D OAOA (ios = 2246 Са 
Or 0. к > I X ш OM wae COO oO: eee > 2H <I ga «<í 
erc) LJ He I2 M AW |< tE ID Me > mO =) 
Cr ao. OD eu eL A ч М. OL Kee сеі-о-” е СС H- HIE Nu Oc 
A “ ЖЕУШІ ESO TE ICE A. A OW Oa Navi e er FI 
i zo s.ooee. O OFF Нос ш OO | 2(0« = pł- œ O 0O O G > 
ee Or ш “=> (Ош > OC xL он ое YO WepOW >H ~ 
en сие с Н Ич | скае r- stg toc CY пила Осин | си z mus 
«1 | 0000 | | __ Рече ега от е - | die NaaO go | Oa ~Q 


T AUW A ARO а 3500 о WWE — Nes emer or TL LITA OM è > 
Oo <Immn Zt FOAN NENII CWO Our НО Графы Zr | кє E 
æ OOŒœ a~~ Оо«ча.|-| О о шрош а нм ~~ео. | –- ШОш<« Ooa w Hal 

«о IR Qr ||»? cr-GizxoO-xaav Iv >> мно аж 


Dur XwuWDOr wur <> 72 >- ііш OuzoOnr- <> | Wr ou ez trs 
ONIEIODOD обоза “ибо он-то 060) (Ооо СТ — И) ОД OO rlO>a 
со шо < A ох uu) cC самы A ат.) о. < 
ЕЕЕ си сәс | > рша.2: | ш | Warm DOOR Ziel > DE Fear 
СО с. СО 0 СОШУЈ <Т1 <1 6. 03 2  60пО0 (7. 73!- с Zu ОБА. ИУ) сис А «1 СО рио 0. ОӘО С 07) сис Сосо с 
=), Ii О диши => < ООО) ep < ч © O 


w Wu WUW SS LULL nA Eo tt 
> су >> >= _) >>>.І>((>2 реј >> >а> и | су = = 
ПИРС СО и ОООДБОШОО. O=00u *OWOWUOWOOOOWOOOW euuCO ru 
Zi 2 5 en. cz ILL (үе O Е В 


> 

! | 
Ge er 
m O 


OOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO20OO0O0OOOOoooo 
СОШО М-С ОО OI) О М 00 СО СС o0 0 Oe mm 4 ЦАО Г 60 0 © чес сп 4 Г- 0 СО 
C e са са са са СОЗ У У У У УУ ШИ О О 0«0«09«Qf- P9 hp NM No 
+ ЛҮҮ У УУ УУ У УУ У УУ УУ УУ УУ УУ УУ УУ УУ У УУ У У У УУ У 
(55) ОСООООООООООООООООООООООООООООООООООООоОоооОоОоОО 
OOOOOOOOOOOOOOOOOOOOOOOOOOOOQOOOOOOOOOOOOOOOOOOO 


1:95 





са са са са са са са са са са са са со са са са са са са са са са са са са са са са са са са са са са са са са са са са са са са со са са са са 


КО ФФ ОО О ооо оо о Ооо Со Со Сора ОСО ТИ 
C9c90OO DO C20 OOo OCIOOOC0OCOCQOoOCOCC C 0O0O0C3€) O c)69)696c9)6) CY)CU LO CO UOS SX SE а но 
ПСС СС ОС a oc oc ac oc c ac ec ac dC oc e 60 се 6200 00 СЕ 60 СС ас аса СС есес сеге Сс сү С С с ВОО © В eee 
бео. а ро.с.а.а.2а.а.2.0.6.6:е.а.6-6Да:. а. 2. де е' е' а. а: а. 2'а сгагагегага огегега вв а ни 


6 
—ч 
| 
> 
O 
E 
N 
ш 
e © © èo o ooo o > 
e ene: 0. 0.6.0.0. 0.0.0. O 
а озса) СО 08 ЭС О = 
со босс OC) COCOCO 
Dean Ss utu 
-011111111111 5 ит 
ых о ——) 
<< WWW ttf ину 
ши) НЫ 
сос ошооо U (e 
оро | M 
Е-І- U» 9 
а Э 00 = ын 
. Со Ох е ЕЗ(С (СШ 
, к ° СЭ O - ° >< - {– Қ 
O ..— ©) teen | tm =O ш % 
и) x ш = | 1 | | | | | | | |" ~ ш [Or 4) 
СС и] сү | ЈОЈ ЈШИЈИ:ИЈИЈИЈ | е и œŒ си eU! 
, cul | LI UJ ш-н | | cuu | 
E | |- 9-1 СОСОСОСЭ 2 ЭСЭСЭСЭС) = HE 3 «хс» > 
e © OO We OORFERFEEFEEEFEFO а н OSO ~ 
<{ а. A UJ«t | Mu , < Осо 27 Ora 
к= O II = Er о Чеби Осо > >D E ПІДЕ I- «1 
UJ и} Q tuj © OM NaH serra net TAO ча ul Qj. © в iL 
C) e 2) |- (0) • E CO с ато о | Ow ICAU 
• ©) O Fr ey O еШ ЫНЫ ШШ lr. (с) CO ue wt) O 
SOW E “улс _ј > >>> > Р> >> > >=>=>:=> Је (2 => ши AE > 
lea ~) | Сі ск | С ОООООООООООО >. aiu | с «Tc и И | ОО 
ш | — чаш | ВНЕ | тос: 
EM e > S о о > 2, С) Е 
OW ~e eow Ш(Э >e = = е р ©= ъъ = = - = OF OIJ О СД = 2 
I— GC «1 ¡[O IRE - -цлэоалтшын-м>ген нна< Qc > 0 
|= cu>> "Ih O” осе» - Al JAJOI > tk • оч - | 
au Z -<>rau |-- Џђу—- ~ =» = эъ = => ~ = ~ = ад. 0О.<1>0.Ц)|- ооо v 
un IOSA <I WO = > v0 «iuc we Q e2€X ИС? 
сс) Aaea Zu SAI IN со x C. ОМ» < 
ШОШ о AF=10>%*wW Or О 7 оС с осоЕ 
DWN muda OU Оол» ЄУСУСУСУСУСУСУСУ СУСУСУСУС N-II со 00 <. <7 00602: 
< О «T О Се GU СЭэС20362 O < Єз о лы! 
WWW шш шц. шшш иши) оо) ә о) о) CO О) о) о) и) Ц. wi Wit e ut ZZ ww 
25) >> >> =>.) •>>> A >ar>>Ir (о> > > 


Е е) С) ОО ОСИ -oODoOouL шиш о Ц.ЦЛЕП-ц Оо” ООО Шы ОШО О 
но > SS OS SSO О 5 5 Eee eec e t OEEZ а ча нч 5 
> 


uy 52) ш м 
| O ! | 82 
ac x >< Xo 
O ш ul ш cda 
QQO OQOQO(QQOQOQ(QOQOQO€OQQOQOQOQOQOQ00QOQOQOQOQOOQOQOOQOQOOOQOOQOOOQOOOOOQOOO 


ANN FLA r- 009 O e OI ОМ со О O HO е ОГ со СО чеч СО tO «OQ М 0C 0 O e 0I CO Jr О В ОО 
c000€20000c0 CO CO CO (^ OO OO ODO QOO O00 OO O70 O ^ M c Cm e eH rH eA 4 і 4 СМ СО СМ СМ Су СМ СМ СУ СМ 
SF SS a he ST PS SE ESS У LALAIN DAN AWD DMN DD DADA ALATA LAUD LAL LA A LA LY VY 
ЕИОООООО ЭОООСОООСООООСООООСОЗООООООЦООООООЭООООООООСООООООООЭСООСО 
Б ИООСОООЭОЭОООООООСООООООООООООСООООООООООООООООООООООССОЭ 


io 





са са са са са са са са са са са са са са са са са са са са са са са са са са са са са са са саса са са са са са са са са са са сасаса са са 


ФО ФО ОФФО Фо 
QoOoooocoococooocoococdooooooocogcococooccocCOOGCOCUDUOOOUDUmoc ШЕСІ 
ОС ОС СК Си се бе си С С СС О 6: 07 СС 6200 00 02 Се 0200 Се ococccoc cc oar cac etae ecce OO CC OC OE ш CONDO OE 
аваа оса бдадоаосаасгвва<осавдаваеаваававео бэйс зү тээ! 


e 
• O U”) e 
Fe A Y 
-- om Z 2 Z 
н> > O из 
О mu) Ш T FP 
e xI >< >> C { 
Lor шо o 
e in 122: • . 6. с • > ex 
ос сс ий ний ний хий ний авг Ом ш 
и mo WW 0—4 0—4 М4 04 04 4 / 
>> „| и занос Ро Ms O 
© 0O E ww UW w u U H- 
= FO БЕЧ Ic b bs dl -4- 
C5 kE HERA ‹ 20 
~ O (ae ао аса а о ree 
с Oe СОС Y OZW 
ES ч OOOO > ann 
= Oo 4 с Б O 
T Е- | I elw 
~ О к ОО ОООООО D O > 
FI ex Er OOOOH VY) DZO 
(> со Few ANO voz 
ЕН ж 9) DO >> > > > пен == 
c ОП ша mm «T «t «f «i «t «t On ZI uo • 
pu c фо = ска о со. о T2 eO | 
ul N кр ш- х р»- 
A W> OO шш See. 2) 7 c5 I WO > 
>О 2-~ >> ° o O сч tu e o 
ro m O ОООООО > rn x қ» | == et 
p = > Оо 5 kk FF FE Oe c wil O oe 
~ HOT Om a O tE OQ 
~ ~: (Denn MIN Aun | | NO оон • | | 
Ж ER) OO tul T ru Tow шш 
Е ОЕ чч шишиши => ou Q-LEH4iu mum 
Бо OC) >> >>> mm eè 0O «О Т Xx Hm 
— ны ООЭОООЮО rw О ООШО ои о ђ |- |- 
• s = NWN Om Обо cob-wvxuul 
a O "ZOO a ОЗС Са тсә Шет 
ш) о > OOO = oo". обе. сто о ооо 
o 00 "da Owacr Оо ша. e ЕТІ оо 
| akan O&O. 2. е С) > - Qw» zur lr gprp 
=) e —ч w O © e e e e e «I em e f) TOA wzu)j Umm 0 
== VW UU с! Ж • О. MNL AND mre ниша roo. 
<I и! ae С. Hou Umm ue t 6-4... (.. ОО 1 ZU m је 
| JO > ООО O eè =) A ц. мІ оа ончи. ES) 
uJ Sra 212 00 Ge > > >>> e OWL VY) xXzLobp tul e 
о О Әс сс lm c 42164 <<1<Т<Т<І<ТОЮН- ZO 0 2VWuti141410=5 ]) ttr 
кеа aa e => а а а аа а ~ фе Wee eA l RO mm 
ш e {О у, р союш] 1 Oww П ТТ БЕ эо 2 ш роо ББ 2 
N ZNOr- 0с) «СС 38) (040 ФФ ШП Су<и— а Шсеоз Ососо ul 
ee (© WO agua y e CY. CY. OC CY. CY. CX. > 1606 _ == ee з О 
u сСШТО ла Бна << 06 e UAA AU e Ң ГИЦ! ФИНК-ПИШОЦЦИШЦШИЦИЦШИЦИВ- e e 
Ни c ою s e e ес. >- O>3>0 D» 5 > Ww Fr 
ШЕСІ псолционии Om ИЕ СО OOc9)OQu.-50ou.Oou-Ou.oOog]doQ Hm 
X OS (eG) OX RH er et SK | ZE ZO HOZ HO) .-Х5-т3 гохжхж 
er O ul i ul ш —! шш 
<{ 23 | 2 | = | | | 
ш) | сг ч Е- — oO (QU) 
2 9 Сі: а E к tO 


v» 
БвоОООООООООООООЭОООООООООЭООООЭОООООООООООООООООО 
СОМ СОМ UO P- 00 0 O eJ 00 Jr UO P- 00 O eU (m ОО КУ СО СУС СМ со им ~ о СО на Са У У 
са са со са со са са Са соса ЈУ У У У LO LA LALALA LO RULO 0D 0 IO O DD O Pm o Po fo Pon Po 
VALLA LAN LALA LALA LALA LALA LA LA LA LA LN LALA LALO LALA LA LALALA LA LALA LA LA LALA LA LOLA LALA LN LA LA LA LALA 
EN OOOOOOOOCOOOOOOOOOOOOOOOOO0O0O0O0O0O0O0O0O00*^5»Oo0oco0coooOoo 
cO OOOOOOOOOOOOOO00O0o0O0o0O0O0O0O0OQOO0O00D0O0OO0OOOOOOOOOQOOQOZQ 


1297) 


са со са са со са са са са са со са со со са са са са са са со са со со са са са са са са са са са са са са са са со са са са со са са са со со 


СОСОСОСОЦСОСОЦСОСОСО(ОСОСЭСОСОЦОСОСОЦ(ОСООСОСОСОСОСОСОСОСОСОСОСОЦСОСОСОСОСОСОСОСОСОСО СОСО С ӘСӘ 
оЭэӘЭЭэоэосоооооЭоӘоосооОооооООоОосоососоос остер С ОСЕ ОСЕ = 
Era EL EEE EA eo a РЕ ЕЕ 
ёс О.О.с0.0.0.0-0.0.6-0.0-0-0.-0.02-0 есаб б.с a ra RIO а 


CO 
e с. 
NA Сі Uu 
e. Зэс (2 
T Tm E >< 
N о а 
м Jad e 9 1 
Hm к= оО 49.21 
м KE — «ree СЕ ES 
o Zz x e D 
oa LU | О OL 
-J | Lo WI c 
CO ч.ч - ve | 
| & acu ош 
| >> H au) - EI 
LL. — CO cO С Ш. = к- 
Ку UJ Z ш — 115 
те->= | D~O us 
45 O - 2 e (О | —|- H- 
129168 168) re EJ ~ (ЈЕ о WILL <I 
~ (0 02 02 од “~ Об = zo ul e cc ul a «I 
e JUL LU. Q | | | шс WHO (eo | b 
~ (5 О | =. тыман Жү ШИ O nm A <I 
наа о> Vo ҮС боја = и р < С) O 
MH O <ї «i1 o uc OC) ou ш px | 
Ww Oc 2” =) =) ш> v A ner NY a Q 
О юч 2 2 uy SO em aO AO uy E) uJ (О 
• Jmm | | COSE «xt оша - 
2 ес» к= One OM œ О бо бе 
п и ам < Oa FOA Ite POWA FOOD а нора Fa 
< еә «ча «to iO 2 (29 m СЭ wey |} oO cays 
al жоса >> ODOC" 050 RI] ош or a оо 
| С | шнь-са ш. у ши. у О ас чо ор Ээ 
- m WUT =O сор. | то түс | 277060 Ээ | Se Ee 
Y) eS Y) (ТЕ 102 „| КСЗО Ж ОС I OZ Te 
X e OOW 21 | 21 JOA See eR SE RY JE & ога m | 
C) ш «ООО - =æ D к 5 гасе e > -=0D me D оС 
и ш о-н ОСЕ сх < «cer IIO aww «ш «ан ux Ske xr 
с“ ЭО мн e QG.EOur.lr-cotu 05949) ZZW а и ЈН јео О vœ e uD 
СО! Eo TOONAN is SWS vOu>t awn (Wie OO We tt Ota OOo љ- 
EZ De a! sci oa ое | е | СОС WORD! С к ŒO wW 
©з 6 >= и)—>= = Сб «п ZOXY =H3OZ*>0 00600 шс с во ee 
ез | соса со: ст Dw ЕЭШ сш аці MoU WR w ea w 
ш D2 © else COSA 2-0 SSO. DO > ulc) ПО пы 
шо) Оч ин -D ООСОСОООО-о0ц. voODOOODUOCCOCUuU-u.c]owedocoocooctr- 
>С) rw eee | ELLO ou) e «чо Zee за«ао ЕС 
OS ас шо ww ul au LL a tu LL tE uL и. O 
=) КОС > aa wt xn - | “ч ln — = (9 
E) вэ! GE 
Ge | • =. 
и! Lu cJ =) 
сұ a 66 O 


КЕНО 02 О О ОДСООООООООООООДОСОООООООООООДОООООООДОДОДООФООО 
0 DONNA RR СО ОУ сун СМ са $ ОГ © 0 © rm NINA LA О Г 60 9 © су са Зал О Б СО ОО С са ~ 
М - СО 00 ад 00 00 60 СО СОСОСО ОСОООСОСОСОСОДОАООООО О (Oe eH eA e e Le rH e e Le oq OCIO OJ СМ 
LNMIA LALA LA LALA LA LALA LA LALA LA LA LA LA UMLA LY LO LY LY *O. XO XO “© “О SO XQ ФУ SO «OQ OO «O *O «QOO OO O 9 о 0 0 0 20 
РООООООСОСОООООООСОООООСООООСООООООООООООООООООООООООООЭО 
ооа) рео ео о ее о оо ое в/о е оо е вео ооо о ошо осе о оо вее еее е Ф 


198 





спаса са са са са са са са са са са са са са су са са са са са са саса са са са са 00 e сс саса 00 о Соса са СС СС 00 00. 09 са са са са 


сос сос ФФ ФФ Оо SODA OS 
СООООООООООООООООСООООООСОСОООООВ О Се бе вани о о аи 2: 
СҮ СҮГ СУ? СУ СҮ гү” СҮ СУ су? Сү: СҮ сү СҮ сү СУ сү сү ОССК СИ се С СС ст гео с Оо ОСО С ОАО СЕС ССО Е 
OEaAaaaankadganaAankanadaaaanankaankaog no Gee 6 Oca AENA 


• 
O 
O 
e N 
© e 
O ын O 
rt O rA 
5 m. кегі 
СЭ + O > 
e © 3+ со 
тә w ra 
cud => (e 
+ ын | - 
< = > 
а. == ‚>> au <Т Со 
Lu < C > a 
O e O | — < LL. 
>< e U ~ • | 
М) CI eS 4 OY 4 
| O QJ сМ! (О се 
VY) O) Or (О =) (5 
o E 23 Ba, = 
=) м. ON Om HT — 
O O - - а > 
T OX (ғу > ON a 
e е "оте 0 ~ 2011) O< p e... e 
O COIN A | e —– — ш Oz Om ons QI CO 0 4 > 
~ UZI • (О tu иг 
cx Come Seo = ROO ~ Woy NZ Q «1 Сс ССГЕ ССІ- 
и; WULU e oo ы Tar”) Б а. X m e > ииз 
Б- iibb. «Т өөө У) | ~А LL. < Ip ~ (О<т Б >< % 
и. uo Ur Hoey OM = О | | Mr | | ПЕШ а 
e «1 “чик aj ee il T erly | il и us aaa) 
© авось Ц! Ог- E O О = 2 
| “ч HANAFU mN 0 Or Or Z0 T m Moran | 
I лара атса Uer Oui wel i eu wur и сс 
zm Nm>>230>JFreroO е ц ~ O eC) >. = u» (Л 
> SESE Оке 2 мать O2 A0 Б 5560 а. 
DO . . e Осе 1-3 IE O OD DON и. | zx Ш 2) О & 
FANS è eL AYYOOW - O0 О шох єє О сш e СК do o tr- 
Моро ром tem Ella Ја (су TO те TEE © 
- 44 | | м ЧОО) > Y ОШ VY) Е W COME 
SU oS "яни СЕ--Ә>Е-ШМСООҒК- Оо 0 ене O "о e OLU WUU U 2 
<ї 7 РРР ZE. A mead Zuzz OZIZ “>rX FO Z Ol Ow BZ ZZZ OX 
“ООО ои ОШ 0 |} [00 О о к Е чо 
0 SRE FOOYUIULUNE SIUM IOOaA t 0ОЈО “Чои | (2 0 wu N | 
Ex | Н-1-111 {О Dama. | Zr Ju > core 14211110. a 
=> | ос |- Ш БББ ша. | —-2«.Wuc Ога.< aouo Т> и 5 AO 
и ба ш Риш а а Охмљ>ш O OZ | О Z22225) | 
Окы | «05 анна Е С 0 5 1151-4411! па A Dem а t-0————O0wM- 
ро. Гоо су ОС с> нчи ИСО viol > ON Lora a a 
—0O.O0uU(0500Zo0.0.0.a.oc Б >ч оу Мои w Vi сов ш с.о.а а. 2.ЈО 
- NL OO zu Or-Fr+-Ir wa Zr QU r "ZDr Qui ven 
шш == OD Шчо OE OD ош 51381651... 
маш үлэг us “a ш) -а Ш ATI то ШЕЕ И 
>>> > нана Huy O>5D = 200 = ле = SOQ = РО 
Сә ОСОС)С)СЭ су с (К (ү Ч. ACOLO ECOLO Gee ar обаа аи 
ео 222 ze «[ZX«fe(Q) SAAI ECHO Ан ч = 
C e 
> e € eA e 
zx) e N N са 
СА C e C C 


ЕООЭОООЭООООЭООООЭОЭОЭОООЭОООООЭОООООООЦС«ОО ОООООООО ООО 
ПАО СО СО о ЈСО СО О О eem «duxonm- 02g O eec LA ID MA СО MO AIN сп ЗАЛОГ СО О = С 
CN CJ CV CV CL CO CX ey (0 ссу сс (01 e 00 00 ute SPS SS SS EF LA LA LA О О ООО 0D 00h 
ОДО МО XO © О C «D О «D *O © © NO «OD *O«QO XO «QO SO О О МО МО О О SO *O «O «0 «O о о о Ооо о Ооо о *O SO «O 
GIESCOOOOOOOOOOOO0COOOOOOOOOoOOoo0OOOOoOOocoO6O0OO0000O0OCOC0O0 
ОООООООООООООООООООООООСОООСОСООООООООСООООООООСОООООО 


198 





са са со OV COD 00 СО 00 СО са со са са са Са са са са со Со сад са са сад са Сл со са са са Са са са со са са са са са соса са соса са са са са 


СОСО СОСОУОСО ООДОООДООСО О О О CD Co CO CD CO CDeDCeDCD COND CDCO CDEDEOD OD EDODCDODIOD O DD ODD 
СООООООООСООООСООДСООООООС ООСС Се Ока ере вв во б) @ПШав з) 
СҮ ЕС ССС ОСО с СС се Ос се су СО СС СС (Үү ЕСЕК ССТ СЕ се СС СЕ СС ЕС EL CERA AAN DA AAA 
сс Ссс сс с с с б.с суб ассо аа ао а сб с с сб бс ббс оаза осоЕ ЕСЕКС А 


о • 
=> Та! 
e e , N 
UY nm о 
e ~ ro = 
O , AN 
N о WY Ж =! 
e "OMS — 
LEN 22) i > 
4 ~ AN = O == 
els ~ - A = er =» 
“0 тээ pot Е- (4) A е 
Ж = == > rt 
N ~ к E су == =) 
~ о e — F- сэ > 
к wA) <> -- „н =) СО • 
an => > 5 e е Art 
He V rn o оО > — ~ • cx 
eZ с .- OU co 7» moe ш 
т шэн. e a nos - 
A =) ORA > ш ete ICX Le 
из e т са > NN O DU. + e q 
C ч C5 С, 22 оыс! Өл E 
>< > . eA c wo O~ UTN x O 
us >- ср | — > 18 ~ ac 2102 ш = 
| со AO т: “~ (О Uc) сре а =) 
с? , м © >. 20 cc "ze | 
oa e на m elj. ос =D O о e = 
D m С U. СЭ = — O с:~»> О 2-0 
Q ех с. о zm we E» LL EI gw cc 
ЕЕ ЕЈ (ос: <=. ч m y 21) m~ gO «они. 
t | actu 1:9 > ын = => O r 9€ 9.909€ 
• < [~ и. nz . C5 се No O GE C) -JLL CALI E СО 
O>N э «зш» > = wr ссі еМ Z Z (11111 
LLI «1 ~ 2 m э 7 <I Por O) ос О rA OOO OO 
> Оо t OOo nj >- e >. ч > QI. * eJ.) 3.) 
Cua (52: Traso QA eO IA = AAD Wie | aw 
, Eg T Zin —rO>lblu «ч >< (Duo 221 једе 06091 | ОООООО 
СЭ mh u ч he > Or CDA У“ uluzQooclt-i-r-pr(-^r- 
z= «tr > ТО zm Of Orn DOO 0260-4113) 
e | ш OTe eama O с em ee ~~ << (с en 
a {+} oe) <> ~ Lc ha = се = E C н чо. а СО О о СУ СО ЈИ У 
ш € JO > мее JOOU a - oo IM (9 wn YW KE 
и 4 О «І Lu € o0 | со ос + (002 и ш еее += 
м Et v IY «< | Ory | са Ци D5 UTS LL) p m m d eA 
2 GOO OC «i у ме <1 0) | eZ ec © ст эн MO X w~ 
5 Prod (Laca {| СОЧ? rH e ш Zii OO Aa aO wz и О) 0707 
O LLJ LLerTIUO)QUuz we u. LL ze CO CO cx CX. cx. cx cxt cx 
Т; eC) et * eO ЭС ccc 0-000. e LEOA (СУ СОГ- © VO «459 2979 995 
EJ ОСС СС DD ачин х 11) WO Om «ӨС ON ——0ОООООО 
эн По > == UC oc m. ul = IODO e. a -J*i e«t | LEE PETE 
oc mee NLU OC eXL HY с Zi- и (001! (6072(9(9(9С9(5909 
Sena іс оборо о с шо ФОСЫ- Hu 
ur wwOu. чи и а. иш. и-и. e с ав ое JDO «су (Эн WWW U 
x ipeo Oca nec ee ee UU әсе әс тш UD Ec COPS E CO >>>>>>2> 
шиг 20) ш OWO СОШС са Oum «Uu OO Or | eS и.о бое 
Sots a PERO. маса а. {юч тсз ПЕН ЕЯ 
“9 a E) бе се qt © moar 
= =. | ш ш 8 ¡JS XX QUA 
O = en qu WE O II GU wre 
ЕТ: O с = ж ~ Com "4 "QOO 
Рв ОООЦоЭӘООЭЭООООЭООЭООЭОЭООЭОООООООООООООЭОООООООООО ОО 
га uS p- 00 0 О ч осу О-оо О O eO d UM O P- OT OTFTNWALNISM-ONOANMTNONM DINO 
Pe fa PP (IIEBSMROO0)0000 00 co c0 00 0000 C OO OO 0C QOO OO OQ O OO QO QOO O e er e e ed eer e e ON 


OQ SO SO SO «Q ДОО ДОО О О О О О О XO О О SD OO «O XO О о NO Po Po poo Po po tr rot rn rn or on 
EGMENOOOOOOOeOOOOOOOoOROÀCOOOOOOOOOOOOOCOOOOOOOooooococex 


200 


са соу са са са са са са соса са са со са 00 00 сока са са со СО со ст, са e СО 00 00 00 e сл са сага e 06 са са са со са са са са са со со 


657969697909 09 2969797909909 09090909 690909 C5 ооо CO ONIS 
“08 108 1 ав (88 16р | 6в 108 Гар 1881 68 Г6в 681 0в0в (891251 28105 160 291651 801 88165 169168 (ев(ЕӨ| а eee eee eee OC ee aes 
СҮ СС СС а” ӨС СҰ сү ссе аи ОС ОЎ СУ С С re rer X X Y x XX rer X 
бб С с Сс С Сб. С с. Сб С, а а. ша Су СС (л б алтаар со єг өс 


• р 
eret e ~ • 
Чеде“ LA О ° 
“9 ч 
^ ^ ^ OA 
«1 ^ 
i ыг, - 7? 
LL ын 
220] 24 Com y 
$4 Hi кч Pi TS 
ний ям - O + ~ 
== => Z - Z I- 
=) дш, => 22 
rt =) 
rc A — 
из = 
>> > > > 
e со СО e., С) сб © • „> ° 
e л ~ = -— em Om са 0 0 © e 
r+ rr "> — O N N N C 
X е е O X (үлі СС 
СҰ uJ >> mm De n. me mw y) Lj ос Бе С c 
u > OO m Or Om ш- ғ ғ ш uj ui ш 
к и. L we X A IA E A ES ER H | ep 
М. «1 ШЕШЕ и. Оц. Ш «Тев «т ЕЕ ur Ы- (ӨШ 
< оо о = б < и. ST <I т sr 
• 0 4 4 | | му о A e fO DO • e e o ra 
QO rete NN OC ~ DE еее С о • ФСОСМ mt Im 
N 00. DO Oe MOO м м Ня ms ДЕ 
e zz ceret 2| 192 | > 030 | In {In ANN (5) 
> HZ mer DD HU OO an HZ ZA NNE >= (R a 
@ JC) >> E >Q -J > > ЕО на C) 2: =) МС О © 
oc D ос СС oc NU X LTF сс GE JE == OCA e 
Se Ow << ОССО «О о ILILOUL COU OOA- LWOOrU e Hereu. zu. 
> >> rr Lr > e Jr FE Er - OO O 
Lu us acc) elt W> WI — Ш “Шо Frau Uu 
+ Ar OO са a ос O чнч О. Ч ee 0) О meee d 
E. J i= Ul au) t-Ormul H aJ ad r LJE ae adi ei | mje oJ Hm mj. ee 
1 ' о NN ON CON -11 ID IYON J wU IŒ ео р! Jl 
kle Mee сәсә | ocu) i с-н а С сэ {| =} |= | ||-- athe 
ЕУ OUI) Au Ор ош UJ zer dero) 2 соли — ОО == 
€ Ee NNH>> N> Or! = Di Hr 2 hina TOO da IO ax IAÍLDO. Net 
се Ico O5 O === O • eO | cx | оС Ао А аи) Б << zo 
го 12211123 == mo P ооо тара Fra А | | 2322GQcE— e: 
Oa W ой a иик m= >= A еее ом а - 
и шо С) NO x eDWW WO ш иј TELO, WO ш 
Ww mut èe è èe Ц è — JU «ш ORR WR LW ke ok шили а wt 


=T>OIdAArodn «со * ШОС | {| чнч чо >> >>> >>>. (>>> > UJ > ч 
c | Oo Or-uuezzou-eou шч < Осо Оо ш cae OOoOOOocoocoOaoOO0.Doooawecoa 
ESE | AO 70 y AOL AAA Өс лгы> ка >:-2:25>2-Ң->2х592>2>2>5<(|2- 
zZ O Месо ве (о COG) <i E) | 


| СҮ: Гоа © (CD о E O x 
c ul ғычлма a1 ТШО | и) 
a N NNNN NN ~ ос | = Z 


ES DIOOOAOSOSOSOOOOOISOO9O O9 O9 9902999909999 
(NINA FINA MH WNHNOMAIMS NOPE DDORNOSFINOHOMO ANIM St NOK ODO < И О М ОО 
СОЈСОЈСЈС ОЈ СЈ С со со са са СО e e СС су СС ДД SE ELA LALA LALA LEA WALL О О ДО о О 0 OO 
“М ҺҺМГ М М Г М М ММ М М М М М М М М М М М М К М М М М Г М М М М М М М У М М М М Г М 
Ни тэс эс 0Ссс0000Сс02 соус сс с соо со ос сс сс O ое < 
ЕО Ц ЭОООЫООЦСЦЭООООООООООООЭОЭООООООООО ОООООООЭОЭОО 


201 





са са са са са са са са са са са са са га са са са Сп са са са соса спаса са са са са са са са са са са спуса са са са 


€DCDC0c5o Co CD C5 CO Co CO CO CO CDCD COCO CO CO CO CO CO CDICD CO CO CO CO CO CD ED ED ED CD ED EO ES ED OD ODE 
(3 (88 168 Гар | 6в 1 69 Төр ТӨВ Гар! ар 1681 нв 681001 єв | нв | 681651681051 62 £93 е ЕЕ 
сс Ссс сс сс сс сс с LEE ET ER сс O OOO OO O ee 
*406.6:.0.0.440.0.0.4000.06d. 60-0 OQ. 0-0 GC. O0. O-CoO.0: 00D CODO EPOD оно 


e 
, + 
„=ч ый 
..— 
~ Y 
| (2 
ч O 
AZ a 
= co 
Ou ee ee | 
[05 Im Oe > 
a. | y ч UL 
ON H bM St = 
(9 e Су T 
ч I- |- Y 
Ес O zZ OZ 
= |- 2 ==) E 
VD O O = 
Q. ~ GO оО 
оо e , , , | Co DE e ~ 
Mare m со m са c o Зүс NC N ee 
се се Lu u ~ 
o a a oc . с e OO UJU аз aN c 
шшш ош e ш pe W ш ЕЕ u x 
Erre He e bt = bo E ом | Oe Qc 9 
Нэг. х и хи и o» ы. t- -- а ı © 
«I «I «1 Ер X < uU <í | ~ ~ = = 
• | е | e |. O O O a 
NOS я наз наз нала O aoc Ce U^ | 
ae | -TRO T © T ORRE 11113 Ши) tc) dd of 
сэс O O (О e >O >a. Sil Ru 
ma] > DF Dix ANOZ mo °С) HA 
So O x О с о a O e | = | = i isl ONT: 
бо о го Tee Тес ree Оми O r ecu v) 
Uu ш ш a ED AO O (ЛОС uU. | 
he LL = O а zc ШЦ ЕО 
We gl „Mu Биш eu тоон Оно e IO UOZ 
А 2 шог NZ Nez |-|-- 2 e Z ТО 2 Oz + 
HH [Or ZI ZII e O (O ~ I- =D | C00 
ASIII ор к 5 N) nd EF но м НО ONLI Ze 
|| | | 411 41 1 •1-Ј| өч» | Zn мм = O 
bk Она 2 нча. С чао. «ч 0 со O = OA * 
желпу ОСО” Эм Эх ш I-x ocu Q-—Lr-u OZONE 
ваа О С С) (>, С) СО ва С) Со? С) Com и) ¡ZO Fe ZO. юн шн 
с с снаа - шо crat сме <c<AD Ou ls c 7»o >< 
иона за ro ra СОЕЕ-ОШ ou weg ша lul 
eU) 00 NO = споје СП BOF Секо QO IO 
шшш ш O ш O ш ш B) a.D с. ш © 
EHH IDU Put UH LU hk иш lt ~ ша. шшма. ші ч e 
AA A A A MA A Y AA A MAA >>wnı>>> TS > с >> >: nun Ot 
coe QOoaoOuccdgouoeouodcozooouo Otero” Cow © eae 
SS SSeS SSO DT STOOD STAT Saas TT) eb) (Sse) +S. Seg << 
| < со (О LU 
а. t | | ! 
22 = | hal єз 
C) C O О О 


ELSOOOOOOOOOOO000000000000000000000000000 
Q* O eA QI d UO P- 00 QOO e e САМИМ М ОООО T uxo P- 0009 O eI 0 ИЛА ~ со 
О 5 ~ ~ [~ ~ ~ ~ со ад сд 90 ср со с0 со со со ду соу ОУ СООСООООООоОО 
М М p f P МЫ М ҺЫ ҺЫ МЫ М PP P P p e P P I P e P Ie P ~ ~ [~ ~ ~ 00 00 СО Оо 02 00 00 CO 0D 
mUSOOOOOOOOO000000O0O0O0O00O0O0O0O0O000D70O0000O0O00O00O00 
EIXSOOOOOOOOÓOOO0O0OOOOOGDOOOOOOO0O0O0O0OOOOOOOOOO 


202 





COMPUTER PROGRAM NUMBER FOUR 
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PROGRAM SYNOPSIS 


Program number four updates the Procedure Time Model 


based on reported production and management override records. 


ПИРОТ DESCRIPTION 


a. Batch Соп F Form 
b. Management Override 


c. Current System File 


шит DESCRIPTION 


a. New System File 


b. Procedure Time Model Report 
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